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	Ein cyf / Our ref: 052/23/FOI 


	Dyddiad / Date: 30th May 2023


Further to your request for information dated 28th April 2023, I am pleased to provide the following response. 
Your request and our response:
How many Consultant Cardiac Scientists are employed by your Health Board?
If any, what are their job descriptions?
Betsi Cadwaladr University Health Board has one Consultant Physiologist. 

Please find job description embedded below. 
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Do you currently have any non-medic cardiac device implanters?
Yes, one located at Wrexham Maelor Hospital.
What devices do they implant? How many implants have they done to date?
ILR implant and explant + Bradycardia box changes. 3 Implanters of ILRs all doing a minimum of 30 procedures per year. Most senior implanted 150+ cases.

Do they perform box/generator changes for cardiac devices? How many have they performed?
Yes, 92 box change procedures independently over a 2-year period.
What medications are generally used for these procedures? Who prescribes the medication for these procedures? Who administers the medication for these procedures?

Lidocaine subcutaneous prescribed by pre-op nurse and administered by Physiologist. Midazolam (rarely) prescribed by consultant cardiologist after they have reviewed the patient on the table and administered by lab nurse.

We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg
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Bwrdd lechyd Prifysgol CAJE REF: 2021/0209

JOB DESCRIPTION

JOB DETAILS:

Job Title Consultant Cardiac Physiologist/Cardiac Rhythm
Management and Syncope Lead
Pay Band 8b

Hours of Work and Nature of
Contract

37.5hrs Full-time equivalent

Division/Directorate

Medical Directorate

Department

Cardio-Respiratory Department

Base

Wrexham Maelor Hospital

ORGANISATIONAL ARRANGEMENTS:

Managerially Accountable to:

Cardiac Services Manager/Consultant Cardiologist

Reports to: Name Line Manager

Cardiac Services Manager/Consultant Cardiologist

Professionally Responsible to:

Cardiac Services Manager/Consultant Cardiologist

Add organisational statement on values and behaviours

To improve health and deliver excellent care. Put patients first, Work together, Value and
respect each other, Learn and innovate, Communicate openly and honestly.

Job Summary/Job Purpose:

e The post holder will be clinically accountable and responsible for the
development and management of the Cardiac Rhythm Management (CRM)
Service & Rapid Access Syncope service. To include the service planning,
development, delivery and audit in line with national guidelines.

e The post holder will plan, lead and be responsible for the delivery and
development of practice in the specialist areas of CRM and Syncope. They will
fulfil the 4 pillars of advanced clinical practice:
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Clinical leadership
Expert clinical practice
Research and Audit activity

Education

e To work as an autonomous, independent Cardiac Physiologist and advanced
clinical practitioner. Including an extended scope of independent surgical
practice. Working with the wider cardiology team to deliver care and treatment
within the speciality of Cardiac Physiology, CRM and Syncope. Providing a high
standard of specialist assessment, diagnosis and management of patients with
potentially life-threatening cardiac arrhythmias. Using evidence-based
principles/current best practice, expert clinical knowledge and advanced clinical
reasoning to assess, diagnose, manage or initiate referral for appropriate
treatment.

e To demonstrate an expert level of clinical reasoning /diagnostic skills, often in
highly stressful situations, holding clinical responsibility for an active and
continuously evolving caseload.

e To ensure all clinical practice is based on current research/evidence, developing
and undertaking local and national audit and research as appropriate. To
initiate, lead and develop regular research, audit, evaluation and implementation
of evidence-based practice within specialised field and support other BCUHB
areas with audit and research.

e Working at an expert clinical level within the specialist services, the post holder
will be expected to act as a source of clinical expertise and knowledge to other
professionals both internal and external to the organisation. This will include
Consultant Cardiologists and Consultants from other specialities, Junior
Doctors, Junior and Senior Physiology Staff, Specialist Nurses, Cardiology
Ward nursing staff, Student Physiologists/Nurses and non-clinical staff.

