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Freedom of Information Act 2000
 Please find below dated requested.

 

· Data is to 7/12/2023 only – there is no data held for future dates in respect of employees returning to work/partially retiring.

 

1. All Retire and Return Staff
 
i.e. staff who are re-employed following retirement 

 

	Numbers of staff choosing to
	Total Contracted Hours After taking Retire & Return

	Retire & Return
	1.0 WTE
	0.6 to < 1.0 WTE
	> 0.4 to < 0.6 WTE
	0.4 WTE or less
	Bank

	 
	(37.5 h)
	(22.5 h – 37 h)
	(> 15 to < 22.5h)
	(<= 15 h)
	 

	Before taking
	1.0 WTE
	56
	78
	31
	1
	26

	Retire & Return
	(37.5 h
	
	
	
	
	

	(Total Hours**)
	0.6 to < 1.0 WTE
	0
	75
	26
	7
	25

	 
	(22.5 h – 37 h)
	
	
	
	
	

	 
	> 0.4 to < 0.6 WTE
	0
	1
	19
	2
	10

	 
	(> 15 to < 22.5h)
	
	
	
	
	

	 
	0.4 WTE or less
	0
	0
	0
	2
	1

	 
	(<= 15 h)
	
	
	
	
	


 

 
 

2. Partial Retirement Staff
 

i.e. staff who chose to take part, or all, of their pension benefits and continue in NHS employment.

 

	Numbers of staff choosing to
	Total Contracted Hours After taking Partial Retirement

	Partial Retirement
	1.0 WTE
	0.6 to < 1.0 WTE
	> 0.4 to < 0.6 WTE
	0.4 WTE or less
	Bank

	 
	(37.5 h)
	(22.5 h – 37 h)
	(> 15 to < 22.5h)
	(<= 15 h)
	 

	Before taking
	1.0 WTE
	0
	12
	1
	0
	0

	Partial Retirement
	(37.5 h
	
	
	
	
	

	(Total Hours**)
	0.6 to < 1.0 WTE
	0
	7
	2
	1
	0

	 
	(22.5 h – 37 h)
	
	
	
	
	

	 
	> 0.4 to < 0.6 WTE
	0
	0
	0
	1
	0

	 
	(> 15 to < 22.5h)
	
	
	
	
	

	 
	0.4 WTE or less
	0
	0
	0
	0
	0

	 
	(<= 15 h)
	
	
	
	
	


 

 

3. Partial Retirement Staff – particular category

 
Staff who have reduced pensionable pay by 10% or more, but who have not reduced total hours worked (across any number of normal / bank contracts, or separate assignment numbers)

 

	Numbers of staff choosing to

Partial Retirement
without reducing total hours
(across any number of normal / bank contracts, or separate assignment numbers)
	Partial Retirement 10% pensionable salary reduction achieved by

	
	Reduction in level of responsibility or

Stepping down to lower paid role
	Second ESR Assignment number (payroll record)

(non-pensionable)
	Bank contract

(non-pensionable)

with annual leave accrual
	Bank contract

(non-pensionable)

with no annual leave accrual
	Temporary change to terms and conditions e.g. assigning some element of pay to be ad-hoc / temporary (non-pensionable)

	
	 0
	 0
	 0
	 0
	 0


 

  
  

