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Further to your request for information dated 5th June 2020, I am pleased to provide the following in response to your request. Please accept our sincere apologies for the delay.
Your request and our response:
For the period 29th April 2020 up to and including 5th June 2020:

1. Are you carrying out risk assessments for all Black, Asian and Minority Ethnic (BAME) staff that work for your Health Board, in light of the potential greater risks of COVID-19 for these staff members?

Betsi Cadwaladr University Health Board (BCUHB) can confirm that risk assessments are being carried out for BAME staff members.

2. If so, how many have you carried out to date?

BCUHB has carried out 570 risk assessments as at 5th June 2020.
3. What does your risk assessment entail?

The risk assessment process and template has been developed by the Welsh Government.  It is a two-stage risk assessment, which is suitable for use for all staff who are vulnerable or at risk of contracting coronavirus, including people from BAME backgrounds.
It has been designed to be a sensitive and supportive process.  People can complete the self-assessment and then have a supportive and structured conversation with their line manager, to discuss their level of risk and to put in place actions to ensure they are protected as far as possible.  These may include additional protection, changing working practices or working from home.

4. How many BAME staff do you have at your Health Board? (Please include bank, agency, locum, students if possible and explain if you have or haven’t and why or why not).

BCUHB can confirm that 1,225 BCUHB staff have self-identified as being from a BAME background.  This figure includes 239 bank staff.  
5. Does the Health Board wait for staff to seek risk assessments or do you actively risk assess all members of staff?

BCUHB has written to all staff who have self-identified as being from a BAME background asking them to undertake a risk assessment using the provided templates and guidance. Their line managers have also been contacted asking them to ensure that their BAME staff have been risk assessed.  Records of completed risk assessments are logged on the Electronic Staff Record (ESR).   Managers have received follow-up letters reminding them of their responsibilities.
BCUHB has also written to staff whose ethnicity data is incomplete and therefore unknown.  

We are tracking all completed risk assessments and analysing the data to identify service areas where further follow up is required.

We welcome correspondence through the medium of Welsh
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