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	Ein cyf / Our ref: 620/22/FOI 


	Dyddiad / Date: 13th April 2023


Further to your request for information dated 5th March 2023, I am pleased to provide the following response. 
Your request and our response:
1. Please confirm if the below roles had initially been offered to internal staff in the first instance? And if not can you confirm the post will be recruited into in full time format and not interim? 

a. IHC Director – Central 

This post was competitively advertised and candidates went through a full assessment process. It was determined that the role would be offered on a seconded basis. This secondment remains in place. Unless staff are on a redeployment register, internal staff are not prioritised over external candidates.

b. Chief Operating Officer (COO) (aware of the COO role is being filled by a further interim from March 2023).

The health board undertook an external recruitment process, and it was unable to appoint an appropriate candidate. Given the immediate demands on the health board, the interim CEO has appointed on an interim basis the role of COO. This role description will be revised over the coming months. Once revisions have been made it will be advertised on a competitive basis. Unless staff are on a redeployment register, internal staff are not prioritised over external candidates.

2. Please provide an up-to-date hierarchical structure within BCUHB and identify which posts are currently occupied by interims.
The 9 Senior Interim roles currently covering a vacancy are (in no particular order):
· Senior Programme Advisor- 

· Senior Analyst

· Senior Analyst

· RTC Project Manager

· Interim Director of the Regional Treatment Centre Programme

· Interim Director of Performance

· Director of Capital & Estates

· IHC Medical Director - Central Region

· Director of Finance Operational
Please refer to the document embedded below for an up-to-date organisational chart. 


[image: image1.emf]Organisational  Chart.pdf


There are redacted sections of organisation chary as these constitute personal information under the exemption Section 40(2) Personal Information of the Freedom of information Act 2000. We have not redacted staff names where they are either at Board level or are already in the public domain.  It is not the Health Board’s policy to provide the names of staff below Executive Board level.  
Please note, the above information is highly likely to be different from what has been reported in previous FOI requests, due to rapid changes in structure from quarter to quarter. 


We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg
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Structural Hierarchies
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Structural Hierarchies
Integrated Heath Communities

Executive Director

Nursing & Midwifery
Angela Wood

Deputy Chief Executive
(a)/Executive Medical
Director
Nick Lyons

Chief Executive
Gill Harris (a)

Executive Director Integrated
Clinical Delivery
TBC

Pan Service

System Oversight
Function
(a) = acting up
(i) = interim
(s) = Secondment

Midwifery &
Women's Services

Professional
Responsibility T&HS

Professional
Responsibility N&M

Professional
Responsibility MD

Integrated Health
Community

Pan Service

System Oversight
Function

Integrated Health
Community
Director East

Integrated Health
Community
Director Centre

IHC Medical Director

IHC Director of Nursing

IHC Director of Operations

IHC Director of Therapies

IHC Director Pharmacy &

Medicines Management

IHC Medical Director

IHC Director of Nursing

IHC Director of Operations

IHC Director of Therapies

IHC Director Pharmacy &
Medicines Management

Integrated Health
Community
Director West

Chie

IHC Medical Director

IHC Director of Nursing

IHC Director of Operations

IHC Director of Therapies

IHC Director Pharmacy &
Medicines Management

f Operating
Officer

DGM Diagnostic &
Clinical Support Services

DGM Lead Cancer
Services

Associate Director
Unscheduled Care

Associate Director
Planned Care

Head of Facilities
Management

EPPR Lead

Programme Director RTC
Development

Chief Pharmacist

Director of Primary Care

Associate Director
Primary Care (Strategy)

or North
ervice

Clinical
Wales

Assistant Director North
Wales Dental Service

Vaccination
Programme Director

Clinical Network
Management

Design Principle - Pan Clinical
Network Management will form
part of the System Oversight
Function







