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	Ein cyf / Our ref: 384/21/FOI 


	Dyddiad / Date: 20th December 2021 


Further to your request for information dated 19th November 2021, I am pleased to provide the following response. Please accept our sincere apologies for the delay. 
Your request and our response: 
1. How many allegations of sexual assault committed by staff or contractors on Trust estates have been reported since 2016?  Please provide these figures year-by-year, including the most recently available figure for 2021 so far.  
Provided in the table below are the number of recorded incidents on our online reporting system ‘Datix’ of allegations of sexual assault committed by a member of staff since 2016.
Betsi Cadwaladr University Health Board (BCUHB) staff are required to record incidents onto an on-line reporting system (Datix) against predefined categories. The categorisation of incidents is subject to interpretation by the person reporting the incident or inputting the data. Please be aware that even though all reasonable steps have been taken to ensure that the information detailed is correct, this cannot be guaranteed and the numbers provided should be considered as indicative only. Please also note this 

information is only valid on the date issued, it may be liable to change following updating or refreshing of data within our systems.

	Year
	Total

	2016/17
	3

	2017/18
	2

	2018/19
	3

	2019/20
	1

	2020/21
	6

	2021/22
	5


Please note 2021/2022 financial year covers the period of 1st April 2021 up until 22nd November 2021.
2. Is your Trust's Security provided by the NHS or by a private contactor?  
BCUHB employs a private contractor for Security Guarding duties.
3. If by a private contractor, please state their name.  
SGC Security Services.
4. What is your current policy on DBS checks for staff? Please specify which kinds of staff, if any, are DBS checked.  

The Health Board Policy for Safe Recruitment & Selection Practices WP1 contains guidance for recruiting managers. There is specific information within there around DBS, where consideration of whether DBS is required is considered for NHS Positions that are eligible for a criminal record check under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975
The responsibilities a staff member may have under each role may vary and as such employers need to consider eligibility on a case by case basis. There is no definitive list of different jobs in the NHS which would meet the requirements for a Disclosure and Barring Service (DBS) check, as eligibility is based on the activities and level of contact with patients that different positions allow the worker or volunteer to have in that role as per Gov.UK DBS checking tool  https://www.gov.uk/find-out-dbs-check/y or NHS employers DBS eligibility tool | NHS Employers

We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg


