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	Ein cyf / Our ref: 081/21/FOI 


	Dyddiad / Date: 6th July 2021


Further to your request for information dated 2nd June 2021, I am pleased to provide the following response. 
Your request: 
Please send me:
1. International recruitment budget (If not an allocated budget, under which cost centre would the budget sit?) 

2. Current vacancies across: Doctors, Nursing & Midwifery and AHP (Allied Health Professionals, e.g. Radiographers) & HSS (Health Science Services, e.g. Biomedical scientists) categories (Numbers only). See List of AHP/HSS Disciplines at the end of this email.

3. Current supplier(s) for international recruitment projects/general permanent recruitment (Broken down into staff categories ie Doctors, Nurses, AHP/HSS) 

4. Any exclusive agreements or managed services used (Please include start and end dates of contracts)

5. Frameworks currently called off for International placements/general permanent recruitment (e.g. London Procurement Partnership, CCS RM6162)

6. The average fee for a Doctor, nurse, AHS/HSS that is placed with respective rebate periods. (Please provide break down for separate charges such as relocation and other elements)

7. I would like the above information to be provided to me in a spreadsheet format.

Our response:

Please find embedded below our response to your request:
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We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg


Questions 1 & 2

		1. International recruitment budget (If not an allocated budget, under which cost centre would the budget sit?) 

		The Health Board does not have a specific budget for international recruitment; the process is managed between Executive Nursing and W&OD.  

Although not a specific international recruitment budget, the recruitment is against a funded establishment vacancy, so are budgets for the posts across the divisions.  The additional costs of international recruitment are recharged to the host division; there isn’t specific budget for these either, they are managed in the round against vacancies and anticipated reductions in agency costs. 







		2. Current vacancies across: Doctors, Nursing & Midwifery and AHP (Allied Health Professionals, e.g. Radiographers) & HSS (Health Science Services, e.g. Biomedical scientists) categories (Numbers only). 

		The number of WTE currently on rota broken down by profession (doctors, nurses, midwives and healthcare assistants)

		21_05_31 Positions Report exc NWSSP Trainees

		New Staff Group		FTE Budgeted		FTE Actual		FTE Variance

		Additional Clinical Services (Non Nursing)		842.97		826.87227		-16.09773

		Additional Clinical Services (Nursing)		2721.86		2703.94343		-17.91657

		Additional Professional, Scientific & Technical		779.64		737.10875		-42.53125

		Administrative & Clerical		3312.21		3134.0419		-178.1681

		Allied Health Professionals		1000.44		951.82642		-48.61358

		Estates & Ancillary		1416.56		1258.48252		-158.07748

		Healthcare Scientists		277.98		259.66748		-18.31252

		M&D Consultants		626.06		551.14346		-74.91654

		M&D GPs		63.41		29.64828		-33.76172

		M&D Other Grades		356.1		377.04778		20.94778

		M&D Training		552.91		308.1075		-244.8025

		Nursing & Midwifery		5815.88		5121.12611		-694.75389

		Students		0		63.26		63.26

		Grand Total		17766.02		16322.2759		-1443.7441





Questions 3, 4, 5 & 6

		3. Current supplier(s) for international recruitment projects/general permanent recruitment (Broken down into staff categories ie Doctors, Nurses, AHP/HSS) 

		4. Any exclusive agreements or managed services used (Please include start and end dates of contracts)

		Supplier				Staff Categories				Contract start and end dates

		Medacs				Overseas nurses, Medical & Dental recruitment (although this is not specifically overseas)				October 2019 - October 2021

		ID Medical				Overseas nurses				January 2021 for two years

		Hunter Clinical				Medical & Dental recruitment (although this is not specifically overseas)				January 2021 for two years

		5. Frameworks currently called off for International placements/general permanent recruitment (e.g. London Procurement Partnership, CCS RM6162)

		Framework type				Staff Categories

		HealthTrust Europe Total Workforce Solutions Lot 2				International nurses

		CCS RM6002				Permanent non clinical appointments

		6.  The average fee for a Doctor, nurse, AHS/HSS that is placed with respective rebate periods. (Please provide break down for separate charges such as relocation and other elements)

		** The information you are requesting is exempt from disclosure under section 43(2) of the Freedom of Information Act 2000 (FOIA).

It is considered that the release of the requested information is likely to prejudice the commercial interests of Betsi Cadwaladr University Health Board (BCUHB).  The release of such information is likely to deter a number of organisations from entering into contracts with the NHS. This will negatively affect the NHS in engaging in commercial Activity and carrying out its function of delivering effective health care provision to the public.

The Public Interest Test 
In considering the application of the section 43 exemption it is necessary to consider the balance of the public interest for and against disclosure.

Public Interest for disclosure
As the NHS is funded through public money it is especially important that its commissioning and spending activities are scrutinised and held to high account. Disclosure of the information would enable the public to see how much of taxpayers’ money is being spent. 

Public Interest against disclosure
It is not in the public interest for a national organisation such as the NHS to be prejudiced when engaging in commercial activity. Disclosure would lead to a risk of the NHS being unable to effectively commission services for patients.

The balance of the public interest
Whilst disclosure may give the public an insight in to how money is being spent on fees to obtain staff, there are other avenues in which NHS spending is being scrutinised and made transparent, i.e. published budgets for general spending within the NHS. 

Therefore, in considering the balance it is considered that the public interest lies against disclosure.















































