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	Dyddiad / Date: 17th July 2020



Further to your request for information dated 25th June 2020, I am pleased to provide the following in response to your request. 
Your request and our response:
Has Sarah Atherton MP worked on site at the Wrexham Maelor Hospital in a Nursing and Midwifery Council (NMC), Health Care Professional, or any other capacity, other than her remit as a member of the public or an MP, between the dates 20th March 2020 and 24th June 2020. This includes, but is not limited to, roles that would involve direct patient management and/or care.
If such work has been recorded, please indicate the approximate duration of Ms Atherton’s time on-site at the Wrexham Maelor Hospital during this period in that role, alongside the number of ‘shifts’ documented and anything relevant that would help to substantiate the comment from the Prime Minister (‘pay tribute to her shifts’) against the pretext of conversation prompted by Ms Atherton’s public on record declaration of ‘my work at the Wrexham Maelor Hospital’.

Betsi Cadwaladr University Health Board (BCUHB) can advise that Sarah Atherton MP has worked at Wrexham Maelor Hospital between 20th March and 24th June 2020.  
Further detail regarding this is classed as Ms Atherton’s personal data and therefore in accordance with the Freedom of Information Act 2000, this letter acts as a Refusal Notice under section 17 of the Act.

The Health Board can confirm that it holds the information requested, however it considers that this information is personal data and disclosure would breach the first data protection principle.  This information is therefore exempt under Section 40(2) of the Act.  Its disclosure would constitute unfair and unlawful processing and would be contrary to the principles set out in the Data Protection Act 2018, as its disclosure would constitute unfair and unlawful processing and would be contrary to the principles set out in Article 5 of the General Data Protection Regulation (GDPR).  In reaching this decision the Health Board took into account the type of information and the strong expectations of individuals working for BCUHB, that their personal information would be treated as confidential.

We welcome correspondence through the medium of Welsh

Rydym yn croesawu gohebiaeth drwy gyfrwng y Gymraeg


