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	Ein cyf / Our ref: 605/22/FOI 


	Dyddiad / Date: 14th April 2023


Further to your request for information dated 23rd February 2023, I am pleased to provide the following response. 
Your request:
From January 2019 to the current date, please provide the following employee data for Betsi Cadwaladr University Health Board (BCUHB) in relation to the extension of sick pay entitlement for employees who were treated as per the NHS Terms and Conditions Handbook Paragraph 14.13, and/or the NHS Wales COVID-19 Sickness Absence Arrangements from 1 July 2022.
· Band
· Directorate/Service
· Month/Year request was made
· Length of Sickness Absence/level of sick pay when the request was made.

· Whether the employee had a long term condition which may have been covered under the Equality Act 2010
· Specify if the reinstatement of sick pay was part of the NHS Wales Covid Sickness Absence Arrangement from 1 July 2022 or the NHS Terms and Conditions Handbook, Paragraphs 14.13
· If there was previous absence and what length and period this was (including multiple periods where necessary)
· If the previous absence was disability related
· If request was approved or denied
· Month/Year Approval or denial made
· The reason for the approval or denial
Our response:

In accordance with the Freedom of Information Act 2000, this letter acts as a Refusal Notice under section 17 of the Act.
The Health Board does not record this information in a format that would enable us to respond to your request to the level of detail required. 

We would have to carry out a specific exercise to collate this data. This would involve contacting the Line Manager for every employee to obtain this information for each staff member under their management. As of 28th February 2023, BCUHB employed 20,161 members of staff. Therefore, this exercise would exceed the appropriate costs limit under section 12 of the Freedom of Information Act 2000.  This is currently £450. 
In reaching this decision we estimate that it would take staff approximately 1,680 hours to locate and extract this information for every staff member throughout the organisation in order to respond to your request. This figure is based on a timescale of 5 minutes per staff member. Therefore, obtaining the data would work out at approximately 1,680 hours x £25.00 per hour (cost permitted under the Act) = £42,000. 
As you will be aware this is not an exemption which requires us to consider the application of the public interest test.

We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg


