[image: image1.jpg]Bwrdd lechyd Prifysgol
Betsi Cadwaladr
University Health Board








	Ein cyf / Our ref: 418/22/FOI 


	Dyddiad / Date: 6th December 2022


Further to your request for information dated 23rd November 2022, I am pleased to provide the following response. 
Your request:
This is an information request relating to the cost of producing an annual gender pay gap report.  Please include the information for each of the following periods; 2019/20, 2020/21 and 2021/22 for the following:
The cost of producing each gender pay gap report, including a breakdown of the cost such as the number of Full Time Equivalent (FTE) staff working on the report and any costs involved with design, printing, distribution 
Our response:

The Health Board produce the Annual Gender Pay Gap Report using the data generated within the Electronic Staff Record (ESR).  The data is then analysed by the Equality and Inclusion Manager and a report is provided to the Executive Director of Workforce and Organisational Development for approval.

We have 1 FTE who, as part of their role, will work for two days per annum on producing the report, this equates to approximately £260.  

We do not pay for any design, printing or distribution as the report is published on the Health Board’s website and / or distributed electronically via email.

We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg


