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	Ein cyf / Our ref: 488/22/FOI 


	Dyddiad / Date: 16th January 2023


Further to your request for information dated 30th December 2022, I am pleased to provide the following response. 
Your request and our response:
1. In 2022 how much has been spent on diversity and inclusion?
For the financial year April 2021 to March 2022 the total spent on diversity and inclusion was £280,975, or 0.15% of the organisation’s overall budget for the year.
2. How many employees are involved?
The total number of roles exclusively focussed on issues of equality, diversity or inclusivity is 5.2 full time equivalent (FTE).

3. What is the highest salary and the work title involved?
The most senior role in the team is the Head of Equality and Human Rights, which is a role graded at 8c on the Agenda for Change scale.

4. What is the gain to patients and staff?

The information requested is available on the Health Board’s internet site and is therefore exempt from disclosure under Section 21 – Information accessible by other means.  Under the Health Board’s obligation to advise and assist please find below the link to the Annual Equality Report 2021/2022. 
https://bcuhb.nhs.wales/use-of-site/publication-scheme/class-five-our-policies-and-procedures/equality-and-human-rights/equality-and-human-rights-reports/final-annual-equality-report-2021-22/. 

Providing examples of the equality, diversity and inclusion work undertaken in 2021/22. This includes case studies and information on the positive impact of our work for our patients.


We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg


