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Freedom of Information Act 2000
 
I can confirm that the information requested is held by Betsi Cadwaladr University Health Board. I have enclosed copies of the information that is being released to you. 
Your Request:  
Please can I request a copy of you most senior pharmacist (Chief Pharmacist/Director of Pharmacy) job description and person specification - including current Agenda for Change/Senior Management Pay scale grading.
 

Our Response:

Please see attached bilingual JD and PS. The documents confirm the role is band 9. The current AFC pay scales are also attached which confirms the current pay scale is £101,390 to £116,673.
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Brîff i Ymgeiswyr
Prif Fferyllydd

Medi 2023 





Dyddiad cau: 24 Medi 2023
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MANYLION Y SWYDD:

		Teitl y Swydd

		Prif Fferyllydd



		Band Cyflog

		9 



		Oriau Gwaith a Natur y Contract

		37.5 awr yr wythnos / Parhaol  



		Uwch Adran/Cyfarwyddiaeth

		Adran



		Adran

		Arweinydd Clinigol Rhanbarthol



		Lleoliad

		I'w gwblhau wrth recriwtio







TREFNIADAU'R SEFYDLIAD:

		Yn atebol ar lefel reolaethol i:

		Cyfarwyddwr Gweithredol Gweithredoedd



		Yn adrodd i: Enw'r Rheolwr Llinell

		Cyfarwyddwr Gweithredol Gweithredoedd



		Yn gyfrifol ar lefel broffesiynol i:

		Cyfarwyddwr Gweithredol Meddygol 







Ychwanegu datganiad sefydliadol ar werthoedd ac ymddygiad



Gwella iechyd a chynnig gofal ardderchog. Rhoi cleifion yn gyntaf, gweithio gyda'n gilydd, Gwerthfawrogi a Pharchu ein gilydd, Dysgu ac Arloesi, Cyfathrebu'n glir ac yn onest.



Crynodeb/Pwrpas y swydd:



gwasanaeth rheoli meddyginiaethau a gwasanaeth fferyllol integredig yn BIPBC; gan sicrhau dulliau rheoli fferylliaeth a meddyginiaethau (P&MM) o ansawdd uchel ar draws yr holl leoliadau, gyda'r adnoddau a ddyrennir trwy gyflwyno ymagwedd lywodraethu integredig tuag at reoli meddyginiaethau. Bydd deilydd y swydd yn gyfrifol am ddatblygu, gweithredu a monitro strategaeth rheoli meddyginiaethau a gwasanaethau fferyllol ar draws Gogledd Cymru. Mae'r swydd yn cyfuno'r cyfrifoldebau strategol sy'n gysylltiedig â'r holl wasanaethau rheoli fferylliaeth a meddyginiaethau ar draws ardal BIPBC, gan gynnwys sectorau gofal sylfaenol ac eilaidd a lleoliadau cymunedol ynghyd â Charchar y Berwyn. 



Mae rôl Prif Fferyllydd yn gyfrifol am Fferylliaeth a Rheoli Meddyginiaethau ar draws PBC cyfan gan gynnwys cyfrifoldeb proffesiynol dros dri Chyfarwyddwr Fferylliaeth a Rheoli Meddyginiaethau sy'n gweithio yn y tair Cymuned Iechyd Integredig ynghyd ag arweinydd gwasanaethau corfforaethol P&MM gan gynnwys llywodraethu meddyginiaethau, arolygu gwasanaethau rhanbarthol gan gynnwys Iechyd Meddwl ac Anableddau Dysgu, Canser, Merched a gwasanaethau diagnostig. Er bod gan y tri Chyfarwyddwr Fferylliaeth a Rheoli Meddyginiaethau gyfrifoldeb dirprwyedig dros ddarparu gwasanaethau, mae gan y Prif Fferyllydd atebolrwydd cyffredinol dros Fferylliaeth a Rheoli Meddyginiaethau. 



Yn gyfrifol am reoli ac arwain Cyfarwyddwyr Fferylliaeth a Rheoli Meddyginiaethau eraill ac arweinwyr gwasanaeth ym maes Fferylliaeth a Rheoli Meddyginiaethau. 



Darparu arweinyddiaeth gref ac effeithiol ar gyfer cynllunio, cydlynu, datblygu a darparu gwasanaeth fferyllol integredig ar gyfer BIPBC, gan sicrhau rheolaeth o ansawdd uchel ar draws pob lleoliad gyda'r adnoddau a ddyrennir. 



Mae'r swydd hon yn cyfuno'r cyfrifoldebau sy'n gysylltiedig â gwasanaethau fferylliaeth o fewn gofal sylfaenol ac eilaidd yn ogystal ag ymestyn cyfrifoldeb ym meysydd gwasanaethau fferyllol cymunedol, er mwyn sicrhau bod yr holl wasanaethau fferylliaeth yn cael eu hintegreiddio'n effeithiol ar draws y rhanbarth. Gellir crynhoi prif swyddogaethau'r swydd fel a ganlyn:





a) arwain ar gynllunio strategol a gweithredol sy'n gysylltiedig â defnydd clinigol o feddyginiaethau'n lleol, ar bob lefel yn ardal ddynodedig BIPBC (h.y. y Dwyrain, y Canol neu'r Gorllewin) o fewn Fferylliaeth ac ar draws yr agenda iechyd a gofal iechyd ehangach, a chyfrannu'n genedlaethol

b) arwain ar roi cyngor fferyllol arbenigol a chyfrannu at broses gynghori fferyllol ar draws BIPBC cyfan

c) arwain ar gynhyrchu a chynnal polisïau, gweithdrefnau ac arweiniad a chyfrannu at gaffael, trin, rhagnodi a defnyddio meddyginiaethau'n ddiogel, yn effeithiol ac yn effeithlon ar draws y rhanbarth. 

d) yn atebol am faes diffiniedig rheoli unedau gweithredol fferylliaeth, sef:



· Gwasanaethau Fferyllol Cymunedol a Lleol  

· Gwasanaethau Fferyllol Arbenigedd ac Ysbyty

· Llywodraethu Meddyginiaethau (gan ymgorffori Gwybodaeth am Feddyginiaethau, Rheoli Fformiwlâu a Chyngor Rhagnodi)

· Gwasanaethau carchar

· Gwella Gwasanaethau a Hyfforddi Staff



e) Arolygu cyllidebau yn gyffredinol o ran unedau gweithredol fferylliaeth a'r gyllideb ar gyfer meddyginiaethau o ryw £160m, staff a chyllideb fferylliaeth gymunedol. Hefyd am bennu cyllidebau ac asedau ffisegol ar draws y gwasanaeth fferyllol rhanbarthol.  



f) arwain ar gomisiynu a chynllunio gwasanaethau rheoli meddyginiaethau 



g) arwain ar ddysgu ac arloesedd, creu amgylchedd a system o ddiogelwch, ansawdd, dysgu a gwelliant yn seiliedig ar anghenion a chanlyniadau y gellir eu harddangos. 



h) arwain ar ymchwil a datblygiad i ategu datblygu gwasanaethau fferylliaeth a rheoli meddyginiaethau'n rhanbarthol a thu hwnt, gan gyfrannu at ddatblygiadau'n genedlaethol yn GIG Cymru.



i) Arolygu'r Cyfarwyddwr Fferylliaeth, cyfrifoldeb rhanbarthol o ran y canlynol:

· Datblygu gofal sylfaenol a chontractwyr

· Gofal Eilaidd a gwasanaethau arbenigol 

· Gwasanaethau canser, Gwasanaethau Merched ac Iechyd Meddwl ac Anableddau Dysgu

· Llywodraethu, polisi, addysg a hyfforddiant





Bydd y Prif Fferyllydd yn arwain ar strategaeth trawsnewid uchelgeisiol ar draws PBC, gan gefnogi a llywio arloesi ac ailgynllunio. Bydd yr her a'r cylch gwaith yn cynnwys ysbrydoli a llywio moderneiddio ac arloesi i ddatblygu a thrawsnewid y Gwasanaeth Fferylliaeth yn unol â gweledigaeth strategol y Bwrdd Iechyd.



Bydd y Prif Fferyllydd yn cyflawni rôl hollbwysig o ran galluogi'r Bwrdd Iechyd i sicrhau newid gan gynnal a gwella ansawdd gwasanaethau. Bydd yn arwain y gwasanaeth Fferylliaeth a Rheoli Meddyginiaethau ac yn gwneud cyfraniad mawr at ddatblygu'r sefydliad a newid diwylliant.



Mae hon yn rôl arwain allweddol ar gyfer y sefydliad. Bydd deilydd y swydd yn gyfrifol am sicrhau bod modd darparu Gwasanaeth Fferylliaeth a Rheoli Meddyginiaethau gan sicrhau trawsnewid ar draws y gwasanaeth, gan gynnwys rhaglenni technegol a newid diwylliannol.



Bydd gofyn i ddeilydd y swydd gyfrannu at wasanaeth ar alwad BIPBC.



DYLETSWYDDAU/CYFRIFOLDEBAU:





Bod yn Swyddog Atebol y Bwrdd Iechyd o ran 'rheoli cyffuriau a reolir yn fwy diogel', gan sicrhau bod BIPBC, ei unedau gweithredol a'i gontractwyr gofal iechyd annibynnol yn cael eu cynghori ynghylch yr holl ofynion statudol ac arfer da mewn perthynas â rheoli cyffuriau a reolir yn fwy diogel, yn ogystal ag arwain ar lywodraethu cyffuriau a reolir ar draws y bwrdd iechyd.



Arwain ar lywodraethu cyffuriau a reolir ar draws y Bwrdd Iechyd, gan gynnwys cynhyrchu a chynnal polisïau, gweithdrefnau ac arweiniad i sicrhau bod cyffuriau a reolir yn cael eu caffael, eu storio, eu trin, eu rhagnodi a'u defnyddio'n ddiogel, yn effeithiol ac effeithlon ar draws y Bwrdd Iechyd.



Cynghori'r Bwrdd Iechyd, ei unedau gweithredol a'i gontractwyr annibynnol ar yr holl ofynion statudol ac arfer da mewn perthynas â rheoli cyffuriau a reolir yn fwy diogel.



Arwain Rhwydwaith Deallusrwydd Lleol Gogledd Cymru



Bod yn atebol i Fwrdd Iechyd PBC am lywodraethu cyffuriau a reolir ar draws Gogledd Cymru.



Gweithredu fel Uwcharolygydd Fferylliaeth y bwrdd iechyd fel y'i diffinnir yn Neddf Meddyginiaethau 1968 ac mae ganddo gyfrifoldeb o ran delio â meddyginiaethau'n ddiogel ac yn gadarn gan gynnwys cynhyrchu, dosbarthu, mewnforio, gwerthu a chyflenwi cynnyrch meddyginiaethol ar gyfer BIPBC.



RÔL Y GWASANAETH FFERYLLOL



Swyddogaeth y gwasanaeth fferylliaeth yw datblygu a darparu

gofal fferyllol sy'n canolbwyntio ar gleifion, sy'n diwallu anghenion presennol a disgwyliedig poblogaeth Gogledd Cymru yn unol â Chymru Iachach a strategaethau cenedlaethol. Bwriad y gwasanaeth yw cysylltu holl geinciau'r proffesiwn er mwyn cydlynu gofal fferyllol yn well ar gyfer cleifion ac aelodau'r cyhoedd. Mae'r ffocws ar gymryd rhan yn rhagweithiol a chyfrannu at dimau amlddisgyblaethol, amlbroffesiynol ac aml-asiantaethol mewn ffordd gwbl integredig.  Y prif gyfrifoldebau yw:

· Datblygu a darparu gweithredol (gwasanaethau a reolir) o ran gofal fferyllol ar draws ardal ddynodedig BIPBC

· Rhoi cyngor arbenigol ar faterion fferyllol i'r Ysbytai Acíwt, Gwasanaethau Cymunedol a'r partneriaethau iechyd cymunedol newydd eu ffurfio, ac i uwch reolwyr a rhagnodwyr

Rhoi systemau llywodraethu clinigol, corfforaethol a staff cadarn ar waith er mwyn lleihau risg a sicrhau diogelwch a lles cleifion a staff.



Strategol



Fel aelod allweddol o Dîm Arwain y Bwrdd Iechyd, cyfrannu at gyngor proffesiynol i Fwrdd Iechyd Prifysgol Betsi Cadwaladr ar faterion fferyllol, gan gynnwys materion yn ymwneud ag Adnoddau Dynol. Sicrhau bod yr holl ofynion statudol a safonau proffesiynol sy'n effeithio ar fferylliaeth a meddyginiaethau'n cael eu cydnabod a'u hymgorffori yng nghynlluniau'r Bwrdd Iechyd.



Yn gyfrifol am roi cyngor proffesiynol i'r maes a chyfrannu at Fwrdd Iechyd Prifysgol Betsi Cadwaladr ar bolisïau rheoli risg glinigol ac ariannol a gweithdrefnau sy'n ymwneud â defnyddio meddyginiaethau. I gynnwys sicrwydd ar gynhyrchu a chynnal polisïau effeithiol o ran caffael, storio, dosbarthu, cyflenwi, rhagnodi a gweinyddu meddyginiaethau ar draws Gogledd Cymru.



Yn gyfrifol am ddatblygu strategaeth a pholisïau fferylliaeth integredig lleol a chyfrannu at y cyd-destun strategol cenedlaethol ehangach yng Ngogledd Cymru, i sicrhau bod anghenion fferyllol y boblogaeth yn cael eu nodi ac yn cael sylw (gan gynnwys anghenion cymunedau anghysbell a gwledig) a chynnal safon uchel o arfer proffesiynol.



Yn gyfrifol am ddarparu ac adolygu contractau cytunedig ardal Gwasanaethau Fferyllol BIPBC a chydlynu contractau newydd yn gyfnodol a'u hadolygu'n gyfnodol i fodloni rhwymedigaeth y Bwrdd Iechyd i unioni unrhyw fylchau o ran darparu gwasanaethau fferyllol yn y gymuned.



Cyfrannu at y Pwyllgor Cyffuriau a Therapiwteg a strwythur is-bwyllgorau a Strategaeth Rheoli Meddyginiaethau BIPBC, gan ymgorffori Fformiwlâu ar y Cyd a pholisïau a gweithdrefnau cysylltiedig, i gynllunio a chyflawni defnydd cylchol, diogel a chost-effeithiol o feddyginiaethau ac adnoddau cysylltiedig. 



Arwain ar y gwasanaeth a reolir a'r gweithlu contractwyr annibynnol a chynllunio capasiti i sicrhau cymysgedd staff a sgiliau priodol i ddiwallu anghenion cleifion a nodir yn y maes dynodedig.



Rhagnodi ansawdd yn yr holl leoliadau gofal er mwyn sicrhau bod cleifion yn cael mynediad at feddyginiaethau ar sail tystiolaeth, sydd o ansawdd uchel ac sy'n gost-effeithiol (trwy weithio gyda chlinigwyr, rheolwyr a'r cyhoedd).



Datblygu cyfraniad fferylliaeth at fframweithiau amlddisgyblaethol i ategu llywodraethu clinigol a chorfforaethol (e.e. archwilio clinigol; digwyddiadau clinigol, ymatebion niweidiol i gyffuriau a systemau adrodd ar wallau; gweithredu canllawiau ar sail tystiolaeth; a mesurau gwella ansawdd). 



Gwasanaethau fferylliaeth wedi'u moderneiddio a'u hailgynllunio gydag arfer ar sail tystiolaeth sy'n lleihau gwastraff o gyffuriau ac sy'n gwella cymysgedd sgiliau, ansawdd gofal fferyllol ac iechyd y boblogaeth leol.



Canfod a gweithredu datrysiadau technolegol newydd er mwyn caniatáu rhannu gwybodaeth rhwng darparwyr gofal iechyd er mwyn gwella parhad gofal fferyllol a gwella effeithlonrwydd y gwasanaeth.



Arweinyddiaeth gan sicrhau bod modd hybu ac annog datblygiad proffesiynol a phersonol parhaus o ran staff a datblygu diwylliant o bartneriaethau, i ategu gwasanaethau sy'n cael eu cyflwyno i'r safonau gofynnol ar draws yr ardal gan weithlu cymwys a llawn cymhelliant.

 

Datblygu diwylliant sefydliad dysgu ymhellach gyda chydweithio fferylliaeth effeithiol drwy gyfrannu at addysg a hyfforddiant yr holl staff clinigol a myfyrwyr mewn perthynas â meddyginiaethau.



Sicrhau bod staff fferylliaeth yn cymryd rhan yn effeithiol mewn mentrau datblygu gwasanaethau proffesiynol ac amlddisgyblaethol, gan gynnwys meincnodi gwasanaethau, archwilio clinigol a gweithgareddau effeithiolrwydd clinigol.



Sefydlu diwylliant o ymchwil clinigol, gwyddonol ac arferion a datblygu ym maes fferylliaeth ar y cyd â darparwyr academaidd i symud arferion fferylliaeth ymlaen a'i gyfraniad at ofal cleifion. 



Arwain ar sefydlu systemau er mwyn sicrhau bod modd rheoli risg a chydymffurfiaeth gwasanaethau fferyllol â deddfwriaeth Iechyd a Diogelwch a pholisïau diogelwch.



Cynrychioli Uwch Adran Fferylliaeth a Rheoli Meddyginiaethau BIPBC yn effeithiol gan gyfathrebu/cydweithio â Swyddfa Fferyllol Adrannau Iechyd a Gofal Cymdeithasol Llywodraeth Cymru, uwch aelodau o staff o ardaloedd Byrddau Iechyd eraill, grwpiau diddordebau arbenigol cenedlaethol a chyrff cenedlaethol a gweithgorau eraill.



Sicrhau bod arfer da yn cael ei ledaenu'n effeithiol ym maes fferylliaeth yn y GIG, os yw wedi ei ddatblygu'n lleol a'i rannu'n genedlaethol, neu wedi'i gael yn allanol a'i roi ar waith yn lleol.





Rheoli



Trefnu gwasanaeth fferylliaeth integredig a rheoli unedau gweithredol y gwasanaeth fferylliaeth.  Yn cynnwys cyfleusterau ffisegol, er mwyn sicrhau bod y safonau proffesiynol a chyfreithiol yn cael eu cyrraedd, bod gwelliannau gwasanaeth yn cael eu cyflwyno a'u cynnal a bod yr holl dargedau ariannol a pherfformiad yn cael eu cyflawni.



Rheoli'r holl staff mewn maes gwasanaethau fferyllol yn unol â pholisïau Adnoddau Dynol, fframweithiau llywodraethu staff a holl ofynion iechyd a diogelwch GIG Cymru. Yn cynnwys cyfrifoldeb dros recriwtio, datblygu staff, dyrannu llwyth gwaith ar draws gwasanaethau fferylliaeth ardal yn y gymuned ac ardaloedd lleol ac yn yr ysbytai.



Rheoli cyllideb y gwasanaeth fferylliaeth a hefyd y gyllideb feddyginiaethau.

Sefydlu a chynnal system arfarnu perfformiad i'r holl staff fferylliaeth; cydlynu'r system cynllunio ac arfarnu datblygiad personol (PADR).



Sicrhau bod cyngor a gwybodaeth fferylliaeth ar gael i lywio penderfyniadau ar bob lefel rheoli a defnydd o feddyginiaethau yn y sefydliad trwyddo draw, gan gynnwys adroddiadau monitro gwariant.



Sicrwydd ar drefnu, cadw a storio'r holl bresgripsiynau am dymor hir, trafodion cyffuriau a reolir, a chofnodion meddyginiaethau eraill a gwybodaeth i fodloni gofynion statudol a gofynion eraill.



Systemau rheoli data a gwybodaeth effeithiol ar gyfer yr ardal a chyfrannu at Wasanaethau Fferylliaeth Gogledd Cymru.





Proffesiynol



Arweinyddiaeth a chyfarwyddyd proffesiynol ar draws gwasanaethau fferyllol ardal a chynrychioli'r proffesiwn mewn cyd-destunau amlddisgyblaethol yn effeithiol.



Cyfrifoldeb personol dros gynnal treialon clinigol a/neu ymchwil ar gyfer yr adran a bod yn gyfrifol am gydlynu rhaglenni ymchwil ar gyfer y gwasanaeth ardal fel nodwedd reolaidd o'r swydd.



Cyfrannu at gyfeiriad asesu anghenion, cynllunio'r gweithlu, addysg a hyfforddiant, adolygu gan gymheiriaid, archwilio clinigol, treialon clinigol ac ymchwil a datblygiad ar draws yr Uwch Adran Fferylliaeth a Rheoli Meddyginiaethau.



Sicrhau cyfraniad effeithiol y proffesiwn fferylliaeth at addysg amlddisgyblaethol, hyfforddiant a gweithio, gan gynnwys rhwydweithiau clinigol a reolir ac at rwydweithiau proffesiynol rhanbarthol yn yr holl amgylcheddau gofal perthnasol.



OFFER, PEIRIANNAU A SYSTEMAU



Mae cyfrifoldeb cyffredinol dros offer a pheiriannau a ddefnyddir  mewn gwasanaethau fferyllol trwyddynt draw yn cynnwys

     

Offer gweithredu yn yr ystafell ddosbarthu deunyddiau aseptig, arunigwyr ac offer cysylltiedig; system gyfrifiadurol fferylliaeth yr ysbyty; cyfrifiaduron personol ac offer cysylltiedig; llungopïwyr; peiriannau ffacs; offer clywedol; mannau storio oer; oergelloedd a rhewgelloedd; poptai a sychwyr; offer fferyllol a dosbarthu ac offer nwyon meddygol.



Offer a ddefnyddir yn y swydd:



Defnydd personol o gyfrifiaduron (gan gynnwys defnyddio VDU bob dydd), ffacsys, llungopïwyr, ffonau ac offer clywedol. 

Mae gofyn i ddeilydd y swydd ddefnyddio technoleg gwybodaeth i lunio adroddiadau, trin a dadansoddi data, rheoli ffeiliau a chyfathrebu'n electronig ac mae'n rhaid meddu ar wybodaeth gyfredol am raglenni Microsoft Office.  



Systemau



Bydd gofyn i ddeilydd y swydd ganiatáu mynediad staff priodol i systemau rheoli gwybodaeth a data gan gynnwys rheoli stoc a phennu/dosbarthu stoc, cofnodion personél, diogelwch, a systemau rheoli perfformiad a chronfeydd data. Mae'r Strategaeth e-Iechyd bresennol yn cynnwys canfod yr angen am systemau rhagnodi cyfrifiadurol ac electronig fferylliaeth sy'n gydnaws.

· System gyfrifiadurol fferylliaeth

· Systemau TG e.e. y fewnrwyd, gwefannau, Llyfr Fformiwlâu Cenedlaethol Prydain (WeBNF) ar y we.

· Fformiwlâu a systemau rheoli meddyginiaethau (Gwybodaeth am Feddyginiaethau, Llyfrgell, systemau ffeilio, cronfeydd data meddygol a defnyddio meddyginiaethau/cronfeydd data dadansoddi rhagnodi).

· Defnyddio a chaniatáu mynediad at ddefnyddwyr at gyfer systemau rhagnodi i Gymru (MEDUSA), System Gweinyddu Cleifion (PAS), y llythyr electronig rhyddhau ar unwaith (eIDL), a system rhagnodi Practis Cyffredinol i Gymru (CASPA)

· Systemau rheoli risg glinigol, gan gynnwys adrodd ar ddigwyddiadau a gwallau, adrodd ar ymatebion niweidiol i gyffuriau ac archwilio clinigol; polisïau a gweithdrefnau ar gyfer cyfraniad fferylliaeth

· Systemau rheoli data a gwybodaeth (fel mater o drefn ac ar gyfer prosiectau)

· Systemau rheoli ariannol, gan gynnwys pennu cyllidebau ar gyfer cyffuriau a monitro (rhai papur a TG).

· Cyflwyno meddyginiaethau newydd

· Sicrhau ansawdd, gan gynnwys dulliau gweithredu safonol

· Storio, dosbarthu, cyflenwi, rhagnodi a gweinyddu meddyginiaethau

· Rheoli personél

· Ymchwil a datblygiad, gan gynnwys treialon clinigol



Sgiliau Dadansoddi a Barnu



Disgwylir i ddeilydd y swydd weithredu'n bendant ac yn annibynnol yn rhinwedd ei swydd broffesiynol a rheolaethol, a darparu arweinyddiaeth i'r holl staff ar draws ardal y Dwyrain, y Canol neu'r Gorllewin yn BIPBC fel rhan o Uwch Adran Rheoli Fferylliaeth a Meddygaeth.  Hefyd, i gontractwyr, ac i'r tîm gofal iechyd ehangach (ar faterion sy'n ymwneud â meddygaeth), gan fod yn atebol am eu gweithredoedd, heb yr angen i gyfeirio at reolwyr llinell yn rheolaidd. 

 

Bydd deilydd y swydd yn gweithio mewn ffordd hunangyfeiriedig o fewn paramedrau cenedlaethol a lleol a pholisïau ar gyfer iechyd a fframweithiau rheoleiddio eraill.  Mae hyn yn cynnwys yr holl fframweithiau cyfreithiol a phroffesiynol sy'n llywodraethu arfer fferylliaeth ac arfer clinigol mewn perthynas â chaffael, storio, trin, rhagnodi a defnyddio meddyginiaethau.   Disgwylir i ddeilydd y swydd ragweld problemau perthnasol a'u datrys gan ddefnyddio ei gymhelliant ei hun. Mae cyflawni'r cyfrifoldebau hyn yn cynnwys rolau gweithredol ac ex-officio ar bwyllgorau amrywiol ar lefel ardal, gan gynnwys y Pwyllgor Cyffuriau a Therapiwteg ac is-bwyllgorau.



Mae gan ddeilydd y swydd atebolrwydd uniongyrchol yn yr Uwch Adran Fferylliaeth a Rheoli Meddyginiaeth ar gyfer Gwasanaeth Fferylliaeth yr ardal dros y boblogaeth yn ardal y Dwyrain, y Canol neu'r Gorllewin yn BIPBC.  Bydd deilydd y swydd yn gyfrifol am gynghori Prif Swyddog Iechyd Cyhoeddus Llywodraeth Cymru ar gyfrannu at faterion fferyllol ac at gyfrannu at gynllunio lleol, rhanbarthol a chenedlaethol, gan ffurfio cynlluniau strategol tymor hir sy'n cynnwys ansicrwydd ac a allai gael effaith ar draws y sefydliad.



Bydd gofyn gwneud penderfyniadau sy’n ymwneud â ffeithiau hynod gymhleth neu sefyllfaoedd sy'n gofyn am ddadansoddi, dehongli a chymharu ystod o opsiynau. Mae hyn yn cynnwys:-



· Dehongli'r polisi a strategaeth gofal iechyd cyffredinol a chyfrannu at gynlluniau ar gyfer Gwasanaethau Fferylliaeth BIPBC yn unol â'r rhain a bodloni safonau cenedlaethol a phroffesiynol.

· Ystyried ceisiadau meddygon ymgynghorol i ddefnyddio meddyginiaethau nad ydynt yn rhan o'r llyfr fformiwlâu sy'n costio dros £2,000 fesul claf (mae rhai therapïau cyffuriau ar sail tystiolaeth newydd yn costio mwy na £25,000 fesul claf bob blwyddyn).

· Rhagweld a thrafod y Gyllideb gyfunol am Gyffuriau IHC; blaenoriaethu a rheoli risg o ran datblygu cyffuriau o fewn yr adnoddau sydd ar gael gan gydweithio â chlinigwyr.

· Pwyso a mesur ystyriaethau rheoli risg glinigol ac ariannol mewn perthynas â phwysau costau a gwasanaethau a gofynion clinigol penodol sy'n gysylltiedig â Chyllideb Ragnodi'r IHC; a Chyllideb Fferylliaeth yr ardal.  Monitro targedau a'u bodloni a chreu arbedion effeithlonrwydd.

· Penderfyniadau clinigol a rheoli yn cynnwys ffeithiau, dadansoddi ac arfarnu opsiynau hynod gymhleth.

· Dyfarniadau rheoli risg glinigol ar systemau diogel a gweithdrefnau priodol i ddelio â phroblemau'n ymwneud â chyflenwi meddyginiaethau neu ddyfeisiau neu broblemau'n ymwneud â pharatoi, hysbysiadau ynghylch cyffuriau, negeseuon dybryd, tynnu cyffuriau'n ôl a hysbysiadau ynghylch perygl i ddiogelwch ar draws ardal BIPBC.

· Blaenoriaethu lefel a darpariaeth gofal fferyllol i ddiwallu anghenion grwpiau cleifion gwahanol.

· Blaenoriaethu achosion busnes gyda phob un wedi'u cynllunio i fodloni gofynion clinigol cynyddol a/neu ddatblygiadau o ran agweddau gwahanol ar wasanaethau fferylliaeth ar draws ardal BIPBC.

· Canfod a blaenoriaethu anghenion hyfforddiant dros 100 o staff yn erbyn yr adnoddau sydd ar gael.

· Ymchwilio a datrys cwynion a phroblemau personel cymhleth a sensitif, yn cynnwys ymchwiliadau a chyfweliadau disgyblu.

· Cymryd camau priodol i sicrhau bod systemau gwaith diogel yn cael eu cynnal er mwyn ateb y galw clinigol am wasanaethau fferylliaeth yn ystod cyfnodau anodd.

· Gwneud penderfyniadau ar gynnal gwasanaethau fferylliaeth neu eu tynnu'n ôl pan fydd problemau o ran cadw a recriwtio staff (prinder cenedlaethol o fferyllwyr a thechnegwyr fferylliaeth).

· Canfod anghenion fferyllol poblogaeth yr ardal er mwyn ffurfio'r cynllun.  Delio â bylchau neu fethiannau o ran darpariaeth gwasanaeth ochr yn ochr â'r cynllun.

· Gwneud penderfyniadau i gynnal archwiliad clinigol, meincnodi neu astudiaethau ymchwil a datblygiad i arwain datblygiadau i wasanaethau. Cynllunio astudiaethau a dadansoddi canlyniadau a'u cymhwyso.

· Gwneud penderfyniadau am yr angen i ailgynllunio gwasanaethau i wella'r defnydd o gymysgedd sgiliau ac effeithlonrwydd.

· Rhagweld achosion brys, cynllunio i fodloni eu hanghenion ac ymateb iddynt.

· Cynllunio a gweithredu polisïau sy'n gysylltiedig â meddyginiaethau a datblygiadau gwasanaeth trwy'r ardal.





Datblygu'r Gwasanaeth 

Hyrwyddo a datblygu cyfraniad yr holl fferyllwyr a reolir gan y GIG, fferyllwyr sydd o dan gontract i'r GIG a staff fferylliaeth eraill, staff meddygol a nyrsio ar gyfer iechyd y boblogaeth leol. 



Meithrin perthnasoedd amlddisgyblaethol ac amlasiantaethol effeithiol mewn strwythur sefydliadol newydd, a moderneiddio, integreiddio a datblygu pob agwedd o'r gwasanaeth gofal deintyddol yn llwyddiannus ar draws Gogledd Cymru er lles amlwg cleifion a defnyddwyr eraill y gwasanaeth.



Rheoli a rhoi newid ar waith, a sicrhau mynediad teg ac ansawdd gofal fferyllol ar draws Gogledd Cymru, o gofio natur wledig ac anghysbell rhannau sylweddol o'r ardal.



Cyfrannu at wneud penderfyniadau moesegol mewn amgylchedd hynod heriol lle bo cyfyngiadau o ran cyllid.



Cyfathrebu



Mae sgiliau rhyngbersonol a chyfathrebu datblygedig iawn, yn ysgrifenedig, ar lafar ac yn electronig yn hanfodol ar gyfer y lefel o gyfathrebu a rhwydweithio sydd ei angen yn y swydd hon. Bydd gofyn i ddeilydd y swydd gyfathrebu, ymgynghori, trafod, hwyluso a dylanwadu'n effeithiol er mwyn cynllunio a chyflwyno'r agenda strategol yn effeithiol ac i sefydlu a chynnal cydberthnasau gwaith da. Mae angen defnyddio diplomyddiaeth, doethineb ac empathi yn ogystal â gallu i gyfleu gwybodaeth hynod gymhleth a hynod sensitif mewn ffordd hawdd ei darllen i amrywiaeth o gynulleidfaoedd targed gan gynnwys staff, cynrychiolwyr staff, contractwyr, pwyllgorau lleol a chenedlaethol, Llywodraeth Cymru, uwch weithredwyr/rheolwyr, gweithwyr proffesiynol, aelodau'r cyhoedd a'r Wasg. 



Rhai enghreifftiau o sefyllfaoedd heriol ac emosiynol lle bo angen sgiliau rhyngbersonol a chyfathrebu datblygedig iawn:

· Mynegi pryderon am arferion therapiwtig rhagnodwr unigol a allai arwain at drafodaethau a allai fod yn heriol

· Gwrthod prynu meddyginiaethau newydd ar gyfer meddygon ymgynghorol a allai ddefnyddio ymddygiad amhriodol i newid y penderfyniad

· Delio â gwallau'n ymwneud â meddyginiaeth gan gynnwys cyfweld, cwnsela a chefnogi staff sydd wedi gwneud gwallau difrifol gyda meddyginiaeth

· Cwnsela cleifion a pherthnasau sy'n gofidio

· Delio â gweithdrefnau achwyn a disgyblu

· Cefnogi staff sy'n delio â salwch difrifol neu brofedigaeth



Bydd gofyn i ddeilydd y swydd gymryd rôl arweiniol mewn gwaith partneriaeth ym maes fferylliaeth, i drafod â rheolwyr, clinigwyr a chontractwyr, i ysgogi eu timau a darbwyllo a dylanwadu ar newid mewn ymddygiad, i fynd i'r afael â pherfformiad staff a materion disgyblu, yn ogystal â delio'n sensitif â staff, cleifion a gofalwyr. Bydd deilydd y swydd yn cyfarwyddo, cadeirio, briffio a/neu'n gweithio fel aelod o Bwyllgorau, Grwpiau a Thimau Prosiect yng Ngogledd Cymru a thu hwnt.



Bydd deilydd y swydd yn aelod o bwyllgorau rheoli a phroffesiynol gweithredol allweddol lle y gallai cyngor gael ei herio gan gynnwys y Pwyllgor Cyffuriau a Therapiwteg is-grwpiau, NICE a Grŵp cyffuriau cost fawr, is-grwpiau eraill y Pwyllgor Ansawdd a Diogelwch fel bo'n briodol a chynrychioli'r Uwch Adran Fferylliaeth a Rheoli Meddyginiaethau a grwpiau eraill.  Yn ogystal, gan fod yn gallu mynd i gyfarfodydd perthnasol o'r Timau Corfforaethol, bydd deilydd y swydd hefyd yn cyfathrebu'n uniongyrchol â chydweithwyr o bob disgyblaeth a phroffesiwn yn y GIG ar lefel leol a chenedlaethol. 



Bydd gofyn i ddeilydd y swydd gyfathrebu ag unigolion neu gynulleidfaoedd (er enghraifft, yn unigol ar faterion yn ymwneud â chyflogaeth neu ddarpariaeth gwasanaeth) lle bo rhwystrau i dderbyn, a allai arwain at awyrgylch gelyniaethus, gwrthwynebus neu hynod emosiynol.



Bydd newid sefydliadol ac ailgynllunio gwasanaethau'n golygu bod deilydd y swydd yn wynebu sefyllfaoedd heriol a dadleuol lle y gallai fod angen dwyn perswâd i newid eu harferion neu gytuno i gyfaddawdu.



Yn fewnol



Bydd gofyn i ddeilydd y swydd gyfathrebu â Bwrdd Uwch Adran Fferylliaeth a Rheoli Meddyginiaethau gan gynnwys y Prif Fferyllydd, Rheolwr Cyffredinol a'r Nyrs Arweiniol, ac Uwch Adrannau eraill, gydag Aelodau Gweithredol ac Annibynnol BIPBC; gwasanaethau acíwt a chymunedol gan gynnwys Gwasanaethau Cymdeithasol ac Awdurdodau Lleol, Rhwydweithiau Clinigol a Reolir; Pwyllgor Fferyllol yr Ardal; Pwyllgor Contractwyr Fferylliaeth Gogledd Cymru; Contractwyr Annibynnol; ystod o Bwyllgorau; undebau llafur a sefydliadau proffesiynol; staff fferylliaeth; a chlinigwyr a rheolwyr unigol.



Yn allanol 



Bydd gofyn i ddeilydd y swydd gyfathrebu â chleifion, grwpiau cleifion ac aelodau'r cyhoedd, y Wasg, BILlau, Prif Ymgynghorydd Fferyllol Llywodraeth Cymru, Pwyllgor Prif Fferyllwyr Cymru, Pwyllgor Penaethiaid Rhagnodi Cymru, Datrysiadau Iechyd Cymru, Iechyd Cyhoeddus Cymru, Partneriaeth Meddyginiaethau Cymru, Grŵp Ymgynghorwyr Rhagnodi Cymru Gyfan, Asiantaeth Genedlaethol Diogelwch Cleifion, Cymdeithas Fferyllol Frenhinol Prydain fawr, Asiantaeth Rheoleiddio Meddyginiaethau a Chynhyrchion Gofal Iechyd (MHRA)





Datblygu Polisi a'r Gwasanaeth Strategol



Mae'r Prif Fferyllydd yn gyfrifol am ddatblygu gweledigaeth strategol, amcanion a strategaeth sefydliadol yn y tymor hir am y gwasanaeth Fferylliaeth a Rheoli Meddyginiaethau gan sicrhau ei fod yn alinio â chyfeiriad strategol y sefydliad.  Cyfrifoldeb cyffredinol dros sicrhau bod y rhain yn cael eu cyfleu'n glir ac yn gyson yn fewnol ac yn allanol a bod anghenion cleifion, teuluoedd a'u gofalwyr wrth wraidd sut mae'r sefydliad yn darparu gwasanaethau.



Nodi meysydd o ran gwella a moderneiddio gwasanaethau, gan gynnwys rhoi ffyrdd newydd o weithio ar waith er mwyn sicrhau'r budd gorau i gleifion a'r busnes corfforaethol. 



Gweithio gyda phartneriaid ar draws y sbectrwm iechyd a gofal cymdeithasol i sicrhau bod gwasanaethau cleifion yn cael eu rheoli'n esmwyth, yn enwedig wrth drosglwyddo gofal o un darparwr i'r llall neu wrth dderbyn cleifion o ardaloedd neu sefydliadau eraill. 



Arwain o ran elfennau penodol yn ymwneud â datblygu, gweithredu a monitro'r cynllun busnes i'r llinell gwasanaeth ac yn atebol am yr elfennau hynny. 



Mynd ati i gyfrannu at gynllunio gwasanaethau at y dyfodol gyda chydweithwyr, partneriaid a rhanddeiliaid. 



Yn dehongli polisi cenedlaethol a lleol ac yn troi'r rhain yn gamau gweithredu a/neu'n eu rhoi ar waith, lle bo angen. 



Cyfrannu'n sylweddol at esblygiad Bwrdd Iechyd Prifysgol Betsi Cadwaladr, yn enwedig mewn perthynas â llwyddiant parhaus i roi gofal i boblogaeth Gogledd Cymru.



Yn atebol am ddatblygu a gweithredu newidiadau gwasanaeth a newid trawsffurfiannol er mwyn gwella gofal a phrofiad cleifion a gwella perfformiad ac enw da'r sefydliad. 



Yn sefydlu diwylliant rheoli perfformiad ac atebolrwydd o ran Fferylliaeth a Rheoli Meddyginiaethau. 



Rheoli'r maes cyfrifoldeb yn unol â'i werthoedd a'i 

amcanion gan sicrhau bod yr holl weithgareddau'n cael eu cyfeirio tuag at gyflawni'r rhain. 



Uchafu'r potensial gymaint â phosibl i wella cyfleoedd gofal iechyd a nodi cyfleoedd gyda phwyslais ar lefelau gwell o ran cynhyrchiant ac effeithlonrwydd 



Deall, asesu a rheoli risg strategol, risg o ran enw da a risg weithredol 



Cymryd rhan mewn cyfarfodydd a'u hwyluso mewn gwahanol leoliadau yn y Bwrdd Iechyd a thu allan i'r Bwrdd Iechyd a'r tu allan iddo. Yn cyfrannu at bolisi a strategaeth gorfforaethol ac yn eu hategu o ran cyflwyno datblygiadau gwasanaeth, sy'n effeithio ar y sefydliad neu y tu hwnt iddo. Yn gyfrifol am arwain datblygu a gweithredu polisi pwysig sy'n deillio o ailgynllunio'r gwasanaeth. Yn gyfrifol am roi polisi ar waith ac am ddatblygu polisi a gwasanaeth er mwyn i'r sir gyflwyno agenda'r Bwrdd Iechyd o ran gwella parhaus.





Rôl Broffesiynol



Bydd deilydd y swydd yn ysbrydoli'r sefydliad i feddwl yn greadigol am ddarparu gofal iechyd drwy ei ymrwymiad personol ei hun i ailgynllunio, ei agwedd barhaol o arwain i herio'r norm a'i egni i ddarparu gofal o ansawdd uchel wrth bwynt mynediad.



Gweithio gyda chydweithwyr gweithredol a gweithlu i ddatblygu strategaeth y gweithlu i sicrhau bod modd darparu gweithlu sy'n addas at ei ddiben, sy'n ymateb i anghenion busnes sy'n esblygu ac sy'n sicrhau cynhyrchiant gwirioneddol a modd o wella darpariaeth gwasanaeth.  Cyfrannu at ddatblygu modelau gwaith newydd i ddiwallu anghenion busnes nawr ac yn y dyfodol gan edrych ar gymysgedd sgiliau, ailgynllunio rolau a ffyrdd newydd o weithio, a'r cyfan yn gysylltiedig â chyflwyno Strategaeth Trawsnewid.



Darparu arweinyddaeth gref, proffil uchel sy'n canolbwyntio bob amser ar ddarparu amcanion corfforaethol y sefydliad mewn ffordd foesegol a gwerth am arian.

Gweithio gyda'r Prif Swyddog Gweithredol i sicrhau bod y strwythur sefydliadol yn caniatáu ymgysylltu'n effeithiol â'r holl staff er mwyn gwneud y gorau o berfformiad ac ymrwymiad, bod y penderfyniadau gorau'n cael eu gwneud a bod y sefydliad yn gallu datblygu'n bositif ac yn rhagweithiol, mewn amgylchedd lle mae arloesi yn cael ei annog a'i ddathlu.

Sicrhau bod anghenion dybryd a strategol y sefydliad yn cael eu hintegreiddio i strategaethau dysgu, datblygu ac addysgol, er mwyn gwella ailgynllunio, arloesi a newid trawsnewid.



Gweithio mewn partneriaeth â'r holl randdeiliaid yn y sefydliad ac ar draws y gymuned iechyd leol i greu a chynnal cydberthnasau gwaith positif, cyfleoedd i ailgynllunio a meddwl arloesol i greu amgylchedd lle daw trawsnewid i wella darpariaeth gwasanaeth yn norm.



Gweithio gyda Swyddfa Rheoli Rhaglen y sefydliad i sicrhau newid trawsnewidiol a lleihau costau, manteision i gleifion a gwella ansawdd. 

Gweithio gyda rhaglen 1000 o Fywydau a rhaglenni trawsnewid cenedlaethol a rhyngwladol eraill, gan sicrhau bod PBC bob amser ar flaen y gad o ran meddwl a methodoleg ailgynllunio.



Adnoddau Cyllid a Ffisegol



Yn gyfrifol am lunio cynlluniau ariannol cadarn i ategu gwasanaethau a datblygu yn y dyfodol. 



Yn ddeilydd cyllideb ac yn gyfrifol am lywodraethu ariannol yr adran. Bydd hyn yn cynnwys atebolrwydd o ran cyllidebau amlgeiciog a chyllidebau cymhleth o ryw £180 miliwn.



Yn gyfrifol am sicrhau bod gweithdrefnau a threfniadau ariannol effeithiol yn cael eu rhoi ar waith a'u bod yn adlewyrchu'r Cyfarwyddiadau Ariannol Sefydlog.



Yn gyfrifol am arwain y tîm rheoli o ran cyflwyno'r holl dargedau perfformiad a gweithgarwch allweddol gan gynnwys targedau effeithlonrwydd ac arbedion. Yn atebol am ddatblygu unrhyw gynlluniau adfer os bydd perfformiad yn is na'r cynllun ac mae hefyd yn cynnwys unrhyw risgiau sy'n gysylltiedig â'r rhaglen lleihau costau.



Yn gyfrifol am ddatblygu monitro llinell gwasanaeth, adrodd a thrywyddion archwilio.



Yn datblygu achosion busnes i gefnogi mentrau a datblygiadau newydd ynghyd â chyfleoedd i greu incwm.



Cydymffurfio â holl ofynion cyfreithiol mewn perthynas ag asedau busnes ac ariannol, pobl, TG ac eiddo deallusol y Bwrdd Iechyd.





Y Gweithlu 



Yn gyfrifol am reoli 300 o staff yn y timau cymunedol ac ysbytai ar draws PBC cyfan. Yn cynnwys cyfrifoldeb cyffredinol dros bob agwedd ar reoli gan gynnwys cynllunio'r gweithlu, recriwtio, datblygu, achwyn a disgyblu.



Yn sicrhau bod rheolwyr yn cadw at bolisïau a gweithdrefnau gweithlu a datblygu sefydliadol gan gynnwys rheoli absenoldeb salwch a PADR (Adolygiad Arfarnu a Datblygu Personol).



Sicrhau bod nodau ac amcanion y BI yn cael eu cyfleu'n eglur i holl aelodau staff.



Meithrin cydberthnasau gwaith achos ag Undebau Llafur a chyrff proffesiynol er mwyn galluogi'r Bwrdd Iechyd i gyflawni amcanion busnes a thargedau ariannol.



Rhoi hyfforddiant, cyflwyniadau a gwybodaeth i amrywiaeth o grwpiau yn cynnwys staff,

aelodau'r cyhoedd, uwch aelodau staff a chydweithwyr o sefydliadau partner. Gallai'r

testun gynnwys newidiadau gwasanaeth neu dargedau ariannol lle mae angen trafod neu gytuno.



Gweithio mewn partneriaeth â sefydliadau ochr staff i ddatblygu gwasanaethau newydd a ffyrdd newydd o weithio. Mynd i gyfarfodydd partneriaeth ac ymgynghori â staff ynghylch newid sefydliadol a materion eraill sy'n gysylltiedig â staff.



Gofyniad i fod yn aelod allweddol o unrhyw dîm sy'n gysylltiedig â thrafodaethau undebau llafur yn ymwneud â thelerau ac amodau gwasanaeth neu faterion eraill sy'n gysylltiedig â staffio.



Yn dangos arweinyddiaeth, cymorth a dulliau rheoli cadarn o ran y tîm. Hybu cysylltiadau gwaith a chyfathrebu effeithiol â staff i sicrhau bod staff yn cael eu cymell, eu datblygu, eu cefnogi a'u parchu.



Gofyniad i ddefnyddio sgiliau uwch o ran datrys gwrthdaro a sgiliau cyfryngu i ganoli rhwng adrannau a staff gwahanol pan fydd gwahaniaeth o ran barn broffesiynol neu farn bersonol yn codi.



Meithrin a datblygu arweinyddiaeth a chapasiti sefydliadol ar bob lefel, er mwyn sicrhau bod dulliau eglur, effeithiol ac o ansawdd uchel yn eu lle.



Cyfrifoldeb cyffredinol o ran rheoli staff yn unol â pholisïau a gweithdrefnau PBC. Bydd hyn yn cynnwys recriwtio, datblygu a rheoli perfformiad staff. Gofyniad i fod yn rhan o baneli disgyblu, cwyno ac apelio pan fydd yn briodol gwneud hynny.



Cyfrannu at gynllunio'r gweithlu ar ran y gweithlu gweithredol. Sicrhau bod lefelau staffio, rheolaeth a dulliau rheoli effeithiol yn eu lle. Canolbwyntio ar foderneiddio'r gweithlu er mwyn hysbysu proses cynllunio'r gweithlu.



Sicrhau bod strwythur rheoli holl aelodau'r staff yn cael ei ddatblygu a'i arfarnu'n briodol yn unol â pholisïau a gweithdrefnau'r Bwrdd Iechyd.



Rhoi cyngor a her adeiladol i gydweithwyr ar faterion proffesiynol fel sy'n briodol. 



Sicrhau bod staff yn cael eu lleoli'n effeithiol er mwyn sicrhau bod y defnydd gorau o'r cymysgedd sgiliau a thalent yn cael eu defnyddio.



Ymchwil a Datblygu



Cyfrannu fel y prif gyfrannwr at y Pwyllgor Cyffuriau a Therapiwteg a strwythur is-bwyllgorau a Strategaeth Rheoli Meddyginiaethau BIPBC, gan ymgorffori Fformiwlâu ar y Cyd a pholisïau a gweithdrefnau cysylltiedig, i gynllunio a chyflawni defnydd cylchol, diogel a chost-effeithiol o feddyginiaethau ac adnoddau cysylltiedig. 



Yn gyfrifol am hybu defnydd o ymchwil glinigol/seiliau tystiolaeth perthnasol yn ymarferol.



Yn gyfrifol am arwain ymchwil a datblygiad ar feddyginiaeth a phynciau sy'n gysylltiedig â materion fferyllol, gan gynnwys cyfrifoldeb cyffredinol dros ariannu a chyhoeddi ymchwil.



Arwain ar ymchwil a datblygiad i ategu datblygu gwasanaethau fferylliaeth a rheoli meddyginiaethau yn yr ardal a thu hwnt, gan gyfrannu at ddatblygiadau'n genedlaethol yn GIG Cymru.



		DIMENSIYNAU 



		Ardaloedd                                        Y GORLLEWIN              Y CANOL               Y DWYRAIN



Poblogaeth	187,000             208,700               282,400

Staff WTE 	  103                    95                     96

Cyllideb Fferylliaeth	£3.2m                      £3.6m                  £3.8m

(Staff a Chostau nad ydynt yn ymwneud

 â Staff)

Contractau Fferylliaeth Gymunedol	  43                         52                         57

Practisau Meddygon Teulu:	  38                         36                         47

Safleoedd Ysbyty	  10                          9                           5

Adrannau Fferylliaeth Ysbytai	  1                            2                           1

Cyllideb meddyginiaethau	£41m                     £44m                    £45m
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Dylech gynnwys y rhai sy'n berthnasol i ofynion y swydd



· Gwerthoedd:  Mae'n ofynnol i holl weithwyr y Bwrdd Iechyd arddangos ac ymgorffori'r Gwerthoedd a Datganiadau Ymddygiad er mwyn iddynt ddod yn rhan annatod o fywyd gwaith deilydd y swydd, ac er mwyn ymgorffori'r egwyddorion yn niwylliant y sefydliad.



· Gweithiwr Proffesiynol Iechyd Cofrestredig:  Gofynnir i'r holl weithwyr y mae gofyn iddynt gofrestru â chorff proffesiynol, er mwyn iddynt allu gweithio o fewn eu proffesiwn, gydymffurfio â'u cod ymddygiad a gofynion eu cofrestriad proffesiynol.  



· Gweithwyr Cymorth Gofal Iechyd:  Mae Gweithwyr Cefnogi Gofal Iechyd yn gwneud cyfraniad gwerthfawr a phwysig at ddarparu gofal iechyd o safon uchel.  Mae Cod Ymddygiad Cenedlaethol GIG Cymru yn disgrifio safonau ymddygiad ac ymagwedd sy'n angenrheidiol i bob Gweithiwr Cefnogi Gofal Iechyd a gyflogir gan GIG Cymru. Mae gan Weithwyr Cymorth Gofal Iechyd ddyletswydd gofal ac maent yn gyfrifol am sicrhau nad yw eu hymddygiad yn syrthio o dan y safonau a fanylir arnynt yn y Cod ac na fydd unrhyw weithredu neu fethiant ar eu rhan yn niweidio diogelwch a lles defnyddwyr gwasanaeth a'r cyhoedd tra byddant yn eu gofal.



· Gallu:  Ni ddylai deilydd y swydd weithio y tu allan i'w lefel cymhwysedd diffiniedig ar unrhyw adeg.  Os oes pryderon ynghylch â hyn, dylai deilydd y swydd eu trafod â'i Reolwr/Goruchwyliwr ar unwaith. Mae gan weithwyr gyfrifoldeb i roi gwybod i’w Goruchwyliwr/Rheolwr os oes ganddynt amheuaeth ynglŷn â'u gallu i gyflawni eu dyletswyddau.



·  Dysgu a Datblygu: Mae'n rhaid i bob aelod staff ymgymryd â rhaglenni ymsefydlu/ymgynefino ar lefel Gorfforaethol ac Adrannol a rhaid sicrhau bod unrhyw ofynion hyfforddiant statudol/gorfodol yn gyfredol.  Os yw'n briodol, gofynnir i staff ddangos tystiolaeth o ddatblygiad proffesiynol parhaus.   



· Arfarnu Perfformiad:  Rydym yn ymroddedig i ddatblygu ein staff ac rydych chi'n gyfrifol am gymryd rhan mewn Adolygiad Datblygiad Perfformiad Blynyddol o'r swydd.  



· Iechyd a Diogelwch:  Mae gan holl weithwyr y sefydliad ddyletswydd gofal statudol am eu diogelwch personol eu hunain a diogelwch eraill a allai gael eu heffeithio gan eu gweithredoedd neu eu hesgeulustra.  Mae gofyn i ddeilydd y swydd gydweithredu â rheolwyr er mwyn galluogi'r sefydliad i fodloni ei ddyletswyddau cyfreithiol ei hun ac i roi gwybod am unrhyw sefyllfaoedd peryglus neu offer diffygiol. Rhaid i ddeilydd y swydd gadw at bolisïau rheoli risg, iechyd a diogelwch a pholisïau cysylltiedig y sefydliad.



· Rheoli Risg:  Un o elfennau safonol y rôl a chyfrifoldeb holl staff y sefydliad yw eu bod yn cyflawni rôl ragweithiol o ran rheoli risg yn eu holl waith. Mae hyn yn cynnwys asesu risg pob sefyllfa, cymryd camau perthnasol ac adrodd ar bob digwyddiad, pethau y bu ond y dim iddynt ddigwydd a pheryglon.



· Y Gymraeg:  Rhaid i bob gweithiwr gyflawni ei ddyletswyddau er mwyn cydymffurfio'n gaeth â gofynion Cynllun Iaith Gymraeg ei sefydliad a chymryd pob cyfle i hyrwyddo'r Gymraeg wrth ymwneud â'r cyhoedd.



· Llywodraethu Gwybodaeth: Rhaid i ddeilydd y swydd fod yn ymwybodol bob amser o bwysigrwydd cadw gwybodaeth sy'n codi yn ystod ei ddyletswyddau yn gyfrinachol ac yn ddiogel.  Bydd hyn mewn llawer o achosion yn cynnwys mynediad at wybodaeth bersonol yn ymwneud â defnyddwyr gwasanaeth.  





· Diogelu Data:  Rhaid i ddeilydd y swydd drin pob darn o wybodaeth, boed honno'n gorfforaethol, neu'n wybodaeth am staff neu gleifion, mewn modd synhwyrol a chyfrinachol yn unol â'r Ddeddfwriaeth Diogelu Data Cyffredinol a Pholisi'r Sefydliad.  Ystyrir unrhyw achos o dorri cyfrinachedd  yn drosedd disgyblu difrifol sy'n agored i ddisgyblu a/ neu erlyn dan y ddeddfwriaeth statudol bresennol a Pholisi Disgyblu'r Bwrdd Iechyd.



· Rheoli Cofnodion:  Fel gweithiwr yn y sefydliad hwn, mae deilydd y swydd yn gyfreithiol gyfrifol am yr holl gofnodion y bydd yn eu casglu, eu creu neu'n eu defnyddio fel rhan o'i waith yn y sefydliad (gan gynnwys iechyd cleifion, materion ariannol, personol a gweinyddol) p'un a ydynt ar bapur neu ar gyfrifiadur.  Ystyrir pob cofnod o'r fath yn gofnodion cyhoeddus, ac mae gan ddeilydd y swydd ddyletswydd cyfrinachedd gyfreithiol tuag at ddefnyddwyr gwasanaethau (hyd yn oed ar ôl i weithiwr adael y sefydliad).   Dylai deilydd y swydd ymgynghori â'i reolwyr os oes ganddo unrhyw amheuaeth am y ffordd gywir o reoli unrhyw gofnodion y mae'n gweithio gyda nhw.



· Cydraddoldeb a Hawliau Dynol:  Mae Dyletswydd Cydraddoldeb y Sector Cyhoeddus yng Nghymru yn gosod dyletswydd gadarnhaol ar y Bwrdd Iechyd i hyrwyddo cydraddoldeb i bobl a nodweddion gwarchodedig, fel cyflogwr a darparwr gwasanaethau cyhoeddus.  Mae naw nodwedd warchodedig: oedran; anabledd; ailbennu rhywedd; priodas a phartneriaeth sifil, beichiogrwydd a mamolaeth; hil; crefydd neu gred; rhyw a chyfeiriadedd rhywiol.  Mae'r Bwrdd Iechyd yn ymroddedig i sicrhau nad yw unrhyw ymgeisydd am swydd neu weithiwr yn derbyn triniaeth lai ffafriol ar sail unrhyw un o'r uchod.  I'r perwyl hwn, mae gan y sefydliad Bolisi Cydraddoldeb ac mae'n gyfrifoldeb ar bob gweithiwr i gyfrannu at ei lwyddiant.



· Urddas yn y Gwaith:  Mae'r sefydliad yn gwrthwynebu pob math o aflonyddu a bwlio ac mae'n ceisio hyrwyddo gweithle lle mae gweithwyr yn cael eu trin yn deg a chydag urddas a pharch.   Gofynnir i staff roi gwybod am unrhyw fath o fwlio ac aflonyddu i'w Rheolwyr Llinell neu unrhyw Gyfarwyddwr yn y sefydliad.   Ni fydd unrhyw ymddygiad amhriodol yn cael ei oddef a bydd yn cael ei drin fel mater difrifol dan Bolisi Disgyblu'r Bwrdd Iechyd/Ymddiriedolaeth.



· Gwiriad Datgelu gan y DBS:  Yn y swydd hon, bydd gofyn i chi gael cyswllt *uniongyrchol / anuniongyrchol â * chleifion / defnyddwyr y gwasanaeth / plant / oedolion agored i niwed wrth wneud eich dyletswyddau arferol.  Felly, bydd rhaid i chi wneud cais am Wiriad *Safonol / Manwl gan y DBS (Gwasanaeth Datgelu a Gwahardd) fel rhan o drefn wirio cyn cyflogi'r Bwrdd Iechyd/Ymddiriedolaeth.  *Dileer fel bo'n briodol

Os nad oes angen i ddeilydd y swydd gael Gwiriad Datgelu gan y DBS, dileer fel bo'n briodol. 



1. Diogelu plant ac oedolion sy'n Agored i Niwed:  Mae'r sefydliad yn ymrwymedig i ddiogelu plant ac oedolion sydd mewn perygl.  Felly, rhaid i'r holl staff felly fynychu hyfforddiant Diogelu Plant ac Oedolion a bod yn ymwybodol o'u cyfrifoldeb dan y Gweithdrefnau Cymru Gyfan.



· Rheoli Heintiau:  Mae'r sefydliad wedi ymrwymo i fodloni ei rwymedigaethau o ran lleihau heintiau.

Mae'r holl staff yn gyfrifol am warchod a diogelu cleifion, defnyddwyr gwasanaeth, ymwelwyr a gweithwyr yn erbyn y risg o gael heintiau'n gysylltiedig â gofal iechyd.  Mae'r cyfrifoldeb hwn yn cynnwys bod yn ymwybodol o gynnwys Polisïau a Gweithdrefnau Atal a Rheoli Haint y Bwrdd Iechyd a chadw atynt yn gyson.



· Dim Ysmygu: Er mwyn rhoi'r cyfle gorau i'n holl gleifion, ymwelwyr a staff fod yn iach, mae pob safle'r Bwrdd Iechyd/Ymddiriedolaeth gan gynnwys adeiladau a thiroedd, yn ddi-fwg.
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Teitl y Swydd: Prif Fferyllydd					

Band: 9



CYMWYSTERAU

HANFODOL

Gradd MPharm neu gyfwerth Aelod Cyfredol o'r Gymdeithas Fferyllol Frenhinol

PhD/MSc/Diploma Ôl-radd mewn Fferylliaeth Glinigol neu gyfwerth

Cymhwyster rheoli neu gyfwerth 

DYMUNOL

Rhagnodwr atodol achrededig

Cymhwyster addysgu TAR

PROFIAD

HANFODOL

Lefel sylweddol o brofiad ôl-gymhwyso mewn gofal sylfaenol/eilaidd.

3 blynedd o leiaf o brofiad o ddarparu gwasanaethau fferyllfa arbenigol.

O leiaf tair blynedd o brofiad fel rheolwr neu arbenigwr ar lefel uwch, yn ddelfrydol â chyfrifoldeb gweithredol ar draws nifer o adeiniau neu adran 

Profiad sylweddol o bwyllgorau ar lefel amlddisgyblaethol uwch ynghyd â rhywfaint o brofiad o swyddogaethau gweithredwr

Profiad o reoli adnoddau sylweddol o fewn cyfrifoldeb cyllidebol mewn gwasanaethau, rheoli prosiectau, ac ymchwil a datblygiad

Profiad o reoli newid yn llwyddiannus

Profiad arwyddocaol o reoli fferyllfa o fewn sefydliad GIG/PCO, gan gynnwys cyfrifoldeb dros staff a rheoli cyllideb.

Yn gyfrifol am reoli perfformiad ym maes fferylliaeth

Tystiolaeth o ddatblygu strategaeth a rheoli newid mewn sefyllfaoedd cymhleth

Profiad o lwyddiant o ran datblygu gwasanaethau.

Datblygu gwasanaethau ar draws rhyngwyneb gofal sylfaenol ac eilaidd.

Profiad o weithio'n effeithiol mewn amgylchedd amlddisgyblaethol

Profiad amlwg o reoli blaenoriaethau anghyson o fewn cyllidebau tynn a/neu gyfyngiadau amser

Profiad o lunio cynlluniau busnes a'u rhoi ar waith

Archwilio mewnol ac amlddisgyblaethol

Profiad o diwtora/mentora

Profiad o reoli cronfeydd data rhagnodi

Profiad o roi cyflwyniadau ar lafar 



DYMUNOL

Gwybodaeth am wasanaethau fferyllol ar gyfer iechyd meddwl a gwasanaethau cymunedol

Cydweithio ag Ysgolion Fferylliaeth a Meddygaeth.

Profiad â systemau TG
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HANFODOL 

Gwybodaeth eang am wasanaethau fferyllol a reolir a gwasanaethau dan gontract a'u lle mewn strwythurau iechyd a gofal iechyd ym meysydd gofal sylfaenol, eilaidd a thrydyddol

Profiad o archwilio clinigol neu weithgareddau effeithiolrwydd clinigol ar lefelau lleol a rhanbarthol neu genedlaethol

Profiad o drefnu a darparu addysg a hyfforddiant ffurfiol ac anffurfiol ar wahanol lefelau, i wahanol ddisgyblaethau ac mewn gwahanol fformatau

Profiad o arwain gwaith ymchwil a datblygu, a hanes llwyddiannus o ddenu nawdd a chyhoeddi

Profiad o arwain ac arloesi mewn swyddi blaenorol, mewn perthynas ag ymarfer a hyfforddiant

Tystiolaeth o ymrwymiad i ddatblygiad proffesiynol parhaus a gallu dangos lefel uchel o arfer proffesiynol yn unol â Chanllaw Meddyginiaethau, Moeseg ac Arfer y Gymdeithas Fferyllol Frenhinol ar gyfer Fferyllwyr

Gweledigaeth strategol a rheoli prosiectau

Profiad cryf fel rheolwr gweithredol 

Gallu gweithio'n annibynnol

Sgiliau cyfathrebu ardderchog ar lafar ac ysgrifenedig

Sgiliau rheoli a’r gallu i ddylanwadu a thrafod.

Gwerthfawrogiad o reoli risgiau clinigol ac ariannol 

Y gallu i weithio yn strategol a gallu dadansoddi a datrys problemau cymhleth

Dangos y gallu i weithio mewn partneriaeth effeithiol.

Y gallu i ysgogi a rheoli staff yn effeithiol

Gwybodaeth am reoli gwariant ar gyffuriau

Gwybodaeth am ddatblygiadau gwasanaeth iechyd a fydd yn effeithio ar bractis cyffredinol a fferylliaeth gymunedol

Tystiolaeth o addysg ôl-radd parhaus.

Gallu i ganfod data a'i ddadansoddi

Yn gallu defnyddio TG

Gwybodaeth uwch am fferylliaeth glinigol a therapiwteg mewn arbenigeddau amrywiol

Ymwybyddiaeth o strategaethau WAG/DoH ar gyfer y GIG

Ymwybyddiaeth o safonau statudol a phroffesiynol sy’n berthnasol i wasanaethau rhagnodi a fferylliaeth.

Manteision/risgiau therapiwtig yn seiliedig ar dystiolaeth





DYMUNOL

Y gallu i ddefnyddio cymwysiadau cronfa ddata, taenlen a phrosesu geiriau

Meddu ar gymhwyster ECDL



RHINWEDDAU PERSONOL

HANFODOL 

Tystiolaeth o sgiliau arwain a'r gallu i ddylanwadu a chyd-drafod yn y gwasanaeth, yn yr Ymddiriedolaeth, a gyda rhanddeiliaid allanol

Cyfathrebwr da sy'n gryf ei gymhelliant ac yn gallu gweithio fel aelod o dîm

Arloesol a threfnus iawn

Y gallu i gyflawni gwaith o fewn terfynau amser

Gallu rheoli newid.

Yn bendant ac yn ddarbwyllol

Brwdfrydedd tuag at hyfforddiant

Ymrwymiad i hunan-astudio a hunan-ddatblygu

Gallu i ddatblygu perthnasoedd rhyngbersonol ardderchog ag unigolion a sefydliadau sy’n bartneriaid

Y gallu i weithio'n annibynnol yn ogystal  â fel rhan o dîm



GOFYNION PERTHNASOL ERAILL

HANFODOL

Cyfrannu at ddarparu gwasanaethau fferyllol dros oriau estynedig, dros y penwythnos ac yn ystod gwyliau'r cyhoeddus

Trwydded yrru ddilys lawn.

Rhaid bob yn barod i weithio ar draws y sir.

Parodrwydd i weithio mewn maes dwyieithog 



DYMUNOL

Gallu siarad Cymraeg neu fod yn barod i gyflawni lefel briodol o allu llafar o fewn amserlen gytunedig
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Grwp lechyd a Gwasanaethau Cymdeithasol

Health and Social Services Group

Llywodraeth Cymru

Welsh Government
Chief Executives — NHS Health Boards/Trusts/Special Health Authorities

Directors, Workforce & Organisational Development — NHS Health Boards/Trusts/Special Health
Authorities

Directors of Finance — NHS Health Boards/Trusts/Special Health Authorities
Director of NHS Wales Employers

Our Ref: Pay Letter AfC(W) 04/2023

26" May 2023

Dear Colleague
Summary

This pay circular informs employers of the pay arrangements for employees covered by the
Agenda for Change (AfC) agreement in Wales.

Action

The revised pay scales for 2023/24 as set out in this circular apply from 1 April 2023 and are as
follows:

» To increase the pay scales for all bands by 5% on top of the pay scales set out in AfC(W)
02/2023.

» To amend Band 1 and the entry step point of Band 2, so that the salary scales match the
top step point of Band 2.

» To increase the sleeping and on call allowance by 5%.

All other allowances, fees or payments of the NHS terms and conditions of service handbook
remain unchanged.

Enquiries

1. Employees should contact their local payroll or workforce team regarding any queries they
may have.

Employers should direct enquiries to HSSWorkforceOD@gov.wales

Copies of this circular can be viewed on the NHS Wales website.

Yours sincerely,

Helen Arthur
Director of Workforce and Corporate Business
Cyfarwyddwr y Gweithlu a Busnes Corfforaethol



https://www.nhs.wales/hpb/pay-conditions/



Annex 1 — Agenda for change payscales 2023/2024

* Band 1 is closed to new entrants.

Basic Pay
Band 1* £ 22,720
Entry Step Point Years until Top step point
eligible for
pay
progression
Band 2 £ 22720 2 £ 122720
Band 3 £ |23,159 2 £ |24,701
Band 4 £ |25,524 3 £ |28,010
Entry Step Point Years until Intermediate step point | Years until Top step point
eligible for eligible for
pay pay
progression progression
Band 5 £ |28,834 2 £ 31,099 2 35,099
Band 6 £ |35,922 2 £ 37911 3 43,257
Band 7 £ |44,398 2 £ | 46,686 3 50,807
Entry Step Point Years until Top step point
eligible for
pay
progression
Band 8a £ |51,706 5 £ |58,210
Band 8b £ |59,857 5 £ | 69,553
Band 8c £ 71,473 5 £ |82,355
Band 8d £ |84,825 5 £ 197,822
Band 9 £ 1101,390 5 £ ]116,673






Allowance 01/04/2023
Sleeping In £39.69
Wales On Call Public £46.12
Holiday

Wales On Call £23.06

Weekday/Weekend
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Candidate Brief


Chief Pharmacist

September 2023 





Closing date: 24th September 2023
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JOB DETAILS:

		Job Title

		Chief Pharmacist



		Pay Band

		9 



		Hours of Work and Nature of Contract

		37.5 hours per week Permanent 



		Division/Directorate

		Operations



		Department

		Regional Clinical Lead



		Base

		To be completed on recruitment







ORGANISATIONAL ARRANGEMENTS:

		Managerially Accountable to:

		Executive Director of Operations 



		Reports to: Name Line Manager

		Executive Director of Operations 



		Professionally Responsible to:

		Executive Medical Director 







Organisational statement on values and behaviours



To improve health and deliver excellent care. Put patients first, Work together, Value and respect each other, Learn and innovate, Communicate openly and honestly.



Job Summary/Job Purpose:



To provide strong and effective leadership for the planning, coordination, development and delivery of an integrated medicines management and pharmaceutical service within BCUHB; ensuring high quality pharmacy and medicines management (P&MM) in and across all settings, within allocated resources through the delivery of an integrated governance approach to medicines management. The post holder will be responsible for developing, implementing and monitoring the medicines management and pharmaceutical services strategy across North Wales. The job combines the strategic responsibilities associated with all pharmacy and medicines management services across the BCUHB area, including primary and secondary care sectors and community settings along with HMP Berwyn. 

[image: ]

The Chief Pharmacist Role is responsible for Pharmacy and Medicines Management BCU wide including professional responsibility for the three Directors of Pharmacy and Medicine Management based in the three Integrated Health Communities along with the lead for P&MM corporate services including medicines governance. oversight of pan regional services including Mental Health & Learning Disabilities, Cancer, Women and diagnostic services. Although the three Directors of Pharmacy and Medicine Management have delegated responsibility for service provision the Chief Pharmacist has overall accountability for Pharmacy and Medicines Management. 



Responsible for the management and leadership of the other Directors of Pharmacy and Medicines Management and service leads within Pharmacy and Medicines Management. 



To provide strong and effective leadership for the planning, coordination, development and delivery of an integrated pharmaceutical service to BCUHB, ensuring high quality medicines management in and across all settings, within allocated resources. 



This job combines the responsibilities associated with the pharmacy services within primary and secondary care as well as extending responsibility in the areas of community pharmaceutical services, in order to assure the effective integration of all pharmacy services across the region. Key functions of the post can be summarised as follows:



a) lead on strategic and operational planning related to the clinical use of medicines locally, at all levels within the designated area of BCUHB (i.e. East, Central or West) both within Pharmacy and across the broader health and healthcare agenda, and to contribute nationally

b) lead on provision of expert pharmaceutical advice and contribute to BCUHB wide pharmaceutical advisory process

c) lead the production and maintenance of policies, procedures and guidance and contribute to BCUHB wide to assure the safe, effective and efficient procurement, handling, prescription and use of medicines across the region. 

d) accountable for the management of the defined area pharmacy operational units, namely:



· Community &Locality Pharmaceutical Services  

· Speciality & Hospital Pharmaceutical Services

· Medicines Governance (Incorporating Medicines Information, Formulary Management and Prescribing Advice)

· Prison services

· Service Improvement & Staff Training



e) Overall oversight for budgets both for pharmacy operational units and the circa £160M medicines budget, staff and community pharmacy budget. Also for setting budgets and physical assets across the regional pharmaceutical service.  



f) lead on commissioning and planning medicines management services 



g) [image: ]lead learning & innovation, creating an environment and system of safety, quality, learning and improvement based on needs and demonstrated outcomes. 



h) lead on research & development to underpin the development of pharmacy & medicine management services regionally and beyond, contributing to developments nationally within NHS Wales.



i) Oversee Director of Pharmacy regional  wide lead responsibility for the following:

· Primary care and contractor development

· Secondary Care and specialist services 

· Cancer services, Women’s services and Mental Health & Learning Disabilities

· Governance, policy, education and training





The Chief Pharmacist will lead on an ambitious transformational strategy across BCU, supporting and driving innovation and redesign.  The challenge and remit will be to inspire and drive modernisation and innovation to develop and transform the Pharmacy Service in line with the Health Board’s strategic vision.



The Chief Pharmacist will play a critical role in enabling the Health Board to achieve change whilst maintaining and improving the quality of services.  They will lead the Pharmacy and Medicine Management service and make a major contribution to organisation development and culture change.



This is a key leadership role for the organisation.  The post holder will be responsible for ensuring delivery of the Pharmacy and Medicine Management Service delivering transformational change across the service, encompassing technical and cultural change programmes.



The post holder will be required to contribute to the BCUHB on-call service.



DUTIES/RESPONSIBILITIES:



To be the Health Boards Accountable Officer for the ‘safer management of controlled drugs’, ensuring that BCUHB, its operational units and its independent healthcare contractors are advised on all statutory and good practice requirements in relation to the safer management of controlled drugs, as well as leading on controlled drugs governance across the health board.



To lead on controlled drugs governance across the Health Board, including the production and maintenance of policies, procedures and guidance to assure the safe effective and efficient procurement, storage, handling, prescription and use of controlled drugs across the Health Board.



[image: ]To advise the Health Board, its operational units and its independent contractors on all statutory and good practice requirements in relation to the safer management of controlled drugs.



To lead the North Wales Local Intelligence Network



To be accountable to the BCU Health Board for controlled drugs governance across North Wales.



To act as the health boards Pharmacy Superintendent as defined in the Medicine’s Act 1968 and as such has responsibility for the safe and secure handling of medicine’s including the manufacture, distribution, import, sale and supply of medicinal products for BCUHB.



ROLE OF THE PHARMACY SERVICE:



The function of the pharmacy service is to develop and provide integrated patient- focused pharmaceutical care, which meets the present and anticipated needs of the population of North Wales in accordance with the A Healthier Wales and national strategies. The intention of the service is to link all branches of the profession in order to better co-ordinate pharmaceutical care for patients and members of the public. The focus is on active participation in and contribution to multi-disciplinary, multi-professional and multi-agency teams in a fully integrated manner.  The main responsibilities are:

· The development and operational delivery (managed services) of pharmaceutical care across the designated area of BCUHB

· The provision of expert advice on pharmaceutical matters to the Acute Hospitals, Community services and the newly formed community health partnerships, and to senior managers and prescribers

The implementation of robust clinical, corporate and staff governance systems to minimise risk and assure patient and staff safety and well-being.



Strategic



As a key member of the Health Board Leadership Team, contribute to professional advice to the Betsi Cadwaladr University Health Board on pharmaceutical matters, including Human Resource issues.  To ensure that all statutory requirements and professional standards affecting pharmacy and medicines are recognised and incorporated in the Health Board’s plans.



Responsible for professional advice to the area and contribute to the Betsi Cadwaladr University Health Board on clinical and financial risk management policies and procedures pertaining to medicines use. To include assurance on the production and maintenance of effective policies for the procurement, storage, distribution, supply, prescription and administration of medicines across North Wales.



Responsible for the development of local integrated pharmacy strategy and policies and contribute to the wider North Wales and national strategic context to ensure that the [image: ]pharmaceutical needs of the population are identified and addressed (including the needs of remote and rural communities) and to maintain a high standard of professional practice.



Responsible for the provision and periodic review of the BCUHBs agreed area Pharmaceutical Services and co-ordination of new contracts and their periodic review to meet the Health Board obligation to rectify any gaps in the provision of pharmaceutical services in the community.



Contribute to Drug and Therapeutics Committee and sub-committee structure and a BCUHB Medicines Management Strategy, incorporating a Joint Formulary and associated policies and procedures, to plan and achieve the rational, safe and cost-effective use of medicines and associated resources. 



Leadership on managed service and independent contractor workforce and capacity planning to ensure appropriate staffing and skill mix to meet identified patient need within the designated area.



Quality prescribing in all care settings to ensure patients have access to evidence-based, high quality, cost-effective medicines (through working with clinicians, managers and the public).



Development of pharmacy involvement in multidisciplinary frameworks to underpin clinical and corporate governance (e.g. clinical audit; clinical incident, adverse drug reaction and error reporting systems; implementation of evidence-based guidelines; and quality improvement measures). 



Modernised and redesigned pharmacy services with evidence-based practice which reduces drug wastage and improves skill mix, the quality of pharmaceutical care and the health of the local population.



Identification and implementation of new technological solutions to enable information sharing between healthcare providers to improve continuity of pharmaceutical care and to improve service efficiency.



Leadership ensuring the promotion and encouragement of continuous professional and personal development of staff and the development of a partnership culture, to underpin services which are delivered to the required standards across the area by a competent and motivated workforce.

 

Further development of a learning organisation culture with effective pharmacy collaboration on and contribution to the education and training of all clinical staff and students in relation to medicines.



Effective participation of pharmacy staff in professional and multi-disciplinary service development initiatives, including benchmarking of services, clinical audit and clinical effectiveness activities.



[image: ]Establishment of a culture of clinical, scientific and practice research and development within pharmacy in association with academic providers to advance pharmacy practice and its contribution to patient care.



Leadership on the establishment of systems to assure the management of risk and compliance of pharmaceutical services with Health and Safety legislation and with security policies.



Effective representation of BCUHB Pharmacy & Medicine Management Division in communication/collaboration with the Pharmaceutical Office of the Welsh Government Health and Social Care Departments, senior staff from other Health Board areas, national specialist interest groups and other national bodies and working groups.



Effective dissemination of good pharmacy practice within the NHS, whether locally developed and shared nationally, or gained externally and locally implemented.











Managerial



Organisation of an integrated pharmacy service and management of the operational units of the pharmacy service.  Including physical facilities, to ensure that the required professional and legal standards are met, that service improvements are delivered and maintained and that all financial and performance targets are met.



Management of all staff within area pharmaceutical services in accordance with appropriate NHS Wales Human Resources policies, staff governance frameworks and all health and safety requirements. Including responsibility for recruitment, staff development, workload allocation across the area pharmacy services both within the community & localities and within the hospitals.



Management of the pharmacy service budget and also the medicines budget.

Establishment and maintenance of a performance appraisal system for all pharmacy staff; coordination of personal development planning and review (PADR) system.



Availability of pharmacy advice and information to inform decision making at all levels of management and medicines use throughout the organisation, including expenditure monitoring reports.



Assurance on the organisation, retention and long term storage of all prescriptions, controlled drugs transactions and other medicines records and information to meet statutory and other requirements.



Effective data and information management systems for area and contribute to all North Wales Pharmacy Services.

[image: ]



Professional



Professional leadership and direction across area pharmaceutical services and effective representation of the profession in multidisciplinary contexts.



Personally undertake clinical trials and or research for the department and be responsible for co-ordinating programmes of research for the area service as a regular feature of the post.



Contribute to direction of needs assessment, workforce planning, education and training, peer review, clinical audit, clinical trials and research and development across Pharmacy and Medicine Management Division.



Effective contribution of the pharmacy profession to multidisciplinary education, training and working, including managed clinical networks and to regional professional networks in all relevant care environments.



EQUIPMENT MACHINERY AND SYSTEMS



Overall responsibility for equipment and machinery used throughout area pharmaceutical services, includes

     

Includes aseptic dispensing suite operating plant, isolators and associated equipment; hospital pharmacy computer system; personal computers and associated equipment; photocopiers; fax machines; audio-visual equipment; cold stores; fridges and freezers; ovens and driers; automated dispensing and distribution equipment and medical gases equipment.



Equipment used in the job:



Personal use of computers (including daily VDU use), faxes, photocopiers, telephones and audio-visual equipment. 

The post-holder is required to use information technology to produce reports, handle and analyse data, manage files and communicate electronically and must have a working knowledge of Microsoft Office Programs.  



Systems



The post-holder will be required to enable appropriate staff access to information and data management systems including stock control and stock management/dispensing, personnel records, security, and performance management systems and databases. The present eHealth Strategy includes identification of the need for compatible pharmacy computer and electronic prescribing systems.

· Pharmacy computer systems

· I.T. systems e.g. Intranet; Internet web sites; Web-enabled British National Formulary (WeBNF )

· [image: ]Formulary and medicines management systems (Medicines Information, Library, filing systems, medical databases and medicines utilisation/prescribing analysis databases )

· Using and allowing access to users for the prescribing systems for Wales (MEDUSA), the Patient Administration System (PAS), the electronic immediate discharge letter (eIDL), and the General Practice prescribing system for Wales (CASPA)

· Clinical risk management systems, including incident and error reporting, adverse drug reaction reporting and clinical audit: policies and procedures for pharmacy involvement

· Data and information management systems (routine and project-based)

· Financial management systems, including drug budget setting and monitoring (paper-based & I.T.)

· Managed introduction of new medicines

· Quality assurance, including standard operating procedures

· Storage, distribution, supply, prescribing and administration of medicines

· Personnel management

· Research and development, including clinical trials



Analytical and Judgement Skills



The post-holder is expected to act decisively and autonomously in their professional and managerial capacity, and to provide leadership to all staff in the East, Central or West area of BCUHB as part of Pharmacy & Medicine Management Division.  Also, to contractors, and to the broader healthcare team (on medicine-related issues), being accountable for their actions, without regular need to refer to line management. 

 

The post-holder will work in a self-directed fashion within the parameters of national and local priorities and polices for health and other regulatory frameworks.  This includes all legal and professional frameworks governing pharmacy practice and clinical practice in relation to the procurement, storage, handling, prescribing and use of medicines.   The post-holder is expected to anticipate and resolve relevant issues using their own initiative. Discharge of these responsibilities involves executive and ex-officio roles on various committees at area level, including Drug & Therapeutics Committee and sub-committees.



The post-holder has direct accountability within Pharmacy & Medicine Management Division for the area Pharmacy Service to the population in East, Central or West BCUHB.  The post-holder is responsible for advising the WG CPhO on pharmaceutical matters and for contributing to local, regional and national planning, formulating long-term strategic plans which involve uncertainty and which may impact across the organisation.



The role is required to make Judgements involving highly complex facts or situations which require the analysis, interpretation and comparison of a range of options. This includes:-



· Interprets overall health service policy and strategy and contributes to plans for BCUHB Pharmacy Services in accordance with these and to meet national and professional standards.

· [image: ]Consideration of consultant requests for the use of non-formulary medicines costing in excess of £2,000 per patient (some new evidence–based drug therapies cost in excess of £25,000 per patient per year).

· Forecasting and negotiating the combined IHC Drugs Budget; prioritising and risk managing drug developments within available resource in collaboration with clinicians.

· Balancing clinical and financial risk management considerations in relation to cost and service pressures and specific clinical requirements associated both with the IHCs Prescribing Budget; and the area Pharmacy Budget.  Monitoring and meeting targets and creating efficiency savings.

· Clinical and management decisions involving highly complex facts, analysis and option appraisal.

· Clinical risk management judgements on safe systems and appropriate procedures to deal with medicine or device supply or preparation problems, drug alerts, immediate messages, drug withdrawals and safety hazard notices across the BCUHB area.

· Prioritising the level and provision of pharmaceutical care to meet the needs of different patient groups.

· Prioritising business cases each designed to meet increasing clinical demands and /or developments within different aspects of pharmacy services across the BCUHB area.

· Identifying and prioritising against available resource the training needs of in excess of 100 staff.

· Investigating and resolving complaints and complex and sensitive personnel management problems, including disciplinary investigations and interviews.

· Taking appropriate action to ensure that safe systems of working are sustained to meet clinical demand for pharmacy services during difficult periods.

· Making judgements on sustaining or withdrawing pharmacy services when faced with problems of staff retention and recruitment (national shortage of pharmacists and pharmacy technicians).

· Identifying the pharmaceutical needs of the area population to formulate the plan.  Dealing with gaps or failures in service provision against the plan.

· Decisions to conduct clinical audit, benchmarking or research and development studies to inform service developments. Design of studies and analysis and application of results.

· Judgement on the need for redesign of services to improve skill mix utilisation and efficiency.

· Anticipating, planning to meet the requirements of, and responding to emergencies.

· Planning and implementing medicines-related policies and service developments throughout the area.





Service Development 

To promote and develop the contribution of all NHS managed pharmacists, NHS contracted pharmacists and other pharmacy staff, medical and nursing staff to the health of the local population.



[image: ]To build effective multi-disciplinary and multi-agency relationships in a new organisational structure and successfully modernise, integrate and develop all aspects of the pharmacy service across North Wales for the demonstrable benefit of patients and other users of the service.



To manage and effect change, and to ensure equity of access and the quality of pharmaceutical care across North Wales, given the remote and rural nature of substantial areas.



To contribute to ethical decision making within an ever challenging environment of fiscal constraint.



Communication



The need for highly developed interpersonal and communication skills, written, oral and electronic, (formal and informal) is essential for the level of communication and networking demanded by this post.  The post-holder will be required to communicate, consult, negotiate, facilitate and influence effectively to plan and deliver the strategic agenda and establish and maintain good working relationships.  Diplomacy, tact and empathy need to be used as well as an ability to convey highly complex and highly sensitive information in a form readily understood by a variety of target audiences including staff, staff representatives, contractors, local and national committees, the Welsh Government, senior executives/managers, professionals, patients, members of the public and the Press. 



Some examples of challenging & emotional situations requiring highly developed interpersonal & communication skills:

· Raising concerns regarding individual prescriber’s therapeutic practices which can lead to potentially confrontational discussions

· Refusal to purchase new medicines for consultants who may use inappropriate behaviour to change the decision

· Dealing with medication errors including interviewing, counselling & supporting staff who have made a serious medication error

· Counselling distressed patients and relatives

· Dealing with grievance & disciplinary procedures

· Supporting staff dealing with serious illness or bereavement



The post-holder will be required to take a lead role in partnership working within pharmacy, to negotiate with managers, clinicians and contractors, to motivate their team and persuade and influence behaviour change, to address staff performance and disciplinary issues, as well as dealing sensitively with staff, patients and carers. The post-holder will direct, chair, brief, and/or work as a member of Committees, Groups, and Project Teams both within and out with North Wales.



The post holder will be a member of key operational management and professional committees where advice may be challenged including Drug & Therapeutics Committee and sub-groups, NICE and high cost drugs Group, other Quality & Safety Committee sub-groups [image: ]as appropriate and represent the Pharmacy & Medicines Management Division and other groups.  In addition, being available to attend relevant meetings of the Corporate Teams, the post holder will also communicate directly with colleagues from all disciplines and professions within the NHS both locally and nationally. 



The post-holder will be required to communicate with individuals or audiences (for example, respectively on issues concerning employment or service delivery) where there are barriers to acceptance, which may result in a hostile, antagonistic or highly emotive atmosphere.



Organisational change and redesign of services will involve the post-holder in challenging and controversial situations where staff may have to be persuaded to change their practice or agree to compromise.



Internally



The post holder will be required to communicate with the Pharmacy & Medicine Management Division Board including the Chief Pharmacist, General Manager and Lead Nurse,  other Divisions, with BCUHB Executive and Independent Members; acute and community services including Social Services and Local Authorities, Managed Clinical Networks; the Area Pharmaceutical Committee; North Wales Pharmacy Contractors Committee; Independent Contractors; a range of Committees; trade unions and professional organisations;  pharmacy staff;  and individual clinicians and managers.



Externally 



The post holder will be required to communicate with patients, patient groups and members of the public, the Press, other LHBs, Chief Pharmaceutical Adviser to Welsh Government, Welsh Chief Pharmacists Committee, Welsh Heads of Prescribing Committee, Health Solutions Wales, Public Health Wales, The Welsh Medicines Partnership, The All Wales Prescribing Advisers Group, The National Patients Safety Agency, The Royal Pharmaceutical Society of Great Britain, The Medicines and Healthcare Products Regulation Agency (MHRA)





Policy and Strategic Service Development



The Chief Pharmacist is responsible for the  development   of   the   long   term   strategic   vision,   objectives   and  organisational  strategy  for  the  Pharmacy and Medicine Management service ensuring  it  is  aligned  to the  organisations  strategic  direction.  Overall responsibility for ensuring  that  these  are  clearly  and  consistently communicated  both  internally  and  externally  and  that  the  needs  of  patients, families and their carers are at the core of how the organisation provides services.



Identify areas for service improvement and modernisation, including implementing new ways of working to ensure best benefit for patients and the corporate business. 



[image: ]Works  with  partners  across  the  health  and  social  care  spectrum  to  ensure that  patient  services are managed seamlessly,  particularly when transferring care   from   one   provider   to   another   or   receiving   patients   from   other areas and or organisations. 



Leads  on  and  is  accountable  for  specific  elements  of  the  development, implementation and monitoring of the business plan for the service line. 



Participates  actively  in  the  planning  of  services  for  the  future  with  colleagues, partners and stakeholders. 



Interprets     national     and     local     policy     and     translates     these     into actions and or implementation, where necessary. 



Contribution significantly to  the  evolution  of  Betsi Cadwaladr University Health Board specifically in relation ongoing success in delivering care to the population of North Wales

.

Accountable for developing and implementing  service  improvements  and transformational change to improve patient care and experience and enhance the performance and reputation of the organisation. 



Establishes a performance management  and  accountability  culture  within Pharmacy and Medicine’s management. 



Manage the   area of responsibility in    accordance    with    its    values    and 

objectives ensuring  that  all  activities  are  directed  towards  achievement  of these. 



Maximise  the  potential  to  improve  healthcare  and  identify opportunities with focus on improved levels of productivity & efficiency 



Understand, assess and manage strategic, reputational and operational risk 



Participate in and facilitate meetings at a variety of locations within and outside of the

Health board. Contributes and supports corporate policy and strategy for the delivery of service development, which impacts across or beyond the organization. Responsible for leading the development and implementation of major policy arising from service re-design. Responsible for policy implementation and policy and service development for the county to deliver on the Health Boards agenda for continuous improvement.





Professional Role



The post holder will aspire the organisation to think creatively about the delivery of health care through their own personal commitment to redesign, their continued leadership approach to challenge the norm and their drive to deliver high quality care at the point of access.



[image: ]To work with operational and workforce colleagues to develop a workforce strategy to ensure the provision of a workforce that is fit for purpose, responsive to evolving business needs and delivers real productivity and service delivery improvement.  Contribute to the development of new models of working to meet current and future business needs looking at skill mix, role redesign and new ways of working, all linked to the delivery of the Transformational Strategy.



Provide strong, high profile leadership, focussed at all times to the delivery of the organisation’s corporate objectives in an ethical and value driven manner.

Work with the COO to ensure that the organisational structure enables effective engagement of all staff in order that performance and commitment is maximised, that the best decisions are made and that the organisation can develop positively and proactively, within an environment where innovation is encouraged and celebrated.

Ensure that the organisation’s immediate and strategic needs are integrated into learning, development and educational strategies, to enhance redesign, innovation and transformational change.



Work in partnership with all stakeholders both within the organisation and across the local health community to create and sustain positive working relationships, opportunities for redesign and innovative thinking to create an environment where transformation to improve service provision becomes the norm.



To work with the organisation’s Programme Management office to ensure transformational change and cost reduction, benefit patients and improve quality.

To work with the 1000 Lives programme and other national and international transformational programmes, ensuring that BCU is always at the cutting edge of redesign thinking and methodology.



Finance and Physical Resources



Responsible for the development of robust financial plans to support services and future development. 



Budget holder and responsible for the financial governance of the department. This will include the accountability for multi stranded and complex budgets circa £180 million.



Responsible for ensuring that effective financial procedures and arrangements are in place and reflect the Standing Financial Instructions.



Responsible for leading the management team to deliver all key performance and activity targets including efficiency and savings targets. Accountable for the development of any recovery plans if the performance is below plan and also includes any risks associated with the cost reduction programme.



Responsible for the development of service-line monitoring, reporting and audit trails.



[image: ]Develops business cases to support new initiatives, developments and income development opportunities.



Adhere to all legal requirements in relation to the business and financial assets, people, IT and intellectual property to the Health Board.





Workforce



Responsible for the management of 300 staff in community and hospital based teams pan BCU. Including overall responsibility for all aspects of management including workforce planning, recruitment, development, grievance and discipline.



Responsible for ensuring that managers adhere to workforce and organisational development policies and procedures including the management of sickness absence and PADR (Personal Appraisal and Development Review).



Ensure that HB aims and objectives are clearly conveyed to all staff.



Develop close working relationships with TUs and professional bodies to enable the HB to deliver on business objectives and financial targets.



Provide training, presentations and information to a range of groups comprising staff,

members of the public, senior staff and colleagues from partner organizations. The

subject matter may include service changes or financial targets requiring negotiation of  agreement.



Work in partnership with staff side organisations to develop new services and new ways of working. Attend partnership meetings and consult with staff side over organisational change and other staff related matters.



Required to be a key member of any team involved in trade unions negotiations relating to terms and conditions of service or other staffing issues.



Demonstrates leadership, support and robust line management of the team. Promoting effective working relations and communications with staff to ensure that staff are motivated, developed, supported and respected.



Required to utilise advanced conflict resolution and mediation skills to arbitrate between different departments and staff when differences of professional or personal opinions occur.



Build and develop leadership and organisational capacity at all levels, to ensure that there is clear, effective and high quality management in place.



Overall responsibility for the management of staff in accordance with BCU policies and procedures. This will include the recruitment, development, and performance management [image: ]of staff. Required to sit on disciplinary, grievance and appeal panels when appropriate to do so.



Participates in workforce planning for the operational workforce. Ensuring that effective staffing levels, establishment control and management mechanisms are in place. Focuses on workforce modernisation to inform the workforce planning process.



Ensures through the management structure that all staff are developed and appraised appropriately in line with health board policies and procedures.



Provides advice and constructive challenge to colleagues on professional matters as appropriate.



Ensures effective deployment of staff to ensure the best use of skill mix and talent.



Research and Development



To be the lead contributor to the Drug and Therapeutics Committee and sub-committee structure and a BCUHB Medicines Management Strategy, incorporating a Joint Formulary and associated policies and procedures, to plan and achieve the rational, safe and cost-effective use of medicines and associated resources. 



Responsible for promoting  the  use  of  relevant  clinical  research/evidence bases in practice .



Responsible for leading research and development on medicine and pharmaceutical related subjects, including overall responsibility for the funding and publication of research.



To lead on research & development to underpin the development of pharmacy & medicine management services in the area and beyond, contributing to developments nationally within NHS Wales.



		DIMENSIONS 



		Areas                                           WEST               CENTRAL               EAST



Population	187,000             208,700               282,400

Staff WTE 	  103                    95                     96

Pharmacy Budget	£3.2m                      £3.6m                  £3.8m

(Staff and Non-Pay)

Community Pharmacy Contracts	  43                         52                         57

GP Practices:	  38                         36                         47

Hospital Sites	  10                          9                           5

Hospital Pharmacy Departments	  1                            2                           1

Medicines budget	£41m                     £44m                    £45m







[image: ]GENERAL REQUIREMENTS	



Include those relevant to the post requirements



· Values:  All employees of the Health Board are required to demonstrate and embed the Values and Behaviour Statements in order for them to become an integral part of the post holder’s working life and to embed the principles into the culture of the organisation.



· Registered Health Professional:  All employees who are required to register with a professional body, to enable them to practice within their profession, are required to comply with their code of conduct and requirements of their professional registration. 



· Healthcare Support Workers:  Healthcare Support Workers make a valuable and important contribution to the delivery of high quality healthcare.  The national Code of Conduct for NHS Wales describes the standards of conduct, behaviour and attitude required of all Healthcare Support Workers employed within NHS Wales.  Health Care Support Workers are responsible, and have a duty of care, to ensure their conduct does not fall below the standards detailed in the Code and that no act or omission on their part harms the safety and wellbeing of service users and the public, whilst in their care.



· Competence:  At no time should the post holder work outside their defined level of competence.  If there are concerns regarding this, the post holder should immediately discuss them with their Manager/Supervisor.  Employees have a responsibility to inform their Manager/Supervisor if they doubt their own competence to perform a duty.



· Learning and Development: All staff must undertake induction/orientation programmes at Corporate and Departmental level and must ensure that any statutory/mandatory training requirements are current and up to date.  Where considered appropriate, staff are required to demonstrate evidence of continuing professional development. 



· Performance Appraisal: We are committed to developing our staff and you are responsible for participating in an Annual Performance Development Review of the post.  



· Health & Safety:  All employees of the organisation have a statutory duty of care for their own personal safety and that of others who may be affected by their acts or omissions.  The post holder is required to co-operate with management to enable the organisation to meet its own legal duties and to report any hazardous situations or defective equipment.  The post holder must adhere to the organisation’s Risk Management, Health and Safety and associate policies.



· [image: ]Risk Management:  It is a standard element of the role and responsibility of all staff of the organisation that they fulfil a proactive role towards the management of risk in all of their actions.  This entails the risk assessment of all situations, the taking of appropriate actions and reporting of all incidents, near misses and hazards.



· Welsh Language:  All employees must perform their duties in strict compliance with the requirements of their organization’s Welsh Language Scheme and take every opportunity to promote the Welsh language in their dealings with the public.



· Information Governance:  The post holder must at all times be aware of the importance of maintaining confidentiality and security of information gained during the course of their duties.  This will in many cases include access to personal information relating to service users.  





· Data Protection:  The post holder must treat all information, whether corporate, staff or patient information, in a discreet and confidential manner in accordance with the provisions of the General Data Protection Legislation and Organisational Policy.  Any breach of such confidentiality is considered a serious disciplinary offence, which is liable to dismissal and / or prosecution under current statutory legislation and the HB or Trust Disciplinary Policy.



· Records Management:  As an employee of this organisation, the post holder is legally responsible for

all records that they gather, create or use as part of their work within the organisation (including

patient health, staff health or injury, financial, personal and administrative), whether paper based or

on computer.  All such records are considered public records and the post holder has a legal duty of confidence to service users (even after an employee has left the organisation).  The post holder should consult their manager if they have any doubt as to the correct management of records with which they work.



· Equality and Human Rights:  The Public Sector Equality Duty in Wales places a positive duty on the HB/Trust to promote equality for people with protected characteristics, both as an employer and as a provider of public services.  There are nine protected characteristics: age; disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex and sexual orientation.  The HB/Trust is committed to ensuring that no job applicant or employee receives less favour-able treatment of any of the above grounds.  To this end, the organisation has an Equality Policy and it is for each employee to contribute to its success.



· Dignity at Work:  The organisation condemns all forms of bullying and harassment and is actively seeking to promote a workplace where employees are treated fairly and with dignity and respect.  All staff are requested to report any form of bullying and harassment to their Line Manager or to any Director of the organisation.  Any [image: ]inappropriate behaviour inside the workplace will not be tolerated and will be treated as a serious matter under the HB/Trust Disciplinary Policy.



· DBS Disclosure Check:  In this role you will have * direct / indirect contact with* patients/service users/ children/vulnerable adults in the course of your normal duties.  You will therefore be required to apply for a Criminal Record Bureau *Standard / Enhance Disclosure Check as part of the HB/Trust’s pre-employment check procedure.  *Delete as appropriate.

If the post holder does not require a DBS Disclosure Check, delete as appropriate. 



1. Safeguarding Children and Adults at Risk:  The organisation is committed to safeguarding children and adults at risk.  All staff must therefore attend Safeguarding Children & Adult training and be aware of their responsibilities under the All Wales Procedures.



· Infection Control:  The organisation is committed to meet its obligations to minimise infections.

All staff are responsible for protecting and safeguarding patients, service users, visitors and employees against the risk of acquiring healthcare associated infections.  This responsibility includes being aware

of the content of and consistently observing Health Board/Trust Infection Prevention & Control Policies and Procedures.



· No Smoking: To give all patients, visitors and staff the best chance to be healthy, all Health Board/Trust sites, including buildings and grounds, are smoke free.
















































[image: ][image: ]Person Specification – Guidance

Job Title: Chief Pharmacist 					

Band: 9



Qualifications

Essential

MPharm degree or equivalent Practising Member of the Royal Pharmaceutical Society

Postgraduate PhD/MSc/Diploma in Clinical Pharmacy or equivalent

Management qualification or equivalent

Desirable

Accredited supplementary prescriber PGCE Teaching qualification



Experience

Essential

Substantial experience post qualification in primary care/secondary care.

Minimum 3 years experience in providing specialist pharmacy services.

At least 3 years management or specialist experience at a senior level, preferably with operational responsibility across a number of sections or a department 

At least 3 years committee experience at a senior multi-disciplinary level with some experience of executive functions

Experience of managing significant resource with budgetary responsibility in services, project management, and research and development

Experience of managing change successfully

Significant experience of pharmacy management within a NHS Trust/PCO including responsibility for staff and budgetary control.

Responsibility for performance management within pharmacy

Evidence of strategy development and change management in complex situations

Experience of success in service development

Development of services across the primary secondary care interface

Experience of working effectively in a multi disciplinary environment

Demonstrable experience of managing conflicting priorities within tight budgets and/or time constraints

Experience of writing and implementing business plans

Internal and multidisciplinary audit

Tutoring/mentoring experience

Experience of managing prescribing databases

Experience of public oral presentations 



Desirable

Knowledge of pharmacy services to mental health and community services

Collaboration with Schools of pharmacy and medicine.

Experience with IT systems










[image: ]Knowledge

Essential

A broad knowledge of managed and contracted pharmaceutical services and their place in health and healthcare structures in primary, secondary and tertiary care

Experience of clinical audit or clinical effectiveness activities at local and regional or national levels

Experience of organising and providing formal and informal education and training at different levels, to different disciplines and in different formats

Experience of leading research and development, with a track record of funding and of publication

Evidence of leadership and innovation in previous posts, in relation to practice and training

Evidence of commitment to continuing professional development and able to demonstrate a high level of professional practice in line with the Royal Pharmaceutical Society’s Medicines, Ethics and Practice Guide for Pharmacists

Strategic vision and project management

Strong operational management experience 

Ability to work autonomously

Excellent verbal and written communication skills

Management skills and ability to influence and negotiate

Appreciation of both clinical and financial risk management 

Capacity to think strategically and have ability to analyse and solve complex problems

Ability to demonstrate effective partnership working

Ability to motivate and manage staff effectively

Knowledge of drug expenditure control

Knowledge of health service developments that will impact on general practice and community pharmacy

Evidence of ongoing post graduate education

Ability to identify and analyse data

IT literate

Advanced knowledge of clinical pharmacy and therapeutics in various specialities

Awareness of WAG/DoH strategies for the NHS

Awareness of statutory and professional standards that apply to prescribing and pharmacy services.

Evidence based therapeutics benefits/risks



Desirable

Ability to use databases, spreadsheets and word processing computer applications

ECDL holder



Personal Qualities

Essential

Evidence of leadership skills and ability to influence and negotiate within the service, Trust and external stakeholders.

Good communicator, motivated and able to work as part of a team

Innovative and well organised

Ability to meet deadlines

[image: ]Ability to manage change

Assertive and persuasive

Enthusiasm for training

Committed to self study and self development

Ability to develop excellent interpersonal relationships with individuals and partner organisations

Ability to work autonomously as well as part of a team



Other relevant requirements

Essential

Participate in the provision of extended hours, weekend and public holiday dispensing services

Full valid driving licence.

Must be prepared to work across county.

Willingness to work in a bilingual area



Desirable

Ability to speak Welsh or a willingness to achieve an appropriate level of oral competence within an agreed timescale
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