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	Ein cyf / Our ref: 045/21/FOI 


	Dyddiad / Date: 25th June 2021 


Further to your request for information dated 30th April 2021, I am pleased to provide the following response. Please accept our apologies for the delay. 
Your request and our response: 
Please provide the following information for Conwy and Denbighshire: 
You further clarified that you require the number of GPs and nurses employed in acute hospitals, community hospitals and GP surgeries. 
1. The number of salaried GP’s
2. The age groups of those salaried GP’s
Please refer to the embedded spreadsheet below for our responses in relation to the above information requested. Please note that Bank and Locum staff have not been included.
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3. Information on whether there are still problems in recruiting and retaining GP’s/Nurses
Across Conwy & Denbighshire Betsi Cadwaladr University Health Board (BCUHB) continue to experience challenges in recruiting GPs and Nurses. The Medical & Dental vacancy rate is currently 7.3% despite efforts to recruit more GPs into BCUHB.  Since 1st April 2020, the GP workforce has reduced by 2.86 Full Time Equivalent (FTE), and in the same period the Health Board ran 33 adverts for GPs. We have however seen the nursing workforce increase by 38.13 FTE since April 2020 but the current vacancy rate remains high at 15%. Please also note that in recent months there has been a greater emphasis on recruiting nurses from overseas. 

4. Any information on the impact of Covid-19 on the workforce in Conwy and Denbighshire (Central BCUHB area)
During the first wave of Covid-19 we held a recruitment campaign across North Wales and recruited retired GPs and Nurses back to healthcare to help fight the pandemic, primarily these were recruited to flexible Bank contracts. Similarly, where planned care services were paused, the existing workforce were redeployed to critical areas most affected. These actions helped to manage the Covid-19 response but the impact on staff has been unprecedented. In the Central community services we have seen a steady sickness absence rate of around 4.5% over the last 12 months whereas the acute site in Ysbyty Glan Clywd has seen a rise from 6% to 7% over the winter months, which is reducing back down to 6% in recent months. Across BCUHB the turnover of staff has increased by approximately 0.5% to 8.4% over the last 12 months. 
5. Also any of the above information on nurses.
 
Please refer to our responses above. 

We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg
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		Central Acute and Community		Age Band		Unregistered Nursing		Nursing and Midwifery Registered		GPs

		Central Community		Under 20 Years		4

				21-25		9		22

				26-30		24		46

				31-35		26		67		1

				36-40		27		59

				41-45		20		58		1

				46-50		16		63

				51-55		25		95

				56-60		16		79

				61-65		16		31

				66-70		4		4

				71 Years and over		1		1

				21-25		13		2

				26-30		13		3

				31-35		23		18

				36-40		12		15

				41-45		16		18

				46-50		21		24

				51-55		25		36

				56-60		29		33

				61-65		20		17

				66-70		2		4

				71 Years and over		1

		Central Managed Practices		26-30				2

				31-35		1		2		3

				36-40		1		1		3

				41-45				4		2

				46-50		1		6		5

				51-55		1		4		4

				56-60		2		2

				61-65		2		1

				Under 20 Years		6

				21-25		31		49

				26-30		48		77

				31-35		43		73

				36-40		36		85

				41-45		40		108

				46-50		53		123

				51-55		62		104

				56-60		49		87

				61-65		36		37

				66-70		8		5

				71 Years and over		3		2
