¢ To identify plan and coordinate the development of the specialist services they
are responsible for in line with changes in service needs and changes in
national guidelines. Through negotiation and influencing skills the post holder
will lead on innovation and team development within their area of work.

e Ensure the clinical ‘value sets’ of fairness, effectiveness, efficiency,
responsiveness, integration, accountability, and flexibility within services.
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Duties/Responsibilities:

¢ To demonstrate expert knowledge/skills and clinical reasoning to deal autonomously
with highly complex cases within the field of CRM. This includes but is not limited to
the following. ECG interpretation. Cardiac rhythm analysis. Physiologist led tilt table
testing. Pacemaker/ICD and CRT device follow-up clinic. Physiologist support for
Pacemaker/ICD and CRT implantation of new devices. Independent surgical
implantation and explant of cardiac monitors (ILRs). Independently perform surgical
pacemaker generator change procedures.

o To demonstrate advanced specialist clinical knowledge of the causes and treatment
of syncope in adults in order to lead the rapid access syncope service.

¢ Be responsible for the design, development and review based on clinical guidance
and implementation of standard operational procedures (SOPs) within both the CRM
and Syncope Services.

e Be responsible for the design, implementation and review of both local and HB wide
patient pathways for CRM and Syncope patients.

e To demonstrate advanced critical thinking and analytical skills to support clinical
judgment and decision-making processes.

e To carry a clinical caseload providing advice and guidance autonomously to other
staff on complex cases.

e To be recognised as a highly skilled clinician within area of speciality, using a wide
range of expert knowledge and evidence based diagnostic and treatment skills to
produce patient reports that will, in turn, directly affect patient management and
care.

e To carry out comprehensive assessments of patients as an autonomous practitioner,
particularly those with potentially life-threatening cardiac conditions.

e To hold responsibility for the pacing theatre booking system. Ensuring patients are
triaged appropriately and listed for procedures in a timely and safe manner.
Highlighting any issues with capacity to the operational management team.
Effectively communicating any changes to the multidisciplinary team.

e To administer pharmaceutical agents in line with patient group directives.

e To practice invasive surgical techniques competently and medically unsupervised
(Physiologist-led) in line with current ANTT standards.

e To independently identify, through advanced clinical practice, patients requiring
interventional diagnostics and to perform the surgical implantation and explant of
implantable cardiac monitors (ILRs) as per the local SOP, without the supervision of
a Cardiologist. Including obtaining informed written consent, explaining the rationale
behind the procedure, its limitations and associated risks.
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To independently identify, through advanced knowledge of CRM, patients requiring
urgent or routine pacemaker generator replacement and perform the surgical
procedure of pacemaker generator replacement independently in line with the
current SOP for physiologist led procedures, without supervision of a Cardiologist.
Including obtaining informed written consent, explaining the rationale behind the
procedure, its limitations and associated risks.

To keep comprehensive, accurate records which support the clinical reasoning
process in the assessment and treatment of all patients, which meet departmental,
Health Board and Professional standards.

To be able to carry out and prioritise their own designated clinical caseload, working
as an autonomous practitioner.

To independently undertake appropriate highly specialised device programming for
patients, and where necessary make appropriate referral to other members of the
multidisciplinary team or tertiary centre when indicated.

To deliver and monitor high quality standards of care based on national guidelines,
evidence-based practice, clinical audit, and education opportunities.

To be professionally and legally accountable and responsible for all aspects of
professional practice including the management of patients in their care.

To order, interpret and act upon a wide range of medical investigations and expedite
access to appropriate medical staff e.g. Consultant or Tertiary Centre Services.

The Practitioner will ensure they work within their scope of practice, within Health
Board prescribing and other policies.

Management and Clinical Leadership:

Leads clinical service delivery with the support of Consultant Cardiologists and
Operational Management Team.

To be responsible and accountable for maintaining high clinical standards and high
guality of patient care within the CRM and Syncope services.

Represent the Consultant Cardiologist when necessary within the wider Cardiology
setting and at service business meetings in their absence.

To be clinically responsible for the junior staff working within the CRM and wider
Cardiac Physiology Department.

Provide input into the overall staffing strategy of the Cardio-Respiratory department.
This will include allocation of workload, relocation of staff and resources as
necessary.

Performing and maintaining comprehensive and structured PADR for all staff
working within the CRM service and assisting the Cardiac Services Manager with
PADR for the wider cardiac physiology department.

To be responsible for the safe and effective use of all equipment utilised and for the
advice to other staff, patients and carers in relation to suitability and instruction for
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use.

To lead and chair local multidisciplinary service development and business meetings
relevant to specialist areas. To identify and lead specific projects as required in order
to improve services and outcomes to patients.

To take an active involvement in multidisciplinary service meetings across the wider
Cardiology speciality including representation of both the CRM and Syncope service
at the All Wales Cardiac Network meetings.

To be responsible for insuring there is continual active innovation within the clinical
specialist areas.

To hold budgetary responsibility for the CRM service which includes ordering and
monitoring consumables, actively implementing cost saving initiatives, ensuring
spending is in-line with budget constraints/HB policies and leading in the selection of
cardiac devices and consumables using clinical expertise and knowledge of
tendering processes for high value items.

To review current practice and make evidence-based improvement
recommendations to the Senior Leadership team. Through delegated authority and
advanced negotiating skills, implement change to practice as appropriate.

Education and Training:

To demonstrate expert knowledge, experience and evidence of continuing education
and training within specialist fields.

To lead the planning, organisation, delivery and evaluation of the junior Physiologists
local education and learning programmes within the specialist field of CRM and the
wider scope of Cardiac Physiology.

To support and mentor junior staff in their clinical development and ensure their
training is of a high standard in order to meet the requirements needed to
successfully obtain national postgraduate qualifications up to MSc equivalence. (e.qg.
BHRS, IBHRE)

To be responsible for leading locally on the Swansea University undergraduate
mentoring programme for student Cardiac Physiologists in Wales which includes the
planning of their placements within the department, mentoring students on
placement and ensuring they are given sufficient support and opportunity to meet
the requirements of their independent learning plans.

To be responsible for the education, mentoring, training and assessment of
specialist registrar grade doctors in the field of surgical implantation of ILR devices
and pacemaker implantation/generator change procedures.

To use expert knowledge in the field of CRM hardware, algorithms and consumables
to support Cardiologists in the implant of complex cardiac devices and ensuring the
correct device prescription based on the clinical need of the patient.

To be responsible for maintaining own competency to practice through CPD
activities and maintaining a portfolio which reflects personal development and
lifelong learning.
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To be responsible for ensuring the development of current knowledge of all staff
within specialist filed through implementation of clinical effectiveness and evidence-
based strategies and analysis of current research.

To participate in education and training meetings related to both consultant
physiologist role and advanced practitioner role i.e. medical team meetings,
education with regional and national groups, clinical interest groups and external
training events.

Communication:

To maintain effective communication with patients and carers showing skill and
empathy when delivering sometimes distressing diagnosis or discussing end of life
care.

To maintain effective communication links with all practitioners involved in the
patient’s care. This may include NHS staff in non BCU centres and tertiary centres
and staff working in private industry relative to the CRM speciality.

To articulate effectively expert knowledge within the field of CRM and Syncope with
medical colleagues and members of the MDT and collaborate to initiate a patient
treatment or diagnostic pathway.

To communicate highly complex results to both medical professionals and patients
in an appropriate way, showing skill in adapting delivery method depending on the
recipient.

To communicate with relevant professional groups and agencies, both statutory and
voluntary, to ensure information is shared and in accordance with Caldicoitt
Guidance.

To demonstrate excellent interpersonal, negotiating and diplomatic skills that are
required when liaising with both primary and secondary care professionals, ensuring
seamless delivery of care to the patient and also when dealing with complainants via
face to face contact, telephone or written word.

To actively liaise with the operational management team to ensure correct
dissemination of information.

To provide highly complex verbal and written reports on clinical matters as required.

To promote the framework of both Cardiac Physiology and Advanced Clinical
Practice within the Health Board and gain support for appropriate extensions of this
role which will maximise clinical efficiency and effectiveness in the Health Board.

Build and maintain professional relationships with Cardiac Physiology staff on a
national level. Collaborating with peers to share, promote and encourage innovation.
This may include presenting innovation at national meetings.

To be able to resolve verbal complaints where possible to diffuse potentially hostile
situations and ensure all information relating to patients gained through employment
with the Health Board is confidential.

To be aware of Welsh Language Legislation; its implications for staff and service
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delivery and ensure developing clinical services comply.

Research:

e To lead the development of best clinical evidence-based practice across specialist
field and support the research framework within the clinical field. This will involve
initiation of research or audit projects, evaluation and implementation of evidence-
based practice.

e To publish and present completed project work locally, nationally and internationally
if required.

e To provide support and guidance to other staff within the Health Board who are
undertaking research projects that fall within the specialist fields of CRM and
Syncope.

e To engage staff to produce evidence-based recommendations for practice.

e To lead on the distribution of publications and research within the clinical
specialities. To disseminate this information within the service.

e To assist and mentor staff to implement research findings into practice by providing
support and training in literature searching and critical appraisal skills.

e To produce research and audit that could be presented at National & International
conferences and published in peer review journals.

Organisational:

¢ To maintain knowledge and adherence to current NHS Wales Legislation, Health
Board and Area Policies and Procedures.

e To actively maintain and promote a safe environment through Health & Safety
Policies and Risk Management Procedures.

e To collect appropriate activity /statistics and submit as appropriate.

e To provide the operational management team with timely and appropriate clinical
and service information which will contribute to the planning development and
evaluation and audit of service.

e To attend and contribute to all departmental meetings as appropriate. If requested,
to lead departmental meetings in order to ensure effective exchange of information
across the service and to coordinate service delivery.

e To act as an expert resource for medical and other Health Care professionals
providing professional support and training.

e To follow Professional bodies guidance related to working within one’s scope of
practice, ensuring that when undertaking advance roles that validated training is
completed and that on-going competency and development is completed in-line with
national guidance.
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e Lead on and support the development of outcome measures within specialist field.

e To be responsible for ensuring completion of all mandatory /statutory training as
required by the Health Board.

e The post holder is expected to be flexible in their approach and it may be
necessary from time to time to support colleagues in other locations within the area
in times of sickness.

Service Development:

e To take a lead role in participating with working groups developing policy changes
with respect to practice, which will impact on all service users.

e To take responsibility for the initiation, development and evaluation of clinical
practice standards within the specialism and for ensuring that quality standards and
effectiveness of patient care are continually improved and evaluated through robust
audit programmes within the clinical section.

e To ensure that all staff within the clinical team disseminate and implement policy and
service developmental changes.

e To propose policy changes concerning the therapy management of patients and to
guide the team to provide an efficient and effective service

e To use evaluation skills to determine where service modernisation may occur and
set appropriate action plans.

e To challenge existing organisational and professional boundaries and link together
innovations in practice.

e To ensure that the service responds to national initiatives and policy within the
framework of clinical governance including clinical effectiveness, evidence-based
healthcare, managing clinical risk and developmental issues, and that there is
evaluation against national benchmarks where appropriate.

Effort:

e The post will require frequent, sustained physical effort when delivering the treatment
to patients who have complex and occasionally disabling physical conditions, whilst
complying with the Health Board’s Manual Handling and local Therapeutic Handling
Guidelines at all times.

e To demonstrate the ability to deal with potentially stressful and emotional situations. To
deal sensitively with patients who may have high levels of anxiety and aggression
caused by disability, pain, fear, dementia or limited mobility.

e To be able to impart unwelcome news sensitively to patients, relatives or staff
regarding limited expectation of rehabilitation.

e To be able to work in an environment, where the work pattern of prolonged
concentration may be disrupted by frequent demands from patients, other staff
members or the telephone.
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e To support other team members when indicated in the management of challenging
patients.

e Frequent interruptions to deal with service issues.

e Frequent verbal aggression may also be experienced.

This list of duties is not intended to be exhaustive but indicates the main areas of
work and may be subject to change after consultation with the post-holder to meet
the changing needs of the service.
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APPENDIX 1

Job Title: Consultant Cardiac Physiologist

Organisational Chart

The Organisational Chart must highlight the post to which this job description applies showing
relationship to positions on the same level and, if appropriate, two levels above and below.

Complete, add or delete as appropriate the text boxes below showing the organisational
relationships.

Medicine Divisional

Manager
Cardiac Services Consultant
Manager Cardiologist
CONSULTANT CARDIAC

PHYSIOLOGIST

Chief Cardiac
Physiologist

Senior Cardiac Physiologist/Cardiac Physiologist
Associate Practitioner

Assistant Technical Officer

CAJE Reference/Date:
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PERSON SPECIFICATION

ATTRIBUTES ESSENTIAL

DESIRABLE

METHOD OF
ASSESSMENT

Qualifications
and/or
Knowledge

BSc in Cardiac Physiology or equivalent MPPM.

MSc or equivalent (IBHRE certification)

Post Graduate MSc module credits in Advanced
Clinical Practice to include Clinical Examination Skills
and Diagnostics/History taking.

ILS

ILM or equivalent leadership qualification

HCPC Registration or working towards.

Regular attendance at professional bodies’ educational
meetings (BHRS, BCS, etc

Expert level of knowledge in CRM including the
implantation support and follow up of complex devices.
Extensive knowledge in sub-speciality of Syncope.
Comprehensive knowledge of current Cardiac
Physiology training program (PTP/STP).
Demonstrates comprehensive knowledge of current
NICE/ESC guidelines for CRM and Syncope.
Knowledge and experience in procurement process
and tendering.

e PhD
e PGCE
e ALS

e STP Equivalence or working
towards equivalence.

Application form and pre
employment checks

Experience

Sufficient length of experience in invasive and non-
invasive cardiac physiology practice.
Demonstratable sufficient experience at expert
independent practitioner level in CRM and rhythm
analysis.

Practises independently a range of highly specialist
physiology diagnostics and intervention.

Extensive experience in leading student and graduate
mentoring programmes.

Regularly performs junior staff PADR and training
planning.

e Published articles and papers.

e Experience in clinical trials.

e Evidence of representation
within the international field of
CRM (e.g. IBHRE Ambassador)

e Promotion of new services to
the wider CRM community.

Application form and
interview
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Extensive experience in teaching individuals and
lecturing to large groups.

Evidence of successful team management and
leadership.

Evidence of successful service development.
Independent practitioner in implantation and explant of
ILR devices.

Competent in performing pacemaker generator
changes independently.

Regular participation in the training of Specialist
Registrars.

Budgetary responsibility within CRM.

Independent patient consultation including clinical
examination, history taking, diagnostic interpretation,
diagnosis and treatment.

Regularly offer expert opinion on CRM at MDT level.
Evidence of development of successful business cases
in both CRM and the wider Cardiac Physiology remit.
Evidence of development of HB wide patient pathways
for CRM and Syncope.

Evidence of development of clinical SOPs for all
responsible areas.

Design, execution and presentation of local clinical
audit.

Responsibility of Theatre management and theatre list
organisation.

Aptitude and
Abilities

Able to communicate highly complex information to
large groups, including Physicians, Physiologists,
Cardiac Specialist Nurses and non-clinical staff.

Able to communicate effectively at all levels in a multi-
professional environment.

Able to build and lead teams and work comfortably in a
team environment.

Organisation of self and others.

Acquiring and imparting complex knowledge in
challenging environments

Expert level of analytical & judgement for evaluation of

Knowledge of a wide range of
Tertiary diagnostics and
intervention.

Interpretation of X-Ray in CRM
device implant and
management.

Ability to speak Welsh

Advanced IT skills
Negotiation skills.

Interview
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complex clinical data.

Surgical skills, including wound closure using a range
of suturing methods.

Evidence of surgical ANTT skills.

Proficient IT skills.

Highly organised.

Effective decision maker.

Evidence of innovative skills.

Leadership skills.

Values

Dynamic, enthusiastic and positive.
Team worker.

Caring, compassionate and discrete.
Reliable.

High level stamina, energetic.
Articulate.

Willingness to learn new skills.
Innovative.

Supportive.

Positive attitude.

Self-motivated.

Application Form
Interview
References

Other

Ability to work in different geographical areas
including domiciliary visits

Application form and
interview
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GENERAL REQUIREMENTS

> Values: All employees of the Health Board are required to demonstrate and embed the
Values and Behaviour Statements in order for them to become an integral part of the post
holder’s working life and to embed the principles into the culture of the organisation.

> Registered Health Professional: All employees who are required to register with a
professional body, to enable them to practice within their profession, are required to
comply with their code of conduct and requirements of their professional registration.

> Healthcare Support Workers: Healthcare Support Workers make a valuable and important
contribution to the delivery of high-quality healthcare. The national Code of Conduct for
NHS Wales describes the standards of conduct, behaviour and attitude required of all
Healthcare Support Workers employed within NHS Wales. Health Care Support Workers
are responsible, and have a duty of care, to ensure their conduct does not fall below the
standards detailed in the Code and that no act or omission on their part harms the safety
and wellbeing of service users and the public, whilst in their care.

> Competence: At no time should the post holder work outside their defined level of
competence. If there are concerns regarding this, the post holder should immediately
discuss them with their Manager/Supervisor. Employees have a responsibility to inform
their Manager/Supervisor if they doubt their own competence to perform a duty.

> Learning and Development: All staff must undertake induction/orientation programmes at
Corporate and Departmental level and must ensure that any statutory/mandatory training
requirements are current and up to date. Where considered appropriate, staff are required
to demonstrate evidence of continuing professional development.

> Performance Appraisal: We are committed to developing our staff and you are responsible
for participating in an Annual Performance Development Review of the post.

> Health & Safety: All employees of the organisation have a statutory duty of care for their
own personal safety and that of others who may be affected by their acts or omissions. The
post holder is required to co-operate with management to enable the organisation to meet
its own legal duties and to report any hazardous situations or defective equipment. The
post holder must adhere to the organisation’s Risk Management, Health and Safety and
associate policies.

> Risk Management: It is a standard element of the role and responsibility of all staff of the
organisation that they fulfil a proactive role towards the management of risk in all of their
actions. This entails the risk assessment of all situations, the taking of appropriate actions
and reporting of all incidents, near misses and hazards.

> Welsh Language: All employees must perform their duties in strict compliance with the
requirements of their organization’s Welsh Language Scheme and take every opportunity to
promote the Welsh language in their dealings with the public.
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Information Governance: The post holder must at all times be aware of the importance of
maintaining confidentiality and security of information gained during the course of their
duties. This will in many cases include access to personal information relating to service
users.

Data Protection: The post holder must treat all information, whether corporate, staff or
patient information, in a discreet and confidential manner in accordance with the provisions
of the General Data Protection Legislation and Organisational Policy. Any breach of such
confidentiality is considered a serious disciplinary offence, which is liable to dismissal and /
or prosecution under current statutory legislation and the HB or HB Disciplinary Policy.

Records Management: As an employee of this organisation, the post holder is legally
responsible for

all records that they gather, create or use as part of their work within the organisation
(including

patient health, staff health or injury, financial, personal and administrative), whether paper
based or

on computer. All such records are considered public records and the post holder has a legal
duty of confidence to service users (even after an employee has left the organisation). The
post holder should consult their manager if they have any doubt as to the correct
management of records with which they work.

Equality and Human Rights: The Public Sector Equality Duty in Wales places a positive duty
on the HB/HB to promote equality for people with protected characteristics, both as an
employer and as a provider of public services. There are nine protected characteristics:
age; disability; gender reassignment; marriage and civil partnership; pregnancy and
maternity; race; religion or belief; sex and sexual orientation. The HB/HB is committed to
ensuring that no job applicant or employee receives less favour-able treatment of any of
the above grounds. To this end, the organisation has an Equality Policy and it is for each
employee to contribute to its success.

Dignity at Work: The organisation condemns all forms of bullying and harassment and is
actively seeking to promote a workplace where employees are treated fairly and with
dignity and respect. All staff are requested to report any form of bullying and harassment
to their Line Manager or to any Director of the organisation. Any inappropriate behaviour
inside the workplace will not be tolerated and will be treated as a serious matter under the
HB/HB Disciplinary Policy.

DBS Disclosure Check: In this role you will have * direct / indirect contact with*
patients/service users/ children/vulnerable adults in the course of your normal duties. You
will therefore be required to apply for a Criminal Record Bureau *Standard / Enhance

Disclosure Check as part of the HB/HB’s pre-employment check procedure. *Delete as
appropriate.
If the post holder does not require a DBS Disclosure Check, delete as appropriate.

Safeguarding Children and Adults at Risk: The organisation is committed to
safeguarding children and adults at risk. All staff must therefore attend
Safeguarding Children & Adult training and be aware of their responsibilities under
the All Wales Procedures.
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> Infection Control: The organisation is committed to meet its obligations to minimise

infections.
All staff are responsible for protecting and safeguarding patients, service users, visitors and

employees against the risk of acquiring healthcare associated infections. This responsibility

includes being aware
of the content of and consistently observing Health Board/HB Infection Prevention &

Control Policies and Procedures.

> No Smoking: To give all patients, visitors and staff the best chance to be healthy, all Health
Board/HB sites, including buildings and grounds, are smoke free.

Flexibility Statement: The duties of the post are outlined in this Job Description and Person
Specification and may be changed by mutual agreement from time to time.
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APPENDIX 2

Job Title: Consultant Cardiac Physiologist

Supplementary Job Description Information

Physical Skills e.g. clinical skills (e.g. intubation, venepuncture) or non-clinical skills (e.g. high speed accurate typing).

e Highly developed physical skills as may be required for e.qg. performing surgical interventions, suturing, intubation or a range of manual
physiotherapy treatments or carrying out endoscopies.

Nature of skills required:

e Pacemaker generator change surgical skills including wound excision, dissection, pocket and wound closure by subcutaneous and
subcuticular suturing.

¢ Implantable loop recorder implantation and explanation skills including wound closure by subcutaneous and subcuticular suturing.
¢ Advanced hand to eye co-ordination is needed for the skills above.
¢ Haematoma drainage

¢ Clinical examination assessment skills. e.g cardiac auscultation with stethoscope, palpation etc. .

This factor measures the nature, frequency and duration of physical effort (sustained effort at a similar level or sudden explosive effort) required
for the job.

Please ensure any circumstances that may affect the degree of effort required, such as working in an awkward position; lifting heavy weights
etc. are detailed, such as:

‘Working in uncomfortable/unpleasant physical conditions; sitting in restricted positions; repetitive movements; lifting heavy weights;
manipulating objects; kneeling, crouching, twisting; heavy duty cleaning; working at heights; using controlled restraint; driving as part of daily
job - N.B. Walking /driving to work is not included’
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Examples of Typical effort(s)

How often per day
/ week / month

For how long?

Additional Comments

Standing and moving around for prolonged periods in lead
apron

Three times a
week

For up to 4hrs
without a break

Typical all day theatre list can run
for up to 10hrs with one 30 minute
break

Standing operating in a sterile environment which involves

Three times a

For up to 2hrs

standing occasionally in lead apron. Some procedures can be week without break
awkward due to the location of the pacemaker (right sided).
Carrying out manual handling needs for patients, including Daily

pat sliding patients.

Sitting for prolonged periods at workstation completing
admin tasks, OBDs and reviewing results.

Three sessions a
week

Forup to 3.5 hr
sessions

Walking and pushing programmers from clinical areas such
as Dept/Ward/Pacing Lab/ED

Often multiple
times a day

Dependant on
location

Occasionally performing domiciliary device checks in
community which involves carrying heavy programmers in
and out of different settings.

Rarely more than
once a month
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Mental Effort

This factor measures the nature, level, frequency and duration of mental effort required for the job, for example, concentration, responding to
unpredictable work patterns, interruptions and the need to meet deadlines.

Please identify the normal requirement to concentrate in the post and determine, how often and for how long it is required to concentrate during

a shift / working day, e.qg. :

‘Carrying out formal student assessments; carrying out clinical/social care interventions; checking documents; taking detailed minutes at
meetings; operating machinery/equipment; carrying out screening tests/microscope work; carrying out complex calculations; carrying out non-
clinical fault finding; responding to emergency bleep; driving a vehicle; examining or assessing patients/clients.

Examples of Typical effort(s)

How often per day
/week / month?

For how long?

Additional Comments

Examining and assessing patients including performing
diagnostic testing and interpreting results. Often as a trainer
for junior staff. Sometimes being interrupted to review
urgent patients in ED or Ward settings.

Up to 6times a
week

ED/Ward
demands daily

For up to 3.5 hrs per
clinic

Carrying out surgical procedures, often as a trainer for junior
staff.

Up to 4 times a
day

Up to 2hrs per case

This can be between 1 and 2
Theatre lists a week

Administerial work essential for running of services which
can be frequently interrupted in order to give clinical opinion
or advice or respond to telephone call directly from patient
under care.

Up to 3times a
week

Up to 3.5hrs
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Carrying out staff/student supervision, training PADR and

Up to 4times a

Up to 3.5 hrs during

This includes mentoring to MSc

assessment. Often multiple students on placement at the week clinic time level.
same time.

Audit compiling and presenting which includes data mining, Monthly basis

data analysis and generating report/presentation.

Finance reporting on a monthly basis.

Budget and spend tracking, ensuring spending is in line with Up to 3times a

HB policies. Stock management ensuring stock levels week depending

remain at a safe level. Procuring off catalogue stock for on stock use.

bespoke patients.

Responsible for writing, updating and implementing all SOPs Dependant on Continually evolving.
and patient pathways for speciality which includes keeping review dates and

up to date with changes in guidance (NICE, ESC) new guidance.

Planning and co-ordinating service activity. This includes the | Daily review of list

co-ordination of the Theatre lists which can change on a needed.

weekly or daily basis based on clinical urgency, co-

ordinating clinic staff and adapting rotas during periods of

sickness or A/L

Concentrating on and interpreting highly complex device Daily during 3.5hr clinic

analysis which includes making a diagnosis and sometimes clinic.

re-programming a device to treat patient. An expert
knowledge of several manufacturers is needed.

4 clinics a week

Emotional Effort
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This factor measures the nature, frequency and duration demands of the emotional effort required to undertake clinical or non-clinical duties
that are generally considered to be distressing and/or emotionally demanding.

Please identify how often the post holder has exposure to direct and/or indirect distressing and/or emotional circumstances and the type of

situations they are required to deal with.

For example,” processing (e.g. typing/transmitting) news of highly distressing events; giving unwelcome news to patients/clients/carers/staff;
caring for the terminally ill; dealing with difficult situations/circumstances; designated to provide emotional support to front line staff;
communicating life changing events; dealing with people with challenging behaviour; arriving at the scene of an accident.” N.B. Fear of

Violence is measured under Working Conditions

Examples of Typical effort(s)

How often per
week / month?

For how long?

Additional Comments

Counselling patients during device deactivation at end of
life.

0.5 times a month

Patient dependant
but rarely longer
than 1 hr.

This involves discussing end of live
plans with both patients and their
family. Sometimes in a domiciliary

setting.

Working in critical areas such as Resus or CCU dealing with
patients who have experienced painful device therapy or
device conflict/malfunction.

Approximately 4
times a week

Patient dependant
rarely longer than
an hour

Giving distressful diagnosis or information to patients such
as diagnosing cardiac disease or relaying driving
restrictions attached to clinical condition.

4 times per week

Patient dependant,
average clinic
appointment 45
minutes.

Independently without input from
Cardiologist

Dealing with challenging behaviour during upsetting
situations. E.g. procedure cancellation on the day. Patient
complaints etc.

Approximately 2-3
times a month

Patient dependant
rarely longer than
30 minutes.
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Working frequently with patients who have life limiting Daily in clinics or A high portion of patients requiring
conditions such as Heart Failure/Cancer in ward settings device therapy have end stage heart
failure.

Compiling sensitive patient reports and clinical letters Daily

Working Conditions

This factor measures the nature, frequency and duration of demands on staff arising from inevitably adverse environmental conditions (such as
inclement weather, extreme heat/cold, smells, noise and fumes) and hazards, which are unavoidable (even with the strictest health and
safety controls), such as road traffic accidents, spills of harmful chemicals, aggressive behaviour of patients, clients, relatives, carers.

Please identify unpleasant working conditions or hazards which are encountered in the post holder's working environment and establish how
often and for how long they are exposed to them during a working day / week / month.

Examples are — use of VDU more or less continuously; unpleasant substances/non-household waste; infectious material/foul linen; body fluids,
faeces, vomit; dust/dirt; fleas/lice; humidity; contaminated equipment or work areas; driving/being driven in normal or emergency situations -
*Driving to and from work is not included

How often per

Examples of Typical Conditions For how long? Additional Comments
week / month?
Use of VDU equipment more or less continuously 6 times a week Up to 3.5hrs without
break
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In contact with infectious bodily fluid e.g. blood during
surgical procedures.

3 times a week

Up to 4hrs per
Theatre list.

In contact with infectious diseases e.g. COVID/MRSA/C-DIFF

Up to 2 times per

Up to 2hrs per

Dependant on circulating disease

positive patients. month procedure status. l.e. during declared
pandemic.
Exposure to unpleasant substances and smells such as foul Daily with
linen or bodily fluids/faeces/vomit in clinic or ward settings. significant
exposure during
lab lists.
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