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	Ein cyf / Our ref: 167/2/FOI 


	Dyddiad / Date: 1st September 2022


Further to your request for information dated 26th July 2022, I am pleased to provide the following response. 

Your request and our response:

Under the Freedom of Information current regulation, I do appreciate if you would confirm if xxx has worked in the maternity/ Obstetrics and Gynaecology Unit in your hospital before. I would like you to provide me with the following in writing please: 

1. When was the start date of her employment, and if she is still working in your hospital or not.

2. If she is no longer employed after starting the job, was that due to the normal expiry of the job contract or due to premature termination.

3. If there have been any significant complaints against Dr. xxx during her employment.
I really appreciate if you could send this required information after confirming with legal bodies at your earliest convenience to my postal address below.

The Health Board is relying on Section 40(5)(b)(i) and can neither confirm or

deny that it holds the information requested, as to do so would breach the Data Protection Act 2018 Principles. Section 40 is an absolute exemption and does not require the Health Board to consider the public interest test.  

We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg


