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	Ein cyf / Our ref: 498/20/FOI 


	Dyddiad / Date: 16th March 2021 


Further to your request for information dated 4th February 2021, I am pleased to provide the following response. Please accept our apologies for the delay.
Your request and our response: 
Please provide any information that you hold answering to any of the following descriptions:
1. Any application you made in 2019 or 2020 to be a “Stonewall Diversity Champion” or to be included on Stonewall’s “Workplace Equality Index,” including any attachments or appendices to those applications. 

2020: Betsi Cadwaladr University Health Board (BCUHB) remained a member of the Stonewall Diversity Champion Scheme. No application to the Workplace Equality Index was made.

2019: BCUHB remained a member of the Stonewall Diversity Champion Scheme. An application to the Workplace Equality Index was made electronically by completing the questions directly into Stonewall’s online submission portal.
In accordance with the Freedom of Information Act 2000, this letter acts as a Refusal Notice under section 17 of the Act.

The Health Board can confirm that it holds the information requested.  However, the attachments / appendices include personal data relating to third parties and we are therefore withholding this detail under Section 40(2) of the Freedom of Information Act 2000. This information is protected by the Data Protection Act 2018, as its disclosure would constitute unfair and unlawful processing and would be contrary to the principles set out in Article 5 of the General Data Protection Regulation (GDPR).  In reaching this decision the Health Board took into account the type of information and the strong expectations of its employees that their personal information would be treated as confidential.
Section 40 is an absolute exemption and does not require the Health Board to consider the public interest test.
2. Any feedback you received in 2019 or 2020 from Stonewall in relation to either application or programme.
In accordance with the Freedom of Information Act 2000, this letter acts as a Refusal Notice under section 17 of the Act.

The Health Board can confirm that it holds the information requested.  However, under
Stonewall’s privacy statement, feedback about the scoring and comments made on the submission are confidential between Stonewall and the organisation. We are therefore withholding this detail under Section 40(2) of the Freedom of Information Act 2000.  This information is protected by the Data Protection Act 2018, as its disclosure would constitute unfair and unlawful processing and would be contrary to the principles set out in Article 5 of the General Data Protection Regulation (GDPR).  In reaching this decision the Health Board took into account the type of information and the strong expectations of its employees that their personal information would be treated as confidential.
Section 40 is an absolute exemption and does not require the Health Board to consider the public interest test.
Under our obligation to advise and assist, we have provided the website link to the Stonewall Ranking List: 
The Full List: Top 100 Employers 2020 (stonewall.org.uk)
3. Any other communication you have received from Stonewall in 2019 or 2020 unless privileged or otherwise exempt from disclosure (but if you claim privilege or exemption in relation to any material, please say in broad terms what the material is and the basis on which you claim to be entitled to withhold it).
Other communications relate to newsletters, events, policy announcements and policy advice on routine matters. Please refer to the embedded document below containing email communications from Stonewall. Please note that any information that is personal has been redacted under Section 40 – Personal Information of the Freedom of Information Act.
    
[image: image1.emf]498 20  FOI_redacted.pdf


4. Full details of any Equality Impact Assessment (EqIA) you carried out connected with any of these applications (including any equality impact assessment carried out prior to an earlier application of the same kind, if no further assessment was done).

An EqIA was not undertaken as part of the application. 
5. Details of the total amount of money you paid to Stonewall (i) in 2019; (ii) in 2020, whether or not as payment for goods or services.

	Amount paid to Stonewall

	2019
	£3,216

	2020
	0 


6. Whether you intend to continue your membership of any Stonewall scheme in the future, and if so which.

We intend to continue to remain members of the Stonewall Diversity Champion Scheme for the financial year 2021/2022, and will review further applications for both schemes after this date.


We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg


_1676381135.pdf


Bi Role Models  Programme Invite
 From:
 Sent: 28 January 2020 12:06


 Subject: Bi Role Models | Programme Invite
 Attachments: Rhaglen Modelau Rôl Deurywiol - Bi Role Models Programme.pdf


Good Afternoon All
 
We are delighted to be running a free Role Models programme specifically for bi 
people to explore what 
it means to be a visible bi role model, kindly hosted by Swansea University. 
This one-day empowerment 
programme enables bi people to: 
 
• Reflect on personal experiences and increase their confidence in bringing 
their authentic self 
• Establish practical ways of stepping up as a visible role model 
• Celebrate difference, improve inclusion and increase visibility 
 
Please see attached invite for details on how to book your place
 
Diolch,


Pronouns: They/Them 
 


Stonewall Cymru 
 
 
 
 
 
 
 
 
 
***************************


*************************** 
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From:
Sent: 26 February 2021 14:10
To:
Subject: Black History Wales Launch Event 2020


 
From:
Sent: 28 September 2020 11:20 
Subject: Black History Wales Launch Event 2020 
 
  


  
View this email in your browser  


  
  


  


  
  


  


  


  
    


  
    


  


Dear Stonewall Cymru,  


 


We are delighted to announce that Black History Wales will be 


launching a year long programme on the 1st of October 2020 
  







2


Thursday 1st of October 
2020 


1pm - 3pm  
  
  
    


  
 


The programme this year is moving to Black History Wales - rather 


than 'Black History Month Wales' and is a full year of activity under the 


Black History Cymru 365 remit that we've been working towards these 


last few years. Launching 1st October 2020 and running until 


September 30th 2021.  
  


  


  
  


  
    


  


The theme for this year is  
    


  


  


   


2000 Nations | Celebrating Diversity 


 


 


  
    


  


People of African and Caribbean descent originate from around 2000 


different ethnic groups with a range of over 2000 languages and 


multiple cultural traditions. A year to explore the interventions, 


educational achievements, innovative contributions and to celebrate 


and share this rich heritage through the Arts here in Wales.  
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The event will be live streamed through Twitter, Facebook, 


Instagram, Black History Wales and Race Council Cymru website. 


Please see direct links are below:  
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In Loving 
Memory  
  


 


 


We dedicate this years Black History Wales events 


in memory of Patti Flynn our Black History Patron 


who passed away 10th of September 2020.  
  


  


  


  


    


  
    


  
    


  


 


FOLLOW US  
Join the conversation on our social 
channels.  
  
 


     
      


 


 


  
 


CONTACT US  
  
 


PHONE  :  (+44) 0330 229 0995  


EMAIL  :  info@racecouncilcymru.org.uk
  
 


 


  
  


  
    


  
 


Copyright © 2020 Race Council Cymru (RCC) rights reserved.


Registered charity No: 1148598   


 


 Unsubscribe
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Diversity Champion WEI Consultancy Series  How to Video NEW LINK
 From:
 Sent: 02 September 2020 14:18


 Subject: Diversity Champion WEI Consultancy Series | How to Video **NEW 
LINK**


Hi All
 
I’ve had notice some people are not able to open that last link, if so please 
try this one instead.
 
Diolch,


Pronouns: They/Them 
 


Stonewall Cymru 
 
  
 
I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT 
gyflawni eu potensial. Archebwch le 
nawr. 
 
*************************** 
 


 


stonewalluk
 


@stonewalluk
 


@stonewallu
k
 


This e-mail is confidential and may contain privileged information. If you are 
not the addressee it may be unlawful 
for you to read, copy, distribute, disclose or otherwise use the information in 
this e-mail. If you are not the 
intended recipient please notify us immediately.
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Diversity Champion WEI Consultancy Series  How to Video NEW LINK
From:
Sent: 02 September 2020 14:04 
Subject: Diversity Champion WEI Consultancy Series | How to Video
 
Hi
 
For Diversity Champion members looking to take part in the WEI Consultancy 
Series please see this 
useful ‘Submission Guidance’ as a how to, there will also be information sent 
out as part of your next 
newsletter. Please note that if you are unable to login your membership may have
lapsed. If you are 
having difficulty logging in please contact me directly and I can look into this
for you. 
 
Hope you are all doing well, any questions please do give me a nudge.
 
Diolch,


Pronouns: They/Them 
 


Stonewall Cymru 
 
  
 
I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT 
gyflawni eu potensial. Archebwch le 
nawr. 
 
*************************** 
 


stonewalluk
 


@stonewalluk
 


@stonewallu
k
 







Diversity Champion WEI Consultancy Series  How to Video NEW LINK
  
This e-mail is confidential and may contain privileged information. If you are 
not the addressee it may be unlawful 
for you to read, copy, distribute, disclose or otherwise use the information in 
this e-mail. If you are not the 
intended recipient please notify us immediately.
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GRA Update and Media Pack
 From:
 Sent: 27 August 2020 10:45


 Subject: GRA Update and Media Pack
 Attachments: Trans Rights Are Human Rights - Support Pack.pdf


 Follow Up Flag: Follow up
 Flag Status: Flagged


Good Morning 


 


I hope you are well. I’m getting in touch to follow up on the opportunity to 


come out for trans 


equality.


 


We have been able to expand the reach of this call to action more broadly than 


we had initially 


thought possible and we would like to give more organisations the chance to 


demonstrate their 


commitment to trans equality. As a result, we have pushed back the date of the 


launch to 


Monday 14th of September. To submit your logo, please email 


by noon on Friday 11th of September. Logos should be a minimum of 500 x 500 


pixels and in 


PNG format.


 


I have also attached a pack with more information.


 


 


Diolch,


Pronouns: They/Them 


 


Stonewall Cymru 


 


  


 


I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT 


gyflawni eu potensial. Archebwch le 


nawr. 


 


*************************** 


stonewalluk
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GRA Update and Media Pack


@stonewalluk


 


@stonewallu


k


  


This e-mail is confidential and may contain privileged information. If you are 


not the addressee it may be unlawful 


for you to read, copy, distribute, disclose or otherwise use the information in 


this e-mail. If you are not the 


intended recipient please notify us immediately.


 


 


This email message has been delivered safely and archived online by Mimecast.
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LGBT Action Plan Survey
 From:
 Sent: 03 August 2020 11:59


 Subject: LGBT Action Plan Survey


Hello!


I’m reaching out to let you know about a new project that Stonewall Cymru is 


working on.


The Welsh Government has asked us to collect responses from LGBT (lesbian, gay, 


bi and trans) 


people and organisations across Wales to help them better understand how they 


can improve the 


lives of LGBT people in Wales.


Feedback from this survey will help us create recommendations to be included in 


an LGBT 


Action Plan for Wales, which will aim to discuss issues such as: safety, hate 


crime, health and 


social care, education, trans rights and workplace discrimination.


We’d be grateful if you could take 10 minutes to complete this survey by 28 


August and share it 


with your supporters and members on social media.


If you have any questions about the survey, please contact


Thank you.


--------------------------------------------------------------------------------


-------------------------------------


--------------------------------------------------------------------------------


---------------------------


Helo,


Rwy’n estyn allan er mwyn rhannu gwybodaeth am brosiect newydd Stonewall Cymru.


Mae Llywodraeth Cymru wedi gofyn i ni gasglu adborth gan bobl a sefydliadau LHDT


(lesbiaidd, hoyw, deurywiol a thraws) ar draws Cymru er mwyn ei helpu i ddeall 


sut y gallan 


nhw wella bywydau pobl LHDT yng Nghymru. 


Bydd yr ymatebion o’r arolwg yma yn ein helpu i greu argymelliadau bydd yn 


gynwysedig 


mewn Cynllun Gweithredol LHDT i Gymru, bydd yn trafod materion megis: diogelwch,


troseddau casineb, iechyd a gofal cymdeithasol, addysg, hawliau bobl draws a 


gwahaniaethu yn 


y gweithle. 


Byddwn yn ddiolchgar tasech chi’n cymryd 10 munud i lenwi’r arolwg yma erbyn 28 


Awst, a’i 


rannu gyda’ch cefnogwyr ac aelodau ar gyfryngau cymdeithasol.


Os oes gennych unrhyw gwestiynau am yr arolwg, cysylltwch â 


Diolch


------


 


Diolch,


Pronouns: They/Them 


Page 1







LGBT Action Plan Survey


 


Stonewall Cymru 


 


  


 


I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT 


gyflawni eu potensial. Archebwch le 


nawr. 


 


*************************** 


 


stonewalluk


 


@stonewalluk


 


@stonewallu


k


 


  


This e-mail is confidential and may contain privileged information. If you are 


not the addressee it may be unlawful 


for you to read, copy, distribute, disclose or otherwise use the information in 


this e-mail. If you are not the 


intended recipient please notify us immediately.


 


 


 


 


This email message has been delivered safely and archived online by Mimecast.


 


Page 2







Stonewall Cymru DC Catch-Up
 From:
 Sent: 11 August 2020 10:34


 To:
 Subject: Stonewall Cymru DC Catch-Up


Hi 


 


Hope this message find you well amidst the changes over the last few months? I 


just wanted to reach 


out to see if you have 30 mins for a catch up call/virtual meeting at some point


this week or next? Now 


I’m back of furlough I’m reaching out to all our DC’s to ensure they are still 


getting all the information 


and support you need. Also to make you aware of the workshops we have coming up 


and ways in which 


we can still ensure your workforce and community is fully supported in light of 


Covid. 


 


I also wanted to make you aware that whilst I was away you DC membership has 


lapsed (17.05)


said that this getting renewed and you were waiting on some internal processes 


to be carried out. Any 


update on this would be greatly appreciated, I’m working through all of our DC 


admin at the moment to 


ensure it’s all up to date.


 


Please do let me know if there’s anything I can do to help. If you’ve not yet 


completed the DC renewal 


form and had an invoice raised I can do this on your behalf, I just need to log 


your email confirmation.


 


Have a lovely day and hopefully speak to you soon!


 


Diolch,


Pronouns: They/Them 


 


Stonewall Cymru 


 


  


 


I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT 


gyflawni eu potensial. Archebwch le 


nawr. 


 


*************************** 
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Stonewall Cymru DC Catch-Up


stonewalluk


 


@stonewalluk


 


@stonewallu


k


 


  


This e-mail is confidential and may contain privileged information. If you are 


not the addressee it may be unlawful 


for you to read, copy, distribute, disclose or otherwise use the information in 


this e-mail. If you are not the 


intended recipient please notify us immediately.


 


 


This email message has been delivered safely and archived online by Mimecast.


 


Page 2







Stonewall Cymru Digital Training
 From:
 Sent: 21 July 2020 14:26


 Subject: Stonewall Cymru Digital Training


Hi


Apologies for flooding your inboxes today but I’m back with more (hopefully) 


useful 


information. With the changes to everyone’s way of working in light of Covid-19,


I’m receiving a 


lot of requests about training and workshop possibilities. I’m pleased to say we


are able to offer 


digital training, details of which are outlined below.  If you have any 


questions please do give 


myself or a nudge


 


Stonewall Workshops


Empowered individuals build workplaces, services and communities where 


everyone can achieve their potential. 


Stonewall workshops give delegates an opportunity to learn the latest best 


practice. They're 


built using the expertise we've gained from working with over 900 leading 


employers in the UK 


and around the world. 


 


We hold the firm belief that individuals create more inclusive cultures through 


delegates 


sharing their experiences and ideas, so everyone leaves with practical ways to 


make a 


difference in their role. 


Our selection of introductory workshops will help you build strong 


organisational foundations. 


They provide a valuable opportunity to engage and educate all staff. For those 


leading on LGBT 


inclusion, they'll provide the practical insights to develop an action plan that


works. 


 


Our advanced workshops provide a deep dive on specific topics. Some sessions, 


including those 


on LGBT mental health, will further educate your staff. Whereas others provide a


framework for 


teams to learn and plan around specific topics such as service delivery or 


supporting colleagues.


 


 


First steps to LGBT inclusion


Session aims:
 • Learn more about the impact of LGBT inclusion in the workplace 
 • Understand practical steps an organisation can take to be more inclusive


of LGBT 


people 
 • Discuss how to apply this in the context of your organisation 


Perfect for: Those working more closely on LGBT inclusion, e.g. HR and D&I 
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Stonewall Cymru Digital Training


professionals, 


senior champions, newer LGBT network groups


 


 


Introduction to allyship


Session Aims:
 • Develop an understanding of LGBT identities and experiences in order to 


confidently 


advocate for more inclusive workplaces 
 • Understand why LGBT inclusion at work is important and the benefits of 


creating a more 


inclusive culture on individuals and organisations 
 • Explore the meaning of the term ally and identify first steps that they 


might take to be a 


more active and visible ally 


Perfect for: All staff to learn about their role in creating a more inclusive 


organisation


 


 


Championing LGBT inclusion as a senior leader 


Session Aims:
 • Develop an understanding of LGBT identities and experiences in order to 


confidently 


advocate for more inclusive workplaces 
 • Understand the role senior leaders play in creating inclusive 


environments 
 • Discuss how you as a leadership team can take practical action to make 


your 


organisation more inclusive


Perfect for: Senior leaders, senior champions and leadership teams


 


 


 


Delivering LGBT-inclusive services


Session Aims: 
 • Understand how to collect and monitor data around the experiences and 


needs of LGBT 


service users 
 • Learn more about common barriers preventing LGBT people from engaging 


with 


services
 • Discuss how to embed LGBT inclusion in your service delivery and ensure 


your services 


remain responsive to the communities they’re serving 


Perfect for: HR and D&I teams or those who lead service delivery teams or design


services


 


 


 


Procurement: Embedding LGBT inclusion in your supply chain


Session Aims:
 • Understand the business benefits of ensuring your suppliers are 
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Stonewall Cymru Digital Training


LGBT-inclusive
 • Explore how to embed LGBT inclusion in the procurement process and 


support suppliers 


to improve their workplaces and services 
 • Learn more about how to train your procurement teams and provide them 


with the 


practical resources to ensure consistently high standards among suppliers


Perfect for: HR and D&I teams, office managers, procurement teams


 


 


 


Being a better ally to LGBT People of Colour


Session aims: 
 • Understand more about the experiences of LGBT People of Colour in the 


workplace and 


in everyday life
 • Discuss intersectionality and privilege, what they mean in practice and 


how they impact 


on people’s experiences at work
 • Develop ideas to step up as an ally to LGBT People of Colour and ensure 


your work is 


inclusive


Perfect for: All staff, especially useful for LGBT network groups – excellent 


opportunity to 


collaborate with BAME network groups


 


 


 


LGBT + Mental Health: Supporting your colleagues


Session aims: 
 • Understand more about LGBT people’s experiences of mental health and 


wellbeing 
 • Discuss the barriers that prevent conversations and work on mental 


health being 


inclusive of LGBT people 
 • Explore practical ways to reflect and support LGBT people’s experiences 


in your mental 


health work 


Perfect for: All staff, especially useful for those working on mental health 


initiatives as well as 


for LGBT network groups


 


 


 


Digital Delivery 


Sessions can be delivered online by a trained Stonewall facilitator. 
 * Sessions are usually delivered on Zoom for up to 50 staff members*


 
 * Some sessions use other tools such as Mural and Sli.do to engage 


participants – we can 


be flexible on the platforms we use and will work with you to deliver in a way 


that 
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Stonewall Cymru Digital Training


mirrors your systems where possible and works for your staff. 


 


 


 


Discounts can be given for block bookings, to find out more and book please 


email:


 


 


I’m available via Teams, Skype or Whatsapp if you’d like to book in some time to


chat about any of the 


above. Speak soon and have lush weeks!


 


Diolch,


Pronouns: They/Them 


 


Stonewall Cymru 


 


  


 


I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT 


gyflawni eu potensial. Archebwch le 


nawr. 


 


*************************** 


 


stonewalluk


 


@stonewalluk


 


@stonewallu


k
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This e-mail is confidential and may contain privileged information. If you are 


not the addressee it may be unlawful 


for you to read, copy, distribute, disclose or otherwise use the information in 


this e-mail. If you are not the 


intended recipient please notify us immediately.


 


 


This email message has been delivered safely and archived online by Mimecast.
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Stonewall Cymru Empowerment 2020
 From:
 Sent: 18 February 2020 10:23


 Subject: Stonewall Cymru Empowerment 2020
 Attachments: Cymru Empowerment Programmes Overview - 2020.pdf


Hi Everyone,
 
I just wanted to let you know about the exciting range of empowerment programmes
Stonewall Cymru 
has planned over the coming months.
 
Below is an overview of the programmes and the dates and locations of where they
will be held. Please 
also find attached an overview of all of our empowerment and training options.  
 
If you would like to book any places or have any questions just let me know.
 
 
 
Bi Empowerment | March 17th 
As part of Stonewall’s commitment to bi equality, we are proud to launch the 
Stonewall Bi* 
Empowerment programme. This is a free community programme.
 
It will empower attendees to celebrate what it means to them to be bi and build 
a collective 
sense of solidarity.
 
*Stonewall uses bi as an inclusive term to encompass anyone who self-identifies 
as being 
attracted to people of more than one gender.
 
The programme offers:
 


 * Celebrate their own and each other’s bi identities.
 * Develop a sense of validity as a bi person.
 * Explore their own journey as a bi person and the shared experiences they
have with 
other bi people.


 * Understand what solidarity within bi communities can look like and why 
it’s important.


 * Develop strategies for practicing positive self-care and understand how 
self-care should 
be a radical act.


 * Create an active and supportive network of other bi people.
 
BOOK HERE 
 
*********************************************************************
 
LGBT Allies Programme, Cardiff | 28th April
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Stonewall Cymru Empowerment 2020
LGBT Allies Programme, Nantgarw | 10th August
The Stonewall one-day Allies Programme gives non-LGBT individuals the 
opportunity to explore 
what it means to be an ally and the space to identify how they are going to 
create an inclusive 
environment for everyone.
 
The programme offers:
 


 * Insight into what it means to be yourself
 * Understanding what it means to be an ally and why it is important to 
have visible and 
active allies in the workplace


 * Practical ways to step up as an ally
 * Opportunities to explore and develop inclusive behaviours and approaches
 * Active listening skills and techniques for having good quality 
conversations


 * Increased motivation and confidence to become a visible and influential 
ally


 * A network of peers from across a range of sectors and communities
 
BOOK HERE
 
*********************************************************************
 
Inclusive Service Delivery Programme, Llanelli | 7th May
The Stonewall Cymru one-day Inclusive Service Delivery Programme is a programme 
for 
organisations in Wales with service delivery obligations. The programme has been
developed for 
front-line staff and other relevant advisory or information giving roles to 
ensure they have the 
language, skills and confidence to implement good practice and provide inclusive
services.
 
Learning outcomes:
 


 * Attendees will develop a greater understanding of LGBT rights and the 
issues faced by 
LGBT service users


 * To develop a greater understanding of the expectations required under 
the Public Sector 
Equality Duty


 * Attendees will understand the need to effect positive change in terms of
the services 
they deliver


 * To feel empowered to effect change and take away specific actions to 
positively impact 
how they support LGBT service users and colleagues
 
BOOK HERE
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Stonewall Cymru Empowerment 2020
*********************************************************************
 
Trans Allies Programme, Newport | 17th July
Stonewall’s Trans Allies programme empowers LGB and non-LGB people to be active 
trans allies 
with the confidence, knowledge and skills to bring about positive change in 
workplaces and 
communities for all trans and non-binary people. A CPD-accredited, one-day 
programme, which 
offers people a powerful opportunity to:
 


 * Explore trans identities, language and terminology
 * Hear personal stories from trans and non-binary people and learn about 
the lived 
experiences of trans individuals in society and at work.


 * Recognise their influence and responsibility in creating inclusive 
workplaces and 
communities.
 
BOOK HERE
 
*********************************************************************
 
LGBT Role Models Programme, Cardiff | 8th July
The Stonewall one-day LGBT Role Models programme gives individuals the 
opportunity to 
explore what it means to be a role model and the space to identify how they are 
going to create 
an inclusive environment for everyone.
 
The programme offers:
 


 * Insight into and understanding of what it means to be yourself
 * Understanding what it means to be an LGBT role model and ways to ‘step 
up’


 * Active listening skills and techniques for having productive 
conversations


 * Practical ways to step up as an LGBT role model
 * Increased motivation and confidence to be a visible and influential role
model


 * A network of LGBT peers from across a range of sectors and communities
 
BOOK HERE
 
 
 
 
Diolch,


Pronouns: They/Them 
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Stonewall Cymru Empowerment 2020
Stonewall Cymru 
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Stonewall Cymru Support
 From:
 Sent: 08 April 2020 11:55


 Subject: Stonewall Cymru Support


Good Morning All


 


 


Just a follow-up from yesterday’s emails,  please do continue to send me any 


queries you may 


have and I’ll continue to be available for video drop-ins and all other aspects 


of DC 


membership/LGBT support.


 


DC Membership and WEI


Although priorities can change during unprecedented times such as this, it’s 


still so important 


that we continue to engage on issues of diversity & inclusion. 


 


In terms of DC membership, the bulk of services are available remotely. Our 


guidance and 


resources are available via our Members’ Portal – to which each member 


organisation has access 


to download and disseminate to staff. Additionally, we offer policy & workstream


reviews and I 


remain available as your direct point of contact to help answer any enquiries or


support needs, 


offer advice on comms or social media activity or to schedule regular check-ins 


as you 


require.  Obviously we understand that the nature of some EDI work – 


particularly around 


events, lunch & learns, calendar days etc. – will need to be approached 


differently and we are 


working across our teams to look at what else we can offer during this time to 


support our 


clients in continuing to engage with diversity & inclusion, and we will be in 


touch with clients to 


keep you up to date with all of these developments. 


 


We continue to move ahead with finalising the criteria for the Workplace 


Equality Index 2021 


and will be giving careful consideration to how we maintain our workstreams 


given the current 


situation. 


 


 


Supporting staff: 


We have collated some advice and signposting around supporting staff during this


time below 


which I hope will be helpful and I’m very happy to schedule a call to discuss 


any of this with you 


in more detail.
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Stonewall Cymru Support


If you are looking for ways to support your LGBT staff if they are working from 


home or self-


isolating currently, I have some suggestions and ideas that your staff might 


find helpful. Please 


feel free to share any ideas and resources from here which you deem appropriate,


and you can 


check out Stonewall’s website for information too.


 


Network Group Support


If your LGBT Network Group have an existing online communication process with 


the staff body 


it could be worth suggesting that they organise a form of virtual support and 


communicate this 


to the staff. This could be in the form of an ongoing open chat on your 


intranet/Skype/Microsoft Teams/etc., daily emails, a focussed email address for 


staff to contact 


if they need additional support, set times each day for anyone to reach out for 


a chat or 


support, etc. If there were any face-to-face meetings or events planned over 


this time that can 


no longer happen in person, it may be useful to still hold these meetings/events


through 


video/online setups where possible to keep a sense of consistency and continuity


in these 


otherwise potentially unstable times.


 


External Mental Health Support 


There are many organisations you can signpost your staff for mental health 


support at this 


time, For example:
 * LGBT Switchboard and Helpline can be contacted for any reason, such as 


confidential 


support or just for someone to talk to when self-isolating. 
 * Rethink are a Mental Health support organisation have a phone line, 


email address and 


online communication service for anyone that needs advice or support, and they 


have 


some great informative resources online too. 
 * Mind is another mental health charity who have specific LGBT+ support 


services which 


can be found here. 
 * Mind Out are an LGBT+ specific mental health service and they have an 


online messaging 


service for urgent support, as well as an open email for any advice or 


information. 
 * Mental Health First Aid has a new campaign called My Whole Self to 


support people in 


bringing their whole selves to work, they are now sharing support and 


information for 


those working from home.


 


Social Media Platforms
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Stonewall Cymru Support


Whilst using social media might not be helpful to everyone at this time, here 


are some accounts 


we can recommend for those who’d like to get some advice about managing their 


time, 


physical and mental health while social distancing or self-isolating: 


Instagram:


World Health Organisation


voices4ldn


hellomynameiswednesday


Twitter


Rainbow Mind


Department of Health and Social Care


Literary Hub


 


This of course is not an exhaustive list of things that could help staff manage 


this uncertain 


time, but I hope that the resources and information highlighted are useful for 


some.


 


Please let me know if there is anything you need and if you’d like to schedule a


call.


 


 


Diolch,


Pronouns: They/Them 


 


Stonewall Cymru 


 


  


 


I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT 


gyflawni eu potensial. Archebwch le 


nawr. 


 


*************************** 


 


 


stonewalluk


 


@stonewalluk


 


@stonewallu


k
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Stonewall Cymru Support


  


This e-mail is confidential and may contain privileged information. If you are 


not the addressee it may be unlawful 


for you to read, copy, distribute, disclose or otherwise use the information in 


this e-mail. If you are not the 


intended recipient please notify us immediately.


 


 


This email message has been delivered safely and archived online by Mimecast.
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Stonewall DC Membership
 From:
 Sent: 30 September 2020 15:56


 To: (BCUHB - Equal Opportunities)
 Subject: Stonewall DC Membership


Good Afternoon 


 


 


I hope this message finds you safe and well in light of the current situation? 


I’m just reaching out to 


ensure you are aware that your current Diversity Champion membership has lapsed 


you’re renewal date 


was ‘May 17th 2020’.


 


I appreciate that working practices have been affected for many due to the 


pandemic and we’re doing 


all we can to ensure the support we offer is still of the same standard and 


readily available to all of our 


members. We’ve developed brand new e-learning packages, resources, and training 


to ensure that the 


fantastic work our members embark on can continue. 


 


If you would like to renew your membership you can either reply to this mailing 


to confirm, or fill out 


our online form. 


 


 


Diolch,


Pronouns: They/Them 


 


Stonewall Cymru 


 


  


 


I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT 


gyflawni eu potensial. Archebwch le 


nawr. 


 


*************************** 


 


 


stonewalluk


 


@stonewalluk
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@stonewallu


k


 


  


This e-mail is confidential and may contain privileged information. If you are 


not the addressee it may be unlawful 


for you to read, copy, distribute, disclose or otherwise use the information in 


this e-mail. If you are not the 


intended recipient please notify us immediately.


 


 


This email message has been delivered safely and archived online by Mimecast.
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Top 100 Organisation Comments


 From:


 Sent: 22 January 2020 12:22


 Subject: Top 100 Organisation Comments


 Importance: High


Hi All


 


Again, congrats on your 2020 Workplace Equality Index ‘Top 100’ placing. We are 


currently pulling 


together some comments from orgnaisations that we can add to the media releases 


at the end of 


January.. 


 


Would you mind supplying a brief blurb of around a paragraph, covering your 


placement and 


highlighting the fantastic work you do. 


 


We would need these supplied by the end of the week ideally.


 


 


Diolch,


Pronouns: They/Them 


 


Stonewall Cymru 


 


 


 


 


 


 


 


 


 


 


 


 


This email message has been delivered safely and archived online by Mimecast.
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From:
Sent: 26 February 2021 13:30
To:
Subject: FW: Virtual Pride 2020


 
 
From: 
Sent: 21 July 2020 11:04 
Subject: Virtual Pride 2020 
 


The countdown is on… 


We’re bringing pride to you this year! 
  


With only a few days to go, we’re proud (and so excited) to share our line up and schedule for the first-ever Wales-wide Virtual Pride. 


We’ve worked with individuals, organisations, and nearly every regional pride across Wales, to bring line up of community-based singers, drag acts, actors, short films, choirs, and panel discussions that explore the 
LGBTQ+ communities’ relationship with important topics like faith, race, HIV, and drag. 


  
This is truly an event for the communities, by the communities, and containing the communities of people who have a connection to Wales. The only thing you have to do to tune in is to like our Facebook page. 


  
Can’t wait to see you there! 
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Diolch, 


Pronouns: They/Them  
  


 


 
 


I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT gyflawni eu potensial. Archebwch le nawr. 
 
*************************** 
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From:
Sent: 26 February 2021 13:28
To:
Subject: FW: WEI 2020 Benchmarking Session


 
 
From: 
Sent: 13 January 2020 10:37 
To:


Subject: WEI 2020 Benchmarking Session 
 
Good Morning All 
  
Congrats on your 2020 WEI ranking, looking forward to delivering your benchmarking session to help strategise for the coming year. I’m currently already in North Wales on March 12th and 13th. Would you be available on either of these days? 
  
  
Diolch, 


Pronouns: They/Them  
  


Stonewall Cymru 
 


 
  


 
  
  


 


 
 
*************************** 
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Stonewall Equality Ltd, 192 St John Street, London, EC1V 4JY 
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From:
Sent: 26 February 2021 13:31
To:
Subject: FW: WEI 2021 announcement email


 
 
From: 
Sent: 28 May 2020 21:04 
Subject: WEI 2021 announcement email 
 
Hi All. 
  
I hope you’re well. 
  
I just wanted to send this to you from my inbox to ensure you receive it. 
  
Any questions, please let me know. 
  
Thanks, 
  


 


View this email in your browser 


  


   


Update: Workplace Equality Index 2021  
   


Dear colleague 


 


Earlier this month, we wrote to you about how we are adapting our work to continue 


supporting your organisation through this challenging time. 


 


We have heard from many of you that there are significant barriers to participating in the 


Workplace Equality Index this year, due to the ongoing challenges of responding to 


COVID-19. Having listened to these concerns, and considered all options and impacts 


carefully, we have made the decision not to open Workplace Equality Index submissions 


this year or publish a 2021 Top 100 Employers list. 


 


However, we know that you still share our commitment to maintaining progress towards 


LGBT inclusion and recognise how important it is in times of change. Many of you have 
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also fed back that you would still value structured support to work towards the new criteria 


this year. 


 


So, in place of your submission and benchmark, we will be providing a comprehensive 


series of support. This will ensure that LGBT inclusion continues to thrive in your 


organisation and will get you ready to submit again for the 2022 index. 


Workplace Equality Index support series  


Part 1: New criteria webinars  


Introducing overall changes, details of each new section and information about the Gold, 


Silver and Bronze Employer awards. These will be followed by sector-specific Q&A 


webinars with experts from the Stonewall team.  


Part 2: Criteria consultancy sessions  


Two-hour, in-depth sessions focusing on up to three index areas of your choice. These 


might include individual sections or identity-specific questions. You will provide details 


of your progress so far and our account management team will support you to 


improve your score.  


Part 3: Common challenge webinars  


Sharing best practice, common pitfalls and effective solutions identified in the criteria 


consultancy sessions.  


 


  


Find out more  
 


  


Timeline  


18 June 2020 – new criteria and introductory webinars are launched  


July to August 2020 – sector-specific Q&A webinars take place  


September 2020 – criteria consultancy session bookings open  


October to December 2020 – criteria consultancy sessions take place  


February to March 2021 – common challenge webinars take place  
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The series will be included in your Diversity Champion membership, so – whether you 


choose the element most helpful to you or participate in the full series – there will be no 


extra cost. 


 


We look forward to supporting your progress in the index this year and will use this time to 


consider how we can improve it for the future. Our account management team is on hand 


if you have any feedback or questions. 


 


Thank you for your continued work to improve the lives of your LGBT employees, service 


users and communities. 


Best wishes,  


Director of Membership Operations  


 


  


 


 


 


 


 


 


 


 


 


 


     


  


 


Copyright © 2020 Stonewall Equality Ltd., All rights reserved. 


You are receiving this email because you are a valued Stonewall supporter and we’d like to keep you updated on our 


campaigns and events.ac 


 


Our mailing address is: 


Stonewall Equality Ltd.  


192 St John Street 


London, London EC1V 4JY  


United Kingdom 


 


Add us to your address book 


 


 


To change how you receive these emails update your preferences 


To stop receiving emails like this one unsubscribe from this list 


To stop receiving all communications from Stonewall, including all emails, please contact newsletter@stonewall.org.uk  


 


For details on how we use, manage and protect your information, please visit our website. 
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From:
Sent: 26 February 2021 13:29
To:
Subject: FW: WEI Consultancy Series  Information


 
 
From:  
Sent: 08 September 2020 10:05 
Subject: WEI Consultancy Series Information 
 
  


 


  
 


   


 


Good Diversity Champion Members  


  


Over summer, we have had the pleasure of introducing you to the new Workplace Equality Index criteria through part one of our support series.  


 


We hope you’ve enjoyed getting to know the new questions and meeting the team at the Q&A sessions.  


  


Remember you can re-watch the ten introductory webinars at any time. If you are having trouble accessing the information, your DC membership may have lapsed. If so, it can simply be renewed here. 


  


  


Watch the webinars  
 


  


Today I’m writing to let you know that expressions of interest are open for part two of the series – your criteria consultancy session.   


  


This is a two-hour, in-depth session focusing on up to three index areas of your choice. You will provide details of your progress so far and a member of the Stonewall team will support you to 


understand how this work can be improved in line with the new criteria.  


  


The delivery of consultancy sessions will be shared across our team of expert account managers, to give you access to our widest range of skills, experience and knowledge and improve scheduling.  
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You have until 3 October to express your interest on Stonewall Submit. A member of the Stonewall team will then be in touch within 10 working days to arrange your meeting for before the end of 


December.  


  


  


Express your interest now  
 


  


 


Please note: if you haven’t entered the Workplace Equality Index before, you may need to register a new account on Stonewall Submit. If you need any help completing the expression of interest, 


please watch this video or get in touch with the team.  


We look forward to meeting with you in the coming months.   


 


 


P.S. To update your personal details or unsubscribe from all Stonewall communications, please contact us via memberships@stonewall.org.uk.  


 


  


 


Copyright © 2020 Stonewall Equality Ltd., All rights reserved. 


You are receiving this email because you are a valued Stonewall supporter and we’d like to keep you updated on our campaigns and events.ac 


 


To change how you receive these emails update your preferences 


To stop receiving emails like this one unsubscribe from this list 


To stop receiving all communications from Stonewall, including all emails, please contact newsletter@stonewall.org.uk  


 


For details on how we use, manage and protect your information, please visit our website. 


 


Registered Company No. 02412299 | Charity Number 1101255 


 


 


  
 


 


 


  
  
Diolch, 


Pronouns: They/Them  
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Stonewall Cymru 
 


 
 


I ddysgu a rhannu ffyrdd i wneud eich gweithle yn lle y gall pob person LHDT gyflawni eu potensial. Archebwch le nawr. 
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RE WEI Result
 From:


 To:
 Subject: RE: WEI Result


From:  


Sent: 06 January 2020 12:56 


 


Subject: WEI Result


Hi.


 


Thank you for speaking to me just now. I wanted to follow up and say 


congratulations again on making it 


into Stonewall’s 2020 Top 100 Employers list. 


 


This is a fantastic achievement and testament to all the hard work that everyone


at BCUHB puts in to 


ensure you’re an inclusive employer. 


 


Your rank is 39 and your score is 141.5.


 


I also wanted to reiterate the strict embargo of the results until Thursday 30 


January 2020. Please keep 


the news highly confidential and only inform those key stakeholders who need to 


know in the short 


term. 


 


I am attaching the Top 100 logo here for your use. Please do not use the logo 


until 30 January. You will 


receive a full pack of information in due course with everything you need to 


know about celebrating this 


news.


Thank you very much, and I look forward to celebrating this news with you. I 


have also included below 


your exclusive invitation to Stonewall's Top 100 Employers 2020 launch


We’re delighted to invite you to an exclusive reception celebrating the launch 


of Stonewall's Top 100 


Employers 2020, kindly hosted by Pinsent Masons. 


 


 


Your invitation to this exclusive event entitles your organisation to two free 


places at the reception. We 


look forward to seeing you at the event and to celebrating your work to ensure 


that all LGBT people are 


accepted without exception. 


 


Please RSVP by completing our online booking form with the names of those who 
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RE WEI Result


will be attending, no 


later than Monday 20 January 2020.


 


Thank you as ever for your support of Stonewall and your commitment to LGBT 


inclusion. 


 


 


This email message has been delivered safely and archived online by Mimecast.
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From:
Sent: 26 February 2021 13:31
To:
Subject: FW: WEI Support Series - Stonewall Cymru


 
 
From:
Sent: 21 July 2020 10:46 
Subject: WEI Support Series - Stonewall Cymru 
 
Good Morning 
  
You may have seen some information regarding the WEI and the impact of the current pandemic on it’s structure as well as organisations ability to submit this year. In light of the situation we ill instead be running the ‘WEI 
Support Series’ in its place this time around, information of which can be found below. If you’d like to discuss in greater detail, I’d be happy to book in some time for a virtual catch up. 
  
  
Workplace Equality Index Support Series  
The series will provide comprehensive support to meet the new Workplace Equality Index criteria. Each part is included in the Diversity Champions membership at no extra cost. 
  
  
Adapting Our Work 


The 2021 Workplace Equality Index was due to open for submissions in June 2020. However, we heard from many employers that the ongoing challenges of responding to the 
COVID-19 pandemic would prevent them from participating. 
Having listened to these concerns, and considered all options and impacts carefully, we made the decision not to open the 2021 Index for submissions or publish a 2021 Top 100 Employers list. In place of your submission and 
benchmark this year, we will be providing comprehensive support to get you ready for the 2022 Index, through the Workplace Equality Index support series. 
  
  


What is the Workplace Equality Index Support Series? 


Part 1: New criteria webinars (June to August 2020) 


Introducing overall changes, details of each new section and information about the new Gold, Silver and Bronze Employer awards. These will be followed by sector-specific Q&A webinars with experts from the Stonewall team. 
  


Watch and book onto the webinars 


  
Part 2: Criteria consultancy sessions (October to December 2020) 


Two-hour, in-depth sessions focusing on up to three index areas of your choice. These might include individual sections or identity-specific questions. You will be able to provide details of your progress so far and our account 
management team will support you to understand how this work can be improved in line with the criteria. 
  
  


Part 3: Common challenge webinars (February to March 2021) 


Sharing best practice, common pitfalls and effective solutions identified in the criteria consultancy sessions. 
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FAQs  
Why has Stonewall decided not to run the 2021 Workplace Equality Index?  
Many sectors and individual organisations have been disproportionately impacted by the COVID-19 pandemic, to the point they are unable to participate in the Index this year. Running the Index would therefore risk presenting an 
unrepresentative and inequitable Top 100 list.  
  


  
When will we hear more?  
The new index criteria and introductory webinars have now been released. Please note that you will need to be logged into your My Diversity Champions account to access these.  
Bookings are now open for the sector-specific Q&A webinars taking place in July and August 2020.  
  
We will be in touch to book and prepare for your criteria consultancy session in September 2020.  
  
  


Will the webinars be recorded and accessible afterwards?  
The new criteria webinars (part 1) are pre-recorded and available in the My Diversity Champions workplace resources library.  
  
The sector-specific webinars (part 1) are live Q&As that will not be recorded, due to data protection considerations for participants. Common questions will be collected to update the criteria guidance and answers will be shared in 
the common challenge webinars (part 3).  
  
The common challenge webinars (part 3) will be recorded and accessible on My Diversity Champions afterwards.  
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Will we be allowed to submit work from the past two years in 2022?  
Some index criteria ask about work from within different timeframes – for example, work from the last year, the last two years, or the last three years.  
  
We will not extend or adjust these timeframes for the 2022 index. We know that employers will always be at different stages with their work, but this year we need to account for the disproportionate levels of disruption some may 
face responding to the COVID-19 pandemic.  
  
Note that many questions are not timebound, for example looking at inclusion within your policies and recognition of non-binary identities on your systems. We strongly encourage you to adapt and continue all the LGBT inclusion 
work you had planned this year, where you are able to. Our account management team is on hand to support you with this.  
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How can we recognise and celebrate the work we are doing this year?  
We understand that the index creates an important moment in the year to publicly recognise and celebrate your commitment to LGBT equality, especially for Top 100 employers.  
  
We have considered carefully how we can provide alternative opportunities this year. Through the criteria consultancy sessions, we will collect examples of best practice and stories of employers supporting LGBT communities 
through the COVID-19 pandemic.  
  
Using these, we will work with you to develop opportunities to publicly celebrate this work.  
Please speak to our team to find out more.  
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Will be able to achieve Gold, Silver, Bronze or other awards this year?  
No – the new Gold, Silver and Bronze Employer awards will not be announced for 2021. These will be awarded based on your main index submission in 2022, like the Top 100 list.  
  
  


Will there still be regional top employer awards in 2021?  
We hold regional awards each year, following the launch of the Top 100 Employers, to celebrate best practice and help build local networks of inclusive employers.  
  
While we will not have regional awards in 2021, and don’t know when we will next be able to hold face-to-face events, we are exploring other ways to bring groups of Diversity Champions together throughout the year. One way you 
can do this is by attending our Digital Learning Series, where there are opportunities to connect and grow your network.  
  
  


Will the consultancy sessions be held digitally or face-to-face?  
It is currently unclear when we will be able to meet face-to-face with you again. For now, we are planning to deliver these sessions digitally. The team will let you know if the situation changes and we are able to offer a face-to-face 
sessions. 
  
  
Hope this helps! 
  
Diolch, 


Pronouns: They/Them  
  


Stonewall Cymru 
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